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State of California 
DEPARTMENT OF EMPLOYMENT 


MEXICAN NATIONALS IN CALIFORNIA AGRICULTURE 


1942 - 1959 
A resumé of the history of need for supplemental labor, international 
agreements, laws and governmental responsibilities, including procedures 
relating to the procurement, employment, and conditions of use of Mexican 
citizens in California farm work. 
BACKGROUND=-THE NEED FOR SUPPLEMENTAL FARM LABOR 
World War II created conditions and demands which seriously depleted World 
War II 
California's farm manpower resources at a time when farmers were being 


called upon to augment production of food and fiber to maintain civilian 


and military life. 


Farm family and hired men entered the Armed Forces. Workers left the 
farms for jobs in war industries, or to fill nonfarm jobs vacated by other 
workers absorbed into the war effort. The supply of migrant farm workers 


from other states dwindled as they too were diverted to war jobs in their 


own states--or after arrival in California. Japanese farmers and family 


workers were relocated. Filipino farm hands, long relied on for much of 
the stoop labor in row crops, dwindled in numbers as older men dropped out 


and younger ones took service jobs in the cities. 


Early in 1942, California farmers faced a critical labor shortage. It 


was recalled that, during World War I, farmers had been able to import 
(1) 
workers from Mexico. Sugar beet growers made the first World War II re- 


quest for Mexican labor to the U. S. Employment Service. 


(1) World War I recruitment and importations were unsupervised and without 


controls or guarantees, which led to dissatisfactions prompting legis- 
lation by Mexico to regulate future migrations. (See Diario Oficial, 
August 28, 1931, translated in Bulletin No. 569, Bureau of Labor Statis- 
tics, U. S. Department of Labor, 1932.) 


This request led to national and international considerations to develop 

& supervised importation program under conditions and controls which would 

be satisfactory to the governments of the United States and Mexico, and 

adequate to protect the workers concerned. Under the program which was 
developed, the first supply of 1,500 Mexican Nationals arrived in Cali- 

fornia in late September, 1942, and maximum employment during World War 

II reached 36,600 in August of 1944, 

Following the war, former domestic farm workers returned to the farms, After 
but not in proportion to the wartime exodus. Continuing growth in Cali- gee 
fornia's economy permitted many of them to remain in the cities in peace- 

time jobs. However, between 1945 and 1949, the population and labor force 
expanded more rapidly than the economy. This limited city job opportuni- 

ties and helped to replenish the farm labor supply. The need for supple- 

mental labor declined accordingly until September, 1949, when the postwar 


minimum of 3,100 Mexican Nationals were employed. 


The Korean crisis in 1950 once again stimulated defense and industrial Since 
1950 


expansion. Since 1950, except for temporary recession or slowdown in 

the rate of expansion, California's nonagricultural economy has continued 
to grow and provide increasing job opportunities away from the farm. The 
annual average of nonfarm employment rose from 3,798,000 in 1950 to 


5,157,000 in 1958, an increase of 36 percent. 


Between 1950 and 1958, California's agricultural economy also expanded. 
Crop production increased 15 percent. Farm employment also rose but 
moved slowly, and the number of farm family and hired domestic workers 


rose very little. The need for supplemental labor increased from an 
(2) 
annual average of 7,500 in 1950 to 47,600 in 1958. 


(2) An effective drive by the Immigration and Naturalization Service, 


1954, expelled most Wetbacks from California. Part of the increased 
need for supplemental labor was to replace the Wetbacks with legally 
contracted Mexican workers. 


Table I, Page 4, shows the trend in employment of contract Mexican workers, 
1944--1959, and their significance in relation to the annual average total 
farm work force. Table II, Pages 5--7, shows peak employment by major 
agricultural county in 1958, and the principal crops in which they were 


employed, 


In summary, the basic need for supplemental labor in recent years has been 
due to growth in agriculture, concurrent with more rapid growth in the 
nonagricultural economy, which has offered work at wages and working condi- 
tions more attractive than farm wages and working conditions. 
BACKGROUND=--INTERNATIONAL AGREEMENT, PROGRAM AUTHORITY AND RESPONSIBLE 
AGENCIES 


Between August, 1942, and July, 1951, importations of Mexican workers were International 
Agreements 


made possible by informal agreements between the Government of Mexico and 


the Government of the U. S. represented by the Department of State. 
Patricipants in initial or subsequent negotiations to extend agreements, 
also included representatives of the War Manpower Commission and U. S. 
Departments of Agriculture, Justice, and Labor. Agreements during this 
period authorized contracting of workers and specified procurement pro- 


cedures and conditions of use. 


Since August, 1951, importations of Mexican workers have been governed by 
the formal international Migrant Labor Agreement of 1951. The agreement 
has been amended and renewed from time to time, and the present renewal 
extends through June 30, 1961. Its present provisions are covered in 


Exhibit A. 


Authority for the Mexican farm worker importation program is Public Law Program 
authority-- 
78, 82nd Congress, As Amended, approved July 12, 1951, which added Title V, national 


Agricultural Workers, to the Agricultural act of 1949, Prior to that time, 


authority for the program was in Public Law 45, 78th Congress, lst session, 


(Text continued on Page 8) 
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TABLE I 
Cab Lo Ook NDA 


MINIMUM, MAXIMUM, 
1944 - 1959 


MINIMUM MAXIMUM AVERAGE FOR YEAR 
YEAR Mexicans Week Mexicans Week Mexicans % of all %of all 


working ending working ending working workers seas wkrs 
Approximate 
19% 


1944 12,000 36,600 26,600 8% 
1945 18,900 32,400 25,800 1% 17% 
1946 13,800 20,700 17,700 12% 
1947 12,800 18,100 14,700 9% 


1948 6,300 10, 300 7,800 5%, 
1949 3,100 7,500 4,900 3% 


1950 5,700 10,100 7,500 5% 
1951 10,800 36,200 18,600 12% 
1952 12,400 39,500 23,000 15% 
1953 17,300 40,000 25,500 16% 
1954 13,500 51,200 28,400 17% 
1955 20,600 2 17,200 39,900 22% 
1956 26,600 100, 800 9-29 50, 300 11% 27% 
1957 26, 200 22 93,100 10-5 51,300 11% 27% 
1958 25,800 92,400 9-27 46,600 10% 26% 


1959 27,400 83,000 9-19 (45,400)* (10%)* (25%)* 


COMMENTS : 

1944 - Wartime year of peak use of Mexican workers. 

1949 - Postwar year of minimum use. 

1950 = Rising need related to Korean war. 

1954 - Spring drive to remove Wetbacks followed by increased need 
for legally contracted workers. 

1956--1959 - Peak use related to size of tomato crop, concentra- 
tion of peak activity, and overlapping with other crops. 
More Mexican workers were employed in tomatoes than in any 
other crope 

1959 - *Average and percents as projected. 


SOURCE: California Weekly Farm Labor Reports by 
Agricultural Extension Service (1944--1947) 
and Department of Employment (1948--1959) 


TABLE II 
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CROPS USING MOST MEXICANS, MAXIMUM NUMBER USED, 


AREA AND COUNTY AND APPROXIMATE DATE OF MAXIMUM USE 


DESERT 
Imperial. . .. 14,042 Dec 31 Cotton 9,000, 10-4; lettuce 6,400, 2=13 sugar 
beets 2,100, 1-4; carrots 1,700, 12-30; 
melons 1,220, 2-8; garlic 1,000, 6-14; onions 700, 
6-73 tomatoes 620, 7-5; asparagus 400, 3-1. 


Riverside (East) Cotton 3,400, 10-11; lettuce 970, 3-22; dates 892, 
1l-1; tomatoes 800, 5-10; melons 740, 3-8; 
grapes 500, 6-28; sweet corn 420, 5-31; grape- 
gruit 180, 6-21. 

SOUTH COAST 

Los Angeles . . Lemons 490, 4-19; strawberries 394, 6-7; Val 
oranges 316, 6-14; celery 228, 4-26; Navel 
oranges 165, 2-223; onions 118, 1-18; miscellaneous 
vegetables 570, 8-2. 


Orange. « « « « Val oranges 1,542, 7-19; tomatoes 1,258, 9-203 
peppers 520, 1l=1; lemons 350, 5-31; celery 350, 
12-20; miscellaneous vegetables 1,211, 6-28. 


Riverside (West) Apricots 550, 7-12; Navel oranges 300, 4193 
lemons 190, 12-20; Val oranges 180, 7-26. 


San. Bernardino Wine-grapes 1,150, 10-4; lemons 340, 10-43 Navel 
oranges 250, 2=22. 


San Diego. . Tomatoes 1,548, 10-25; celery 930, 1-18; lemons 670, 
3-8; snap beans 450, 7-12; peppers 370, 11-83 
grapes 350, 7-5; avocados 300, 3-1; miscellaneous 
vegetables 400, 7-19. 


Santa Barbara Lemons 1,255, 4-5; strawberries 968, 5-173 
tomatoes 274, 10-4; lettuce 203, 7-19. 


Ventura « « e Lemons 3,745, 4-19; tomatoes 3,365, 10-4; Val 
oranges 840, 10-11; peppers 435, 12-6; straw- 
berries 420, 6-12; snap beans 355, 7-26; 
celery 325, 4-12; misc vegetables 748, 7-19. 
CENTRAL COAST 
Alameda « « » Tomatoes 340, 10-4; cucumbers 300, 8-30; 
lettuce 300, 8-23. 


Contra Costa. Tomatoes 725, 10-4; asparagus 683, 5-313 
lettuce 570, 10-18; sugar beets 500, 4-26; 
apricots 470, 6-21; misc vegetables 200, 7-123 
almonds 80, 9-20. 


Monterey. « « Lettuce 4,300, 8-2; strawberries 4,800, 5-313 
tomatoes 2,000, 9-27; celery 700, 11-29; 
carrots 485, 11-15; apricots 250, 7-19; misc 
vegetables 675, 11-15. 


*SOURCE: California Department Employment. See explanations of column headings 
on page 7. Ae 5 - 
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AREA AND COUNTY MEXICANS 


Number 


San Benito. . . 1,190 


San Luis Obispo 763 
San Mateo . 570 


Santa Clara 3,114 


Santa Cruz. 
NORTH COAST 
Lake. « « « 


Mendocino . 


Napae « « e 483 


Sonoma. . . 1,411 


SAN JOAQUIN VALLEY 
Fresn0se « « « e 2,561 


Kerne « 1, 4og 


Kings e 356 
Madera. 352 


Merced. 2,894 


San Joaquin 


Date 


CROPS USING MOST MEXICANS, MAXIMUM NUMBER USED, 
AND APPROXIMATE DATE OF MAXIMUM USE 


Si 5 BANGLE ARRAN FLITE: ©? YARRA STATE 7 


Sep 15 


May 15 


Oct 31 


Aug 31 


Tomatoes 1,150, 9-133; apricots 220, 7-12; garlic 100, 
8-16; onions 100, 8-233 potatoes 100, 11-8; straw- 
berries 75, 7-5; miscellaneous vegetables 170, 10-11. 


Strawberries 522, 5-24; celery 190, 7-26; snap 
beans 125, 9-6; misc vegetables 209, 10-18. 


Brussels sprouts 530, 11-8; artichokes 24, 2-153 
misc vegetables 110, 7-19. 


Strawberries 2,700, 6-73; tomatoes 983, 9-20; snap 
beans 400, 8-30; apricots 325, 7-12; cherries 150, 
6-73; cucumbers 150, 8-9; peas 150, 9-13; misc 
vegetables 649, 6-21. 


Strawberries 2,500, 6-7; lettuce 1,100, 8-16; snap 
beans 960, 9-13; Brussels sproute 470, 11-8; misc 
vegetables 270, 10-4, 

Pears 303, 8-16. 


Pears 333, 8-16; wine grapes 137, 10-11; prunes 95, 
9-13; tomatoes 78, 10-14. 


Wine grapes 405, 10-4, 


Apples 675, 8-9; prunes 310, 8-23; wine grapes 255, 
10-4; snap beans 230, 8-9; pears 225, 8-16; hops 130, 
9-6; strawberries 67, 6-7. 


Melons 2,215, 8-2; figs 107, 9-20; grapes 99, 10-183 
tomatoes 92, 10-ll. 


Melons 1,260, 7-12; grapes 362, 10-18; lettuce 250, 
11-8; plums 210, 6-7; Navel oranges 142, 11-22. 


Melons 250, 8-2; peaches 250, 7-26; olives 249, 11-1. 


Wine grapes 199, 10-18; olives 138, 10-25; 
tomatoes 115, 7-12. 


Tomatoes 1,231, 7-19; figs 740, 9-13; peaches 720, 
8-9, raisin grapes 600, 9-27; melons 290, 8-16; 
sugar beets 180, 7-26; almonds 60, 9-27; bush- 
berries 50; 7-56 


Tomatoes 13,800, 9-27; asparagus 4,106, 5-31; wine 
grapes 1,200, 10-4; strawberries 742, 5-173 
cherries 700, 5-31; sugar beets 600, 7-12; 

celery 590, 8-2; peaches 500, 8-23; potatoes 450, 
9-27, onions 200, 11-15; almonds 160, 9-27. 


TABLE II--Continued 


MAXIMUM TOTAL 
AREA AND COUNTY MEXICANS CROPS USING MOST MEXICANS, MAXIMUM NUMBER USED, 


minbae ite AND APPROXIMATE DATE OF MAXIMUM USE 


OF he at 9 APARNA ARR IT) PRE 


Stanislaus. . « 4,158 Oct 15 Tomatoes 3,632, 10-18; bushberries 1,200, 6-28; dry 
beans 671, 7-19; strawberries 681, 5-24; peaches 550, 
8-9; lettuce 350, 8-13; grapes 210, 10-11; 
melons 180, 9-6. 


Tulare. . « « « Olives 410, 10-18; grapes 332, 10-11; lemons 93, 
11-8; tomatoes 73, 7-19; Navel oranges 50, 1-18. 
SACRAMENTO VALLEY 
AND NORTHEAST 
COUNTIES 
Butte 2 « « « Tomatoes 569, 9-6; sugar beets 272, 6-143; prunes 207, 
9-6; peaches 152, 8~16; almonds 99, 9-20. 


Colusa, . Sugar beets 250, 6-28; almonds 205, 9-20; 
tomatoes 198, 8-30; prunes 155, 9-6. 


El Dorado Pears 350, 8-16. 


Glenn. . Sugar beets 67, 5-15; prunes 45, 8-30; almonds 12, 
9-20. 


Placer. «. « Pears 250, 8-16; plums 200, 8-2. 


Sacramento. Tomatoes 2,620, 9-13; sugar beets 750, 6-73 pears 600, 
8-9; hops 500, 8-30; asparagus 125, 6-73; peas 100, 
5-dle 


Siskiyou. Nursery 10, 7-31. 


Solano. . Tomatoes 2,285, 9-27; sugar beets 506, 6-213 
asparagus 460, 6-14; peaches 360, 8-9; pears 295, 
8=23; cucumbers 220, 8-16; prunes 200, 8-23; 
apricots 139, 7-5. 


Sutter. Tomatoes 2,197, 9-133 peaches 1,410, 8-23; 
sugar beets 315, 6-15; seed crops 120, 10-18. 


Tehama. Sugar beets 67, 5-31. 


Yolo. . Tomatoes 9,498, 9-13; sugar beets 1,242, 6-7; 
asparagus 228, 6-14; almonds 180, 8-30. 


Yuba. . Tomatoes 430, 9-27; peaches 200, 8-23; hops 191, 
8-303; onions 180, 8-23. 
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EXPLANATIONS OF COLUMNS: 

a) Counties listed by Department of Employment agricultural reporting areas. 

te Maximum number of Mexicans under contract per employers' reports. All were not 
necessarily working on the report dates. County data cannot be added for state 
total because of variations in dates, 

(c) Date of maximum number per employers' reports as of the 15th and last day of 
each month. 
Estimates based on weekly farm labor reports. Number refers to peak number working 
most of the week ending on the date shown, but peak use was not necessarily limited 
to that one week, A pe 


Farm Labor Supply Appropriation Act of 1943, approved April 29, 1943; 
Public Law 229, 78th Congress, 2nd Session, approved February 14, 1944, 
which superceded Public Law 45. Subsequent appropriations granted con- 


tinuing authority until Public Law 78 became effective. 


Authority for the administration of the farm placement program by the 


Department of Labor is based on the Wagner Peyser Act of 1933, as Amended, 


(48 Stat. 113, U.S.C. Title 29, Sect 49, et.seq.) which provides that the 


U. S. Employment Service (now in the Bureau of Employment Security) 


‘maintain a farm placement service", 


Authority for state and local operation of the Mexican National Program 
by the California Department of Employment is by agreement between the 
Secretary of Labor and Director of Employment. See Exhibit B. This 
agreement assigns responsibilities to the state agency designed to assist 
the Secretary of Labor in carrying out his responsibilities under Public 
Law 78 (For State authority prior to Public Law 78, see following para- 


graphs on responsible agencies. ) 


Since the inception of the Mexican farm worker importation program, 1942, 
many national and state agencies have had direct and indirect responsi- 


bilities in the program. 


From 1942 through June, 1943, two Federal agencies had primary responsi- 
bilities for administration and operation of the program at national and 
state levels: Farm Security Administration in the U. S. Department of 
Agriculture, and the U. S. Employment Service in the War Manpower 


Commission. 


Under the informal Agreement with Mexico, FSA was designated as the agency 
to be responsible for recruitment, transportation, some housing and 


feeding of the Mexican workers. This agency contracted the workers and 


aT We 


Program 
authority-- 
state 


Responsible 
agencies 


U. S. Dept. 
of Agri- 
culture, War 
Manpower 
Commission 


Farm 
Security 
Adminis- 
tration 


executed contracts with employers for their use. Assignments of workers 
to employers were made by this agency according to needs as certified by 
the USES. FSA had other responsibilities, including maintenance of pay~ 
rolls and operation of the savings program which called for return of 10 
percent of the worker's earnings to Mexico. During this period the pro- 


gram was financed solely by the Federal Government. 


The USES, which included operation of the state employment service at the 
time, was responsible for certifying to the needs for supplemental labor 
and had other responsibilities relating to the national, state, and local 


operation of the program according to regulations and conditions of use. 


This responsibility continued through June, 1943, 


Under Public Law 45, and transfer of the farm placement responsibility by 


the Chairman of the War Manpower Commission, all direct responsibilities 
for the administration and operation of the Mexican National Program were 


assumed by the U. S. Department of Agriculture, July 1, 1943, 


Responsibilities carried by FSA through June, 1943, were transferred to 
the War Food Administration, USDA, and were conducted at the state level 
by the Regional Office of the Office of Labor, WFA. In 1946, the Office 
of Labor, WFA, became the Labor Branch of the Production and Marketing 
Administration, still in USDA, where such responsibilities were continued 


through December, 1947. 


Farm placement responsibilities carried by the USES through June, 1943, 
were, on July 1, 1943, assumed at the national level by USDA which con- 
tracted with the Agricultural Extension Service of the land grant colleges 
to operate farm employment service at the state and local levels. Under 
this arrangement, the University of California Agricultural Extension 


Service set up the Emergency Farm Labor Project, which operated local farm 


a9 ie 


Ue Se 
Enployment 
Service 


War Food 
Administra- 
tion 
Production 
& Marketing 
Administra- 
tion 


Agricultural 
Extension 
Service 


labor offices under the direction of the Farm Advisors of the County Agri- 

cultural Extension Service. Responsibilities formerly carried at the state 

and local levels by the USES were thus transferred to the state and local 

offices of the Agricultural Extension Service Emergency Farm Labor Project, 

where they remained from July 1, 1943, through December, 1947. 

By executive directive, all national responsibilities for farm placement, U. S. Dept. 
of Labor 

including the administration and operation of the Mexican National Pro- Bureau of 
Employment 

gram, were transferred from the U. S. Department of Agriculture to the Security 

U. S. Department of Labor on January 1, 1948. Since that time, responsi- 

bilities similar to those formerly carried successively by FSA, WFA, and 

PMA, have been carried by the Regional Office of the Bureau of Employment 


(3) 


Security in the U. S. Department of Labor. 


From the inception of the Mexican National Program, in 1942, other U. S. Other U.S. 
Departments~ 

departments and California state agencies have had responsibilities in State 
Justice 

the program. U. S. departments involved have included the Department of Health 

State, which represents the U. S. in entering into international agree~ 

ments with Mexico; Department of Justice, which determines the admission 

of workers upon certification of need by the Department of Labor and 

governs the admissibility and legal status of individual Mexican workers 

under immigration laws administered by the Immigration and Naturalization 

Service in the Department of Justice; and the Department of Health, Edu- 

cation, and Welfare, which is responsible for pre-contracting physical 

examinations and certain other public health services as required. 

Since January 1, 1948, the California Department of Employment, a state Calif. 
Dept. of 

agency affiliated with the U. S. Department of Labor, has carried the Employment 


farm placement responsibility, including responsibilities for state and 


3) The Bureau's employment service responsibilities are assigned to its 
United States Employment Service, so that "USES" still appears in 
references to present responsibilities of the Bureau of Employment 
Security. 


SOs 


local administration and operation of the Mexican National Program, 
similar to such responsibilities formerly carried successively by the 
USES in the War Manpower Commission, and the Agricultural Extension 


Service, affiliated with the U. S. Department of Agriculture. 


Among other California agencies, most directly involved in the Mexican Other 
California 
National Program is the Department of Industrial Relations, which has agencies 


responsibilities for enforcement of housing and safety standards and other 
laws of the Labor Code. Other state agencies are less involved but are 
concerned when their general responsibilities and services to the public 


include Mexican workers present in the state. 


F 1959 


The remainder of this statement explains regulations, responsibilities, Administra- 
tion and 

procedures, and conditions of use, relating to contracting Mexican workers operation of 
Mexican 

for California agriculture. National 
Program as 
of 1959 


Basic Provisions for Importation and Employment of Mexicans 


Basic provisions for the importation and employment of Mexican farm Basic 
provisions 

workers are included in the accompanying document, Information Concerning for importa~ 
tion and 
employment 


containing: 


-Public Law 78, 82d Congress, as Amended 


-Migrant Labor Agreement of 1951, as Amended 
and Pertinent Interpretations 


-Standard Work Contract, as Amended 
and Pertinent Interpretations 


-Joint Operating Instructions 


-Minimum Acceptable Housing Standards 


Public Law 78, 82d Congress, as Amended authorizes the Secretary of Labor 
to recruit Mexican workers and specifies conditions under which such 


-lle 


workers may be made available. Principal control of the Mexican National 


Program is contained in Section 503, as follows: 


"No workers recruited under this title shall be available for 
employment in any area unless the Secretary of Labor has deter- 
mined and certified that (1) sufficient domestic workers who are 
able, willing, and qualified are not available at the time and 
place needed to perform the work for which such workers are to 
be employed, (2) the employment of such workers will not adversely 
affect the wages and working conditions of domestic agricultural 
workers similarly employed, and (3) reasonable efforts have been 
made to attract domestic workers for such employment at wages 
and standard hours of work comparable to those offered to foreign 
workers." (Exhibit A, Page III) 


The Migrant Labor Agreement of 1951, as Amended, is the international 
agreement between the United States and Mexico, which authorizes employ- 
ment of Mexican farm workers and specifies procedures relating to importa- 
tion and contracting, conditions of use, guarantees, enforcement, consular 


authority to represent workers, and other stipulations. It designates the 


Migrant 
Labor 
Agreement 
of .1951 


Secretary of Labor as the responsible representative of the U. S. Government 


in carrying out the terms of the agreement. 


The Standard Work Contract, as Amended, is the agreement between the agri- 
cultural employer and the Mexican worker, stipulating the terms and condi- 


tions of employment. (Exhibit A, Page 19.) 


Determination of Need for Supplemental Labor 


The California Department of Employment submits to the Bureau of Employ- 


ment Security a Preseason Farm Labor Market Report, ES-229 (Exhibit C) for 


each six-month period, covering preliminary information on the total farm 
labor needs, expected domestic farm labor supplies, and any labor short- 


ages expected in each of six agricultural reporting areas of California. 


The area needs are based on detailed county reports of expected acreage, 
production, and labor demands by half-month periods, together with data 
relating to past employment and expected future availability of domestic 


workers. Tables of agricultural and labor data are accompanied by a 


=12— 


Standard 
Work 
Contract 


Determina- 
tion of need 
for supple- 
mental 

labor, ES 229 
Preseason 
Report 


supporting statement of factors contributing to any foreseen need for 

foreign labor to meet expected shortages. 

The ES-229 report becomes the basis for establishment, by the Bureau of Area 
Foreign 

Employment Security, of area ceilings for employment of foreign workers, Labor 
Enployment 

and against which the Department of Employment can authorize contracting Ceilings 


of workers if the needs develop as foreseen. 


The area ceilings, as approved by the Bureau, become the basis of certi- 
fication of need by the Secretary of Labor to the Immigration and Naturali- 
gation Service which has responsibility for permitting entry of Mexican 
workers under immigration laws. Inseason reports of farm labor supply and 
demand trends provide a basis for revision of area ceilings as may be 


necessary. 


(4) 


The Secretary of Labor advises the Mexican Government at least 30 days Notice 
to Mexico of 
prior to the date on which it is desired to recruit an estimated number Recruitment 
Desired 
of workers, with follow-up communications of more specific numbers by 


dates and migratory stations at which it is desired to recruit. 

The Mexican Government establishes migratory stations at designated loca- Migratory 
stations 

tions in Mexico. In the light of its own manpower needs, Mexico informs for 
recruitment 

the Secretary of Labor of the approximate number of workers it will make 


available at each migratory station on specified dates. The Government 


of Mexico assembles prospective workers accordingly. 


At the migratory station in Mexico, workers are screened by Mexican Selection 
Government agencies to determine their eligibility to leave Mexico, and 
by U. S. Government agencies to determine their eligibility for admission 

The following is a brief summary of major steps. for details and 

modifications, see Exhibit A, Migrant Labor Agreement, Articles 3--6, 

and Public Law 78 (1)--(4). See also information pamphlet, "Mexican 

Workers", for employers, Exhibit D. 
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to the U. S. The latter screening includes physical examination by the 
U. S. Public Health Service to assure that the candidates meet mental and 


health requirements, and examination by the immigration officials of the 


U. S. Department of Justice to determine the candidates! admissibility 


under the U. S. Immigration and Internal Security Laws. The U. S. Depart- 
ment of Labor also screens the candidates to select workers whose experi- 
ence or qualifications, such as physical build, strength, manual dexterity, 


etc.,make them most suitable for the types of work to be done. 


Selected workers are transported by the U. S. Government from the migra-~ Transporta- 
tion to 

tory station in Mexico to El Centro, the Reception Center for California, U. S. and 
return 

and return. Reimbursement for the cost is included in a fee of $15 paid 


(5) 


by employers for each man contracted. 


The Bureau of Employment Security operates the Reception Center where Reception 
Center 


workers stay upon arrival, pending employment arrangements, and upon 
departure, pending repatriation. Housing, subsistence, emergency medical 
care, and burial expenses are provided by the U. S. Government for workers 
while at the Reception Center, and are financed from the fund maintained 


by the contracting fees paid by the employers. 


How a Farm Employer May Obtain Mexican Workers 


The Department of Employment, through newspaper and radio releases, farm Enployer 
gives and 


visits, and attendance by the Farm Placement Representative and other receives 
farm labor 


staff at local meetings of the County Farm Labor Advisory Committee and market 
information 


other farm groups, gathers and gives farm labor market information and 
urges all farmers to use the public employment office facilities to 


recruit needed workers. 


(5) The contracting fee has varied from $7.50 to $15.00 per man, depending 


on the reserve in the fund. The fee in 1959: $12. The fee for re- 
contracting is one-half that for contracting. 


During such contacts and Farm Placement Representative gathers acreage and 
production data and other ineieeation from farmers which assist in deter- 
mining the agricultural and farm labor outlook. In such exchange of informa- 
tion, for example, the farmers may learn that crop and labor conditions 
elsewhere are attracting labor normally available to this community, or 

that new industries established in this community may draw from the local 
labor supply. Or the Farm Placement Representative may learn from the 
farmers that they expect a large crop but have had letters from former 
workers in California cities and other states that they will not be re- 


turning for the harvest this year. 


Farmers are informed of potential domestic workers who might be available, 
but whose availability is contingent upon the provision of day-haul trans- 
portation, housing, or other facilities. Provision of such facilities is 


promoted. 


As the individual and group discussions may point to possible needs for 
supplemental labor and as employers may inquire about the use of Mexican 
workers, they are informed of the program, its requirements, procedures, 


and accompanying employer responsibilities to domestic and foreign workers. 


To be eligible for consideration in the procurement of foreign labor, the Eligibility 


employer must have made, 


To be eligible to contract and employ Mexican workers, an employer must 


meet requirements specified by Public Law 78, the Migrant Labor Agreement, 


and the Standard Work Contract. He must meet requirements relating to 
transportation, housing, subsistence, insurance, medical care, work guaran- 
tees, wage payments and records, tools and equipment, furloughs, reports, 
employment of domestic workers, and compliance with other conditions and 


restrictions in the use of Mexican workers. 
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An eligible farm employer, as an individual, may contract with Mexican 
workers, or he may obtain workers by becoming a member of a farm labor 
association. Most Mexican workers are obtained through farm labor 

associations. In California, 1959, there were 27 individual contract- 
ing employers and 55 farm labor associations, the latter representing 


approximately 12,000 members. 


A farm labor contractor is ineligible to contract or to control use of 


Mexican workers. 


To be eligible to contract Mexican workers, a farm labor association must 
be a nonprofit organization and meet certain other requirements for manage~ 


ment and conduct of association affairs. The association must submit a 


membership list (DE 3254, Exhibit E), showing names, addresses, and farm 


locations of members who may become users. The list must be kept current 
by revision to add or delete names of active members. No workers may be 
assigned to nonmembers. Association management assumes all the program 


responsibilities of an individual contracting employer. 


The individual employer or association expecting to need foreign labor 
submits, to the local Department of Employment, a preliminary Notice of 
Expected Need, DE 2894 (Exhibit F), covering the pertinent six-month 
period, during any part of which the need may occur. The DE 2894 shows 
the counties of need and crop activities, total expected needs by half- 
month periods, expected supplies of domestic workers, and shortages for 


which foreign labor may be needed. 


Filing of this advance notice carries no assurance that foreign labor may 
be contracted. Authorization to contract must be requested nearer to the 
time of need and is approved, or not approved, on the basis of the domestic 


labor outlook for the coming work. 


Individual 
employer 


Labor 
contractor 
ineligible 


Farm labor 
association 


Notice of 
Expected 
Need 

DE 2894 


Before an employer or association can request authorization to contract 
Mexican workers, an Employer's Statement of Housing and Facilities, 
ES-367 (Exhibit G), must be filed with the Department of Employment, de- 
scribing the facilities, indicating the capacity, and certifying that 
the housing meets the Bureau of Employment Security's Minimum Acceptable 
Standards for Housing Mexican National Workers (Exhibit A). Such state- 
ments must be presented for each location at which it is expected to 


house workers, and the total capacity must be at least equivalent to the 


number of workers requested (plus any on hand). 


In addition to meeting the Bureau's housing standards, the housing must 


meet similar housing standards in the California Labor Code (Article 4, 


Chapter 1, Part 9, Division 2, Camps). 


The Department of Employment advises employers as to what the Federal and 
State standards are, receives the housing statements, and checks the 
capacity against the numbers of workers requested and on hand, to make 


sure that no workers are authorized beyond the approved capacity. 


Inspections and approval of housing are responsibilities of the Bureau 
of Employment Security and the Division of Housing in the California 
Department of Industrial Relations. 
precede occupancy and are periodic during occupancy. Both the Bureau of 
Employment Security and the California Department of Industrial Relations 
have authority, respectively, to enforce the Federal and State housing 


standards and to remove occupants from substandard camps. 


Housing inspections by these agencies 


Employer's 
Statement 
of Housing 
and Facili- 
ties, ES 367 


Housing 
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and 
responsi- 
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inspection 
and enforce- 
ment 


The Department of Employment reports observations and complaints relating 


to housing deficiencies to the responsible agencies for corrective action. 


To summarize the preliminary steps, an employer who expects to need 
supplemental foreign labor in the future 
(1) makes every reasonable effort to recruit domestic workers}; 


(2) becomes informed of the requirements for procurement and 
use of Mexican Nationals; 


(3) submits a membership list, DE 3254, if an association; 


(4) submits a preliminary Notice of Expected Need, DE 2874; and 


(5) files a Statement of Housing, ES-367, showing capacity of 
standard housing for such workers. 


The next step is to place an order for domestic workers at the local Employer 
files order 


Department of Employment, usually about 10 days before the actual need, for domestic 
workers 

specifying the number of workers needed, dates, wages offered, and de- 

tails of the job openings. At this time the local representative of the 

Department and the employer review the domestic labor situation and dis- 

cuss the factors affecting recruitment. They review the Mexican National 

Program requirements, to check the employer's understanding of his obliga- 

tions to both domestic and foreign workers, particularly as to the require- 

ment to hire any qualified domestic workers referred by the Department 

during the period when Mexican workers might be employed. 


If the local Department of Employment does not foresee successful recruit- Employer 
requests 


ment of sufficient domestic workers to meet the employer's order, and if ES-366, 
Authoriza- 


the employer indicates he can meet the contracting conditions, the local tion to 
Contract 


office will prepare an ES-366 request for Authorization to Contract Mexican 
Nationals 

Mexican Nationals (Exhibit H), specifying the number of workers believed 

needed by the employer to supplement the domestic workers expected to be 

available. The ES-366 also specifies the county or counties in the 

proposed work area, the crop activities, contract ‘wage rates, requested 


date for contracting, expected duration of need, and other information 


needed for approval of the request. 


If the proposed work area includes more than one county, the local Farm Attachment 
California 

Placement Representative secures verification of the need from the Farm Item 10 

Placement Representative in each outside county before preparing the 

ES-366 to include that county and the activities concerned. A special 

attachment to the ES-366, called California Item 10 (Exhibit Ha), is 

provided to show separately the activities and respective contract wage 

rates for each county of proposed use. 

The ES-366, as approved by the local Farm Placement Representative(s), is Approval 

forwarded for further review and approval at the area and state levels of Hr) nee 


area, and 
the Department of Employment before an employer can contract workers. It state 


levels 
would be disapproved or revised at any level at which it might be foreseen 
that available domestic workers could be channeled to the work area(s) con- 


cerned, or if it were foreseen that the use of foreign workers under the 


proposed conditions would have an adverse effect on the domestic labor 


market. Before approval, there would also be a review to make sure that 
employment of the requested workers would be within the total number 
authorized in the area employment ceiling approved by the Bureau of 
Employment Security. (See Page 13) Thus, an employer cannot contract 
workers without prior review and approval at the local, area, and state 


levels of the Department of Employment. 


Upon state approval of the BS-366, an authorization identification number Routing 
is assigned by the State Office of the Department of Employment and copies Pike 
of the form are returned to the local office and employer. Copies are 

also forwarded to the El Centro Reception Center and the San Francisco 


Regional Office, Bureau of Employment Security, where a copy is routed on 


to the national office, BES. 


Even after state approval of the ES-366, the Bureau of Employment Security ES-366 is 
subject to 
may prevent contracting of workers. Inspection of the housing, a review cancellation 
by Bureau of 
of the employment conditions, the employer's past compliance record, or Employment 
Security 
other investigations may reveal reasons why the employer should not be 


allowed to contract workers. If such were the case, notice would be sent 

to the employer, Reception Center, and Department of Employment, cancelling 

or revising the ES-366. 

Prior to his initial contracting with Mexican workers, an employer must Agreement 
between 

enter into an agreement with the Secretary of Labor, to indemnify the Secretary of 
Labor and 

U. Se against loss by reason of its guarantee of the Employer's Work Employer, 
ES-342 

Contracts with Mexican workers; to reimburse the U. S. for designated 

essential expenses; and to fulfill certain other financial obligations 

as determined by the Secretary. The instruments of agreement, executed 

by the Regional Office of the Bureau of Employment, San Francisco, are 

the ES-342, signed by the employer, and the similar ES-342-A, signed by 


the association member-user, Agreement for Reimbursement to the Ue Se 


Government in Accordance with the Requirement of Section 502, and Section 


507(2) of Title V of the Agricultural Act of 1949 as Amended (65 Stat. 119). 


(Exhibit I) 


After meeting pre-contracting requirements, and after receiving the Employer's 
arrangements 

approved ES-366, the employer is now ready to arrange procurement and with 
Reception 

contracting of workers at the Reception Center. He arranges a contract= Center 

ing schedule with the Manager of the Reception Center, in conformance with 

the approximate dates shown on the ES-366, and forwards an advance sum of 

money to cover the contracting fees for the number of workers desired, 


within the total authorized by the ES-366. Some employers or associations 


maintain a revolving fund at the Border for this purpose. 


On the scheduled contracting dates, the employer or his authorized 
representative goes to the Reception Center to select and contract 
workers as made available by the Manager of the Reception Center, de- 
pending upon arrivals from Mexico and total current commitments to em- 


ployers. 


Upon arrival at the Reception Center, and prior to contracting, the 
workers receive a final screening by the Immigration and Naturalization 
Service for admissibility under immigration and internal security laws. 
They are given extensive physical examinations by the U. S. Public Health 
Service, including chest X-rays, and certain innoculations as may be 


needed. Their belongings are fumigated. 


Contracting and processing of related documents are supervised by the 
U. S. Department of Labor which operates the Reception Center. The em- 
ployer meets with workers eligible for contracts. The Standard Work 
Contract (Exhibits A and J), written in both English and Spanish, is read 
to the workers and details of the employer's job are communicated in 


Spanish. The employer 


{The worker may accept or decline the job offer. 
6 


may select or reject the interested worker. In effect, the worker chooses 
work from current job offers and the employer chooses workers from those 
currently available. Upon mutual agreement, the individual worker and 


employer sign the Standard Work Contract. 


Workers contracted are transported at the employer's expense from the 
Reception Center to the place of employment, and, upon completion of the 
contract, are returned to the Reception Center by the employer. Most of 


such transportation is by public carrier in a chartered bus. 


(6) Migrant Labor Agreement, Article al * (Exhibit Aye 
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Flexibility and Controls in Procurement of Mexican Workers 


Preceding sections of this statement have described the usual procedures Flexibility 
and controls 


leading to the employer's procurement of Contract Mexican workers. The in pro- 
curenent 

following paragraphs describe provisions for flexibility to meet unfore- 

seen needs, and for control to limit procurement when needs are below 


expectations. 


Although the employer's request for an ES-366 authorization is desirable ES-366 
request 
about 10 days in advance of the need, in order to channel Mexican workers on short 


notice 
to the border, California accepts, and sometimes encourages ES-366 re- 
quests on shorter notice. The briefer the period between the request and 
the need, the more accurately can the Department of Employment appraise 


the actual need, because it has had some opportunity to measure the re- 


sults of domestic labor recruitment for the work. 


In emergencies, as when a few days of hot weather advances the maturity Emergency 

approvals 
of a crop, causes overlapping of seasons, or when domestic workers do by phone 
not appear as expected, it is even possible to give telephone approval-- 


providing workers are available at the Center or their arrival dates can 


be advanced. Confirming documents follow by mail. 


It is also possible, by phone, to amend the number of workers, work areas, ES-366 
amendments 

activities, and wage rates, on the ES-366 authorization already approved. 

The confirming amendment is routed by mail, identified by the same 

authorization number as the original ES-366. This provision for flexibility 

and emergency procurement has helped to keep actual contracting to. the 

minimum need for workers. 

A provision for extending contracts of workers employed makes it possible Control of 
contract 


to limit initial contract periods approved. See Page 23. This provides periods 


flexibility and control to keep actual use to the minimum need. It also 


serves as an advantage to the employer whose costs under the three- 
quarters guarantee are excessive if the work finishes sooner than expected. 
Further control of procurement is provided by limitation of the validity Validity 


period of 
period of a given ES-366 authorization to 30 days, meaning that if the the ES-366 


limited to 
employer has not contracted all the men authorized within that period, he 430 days 
is unable to obtain them later. 
Another provision is that when a new ES-366 authorizes an employer to ob- A new 
ES-366 


tain additional workers, the preceding ES-366 is automatically cancelled cancels 
balance on 


even though he may not have contracted all the workers authorized. This preceding 
ES-366 

precludes an employer's procurement of men beyond the number specified in 

the most recent ES-366 authorization, which represents the most current 


appraisal of his needs by the Department of Employment. 


In addition to these safeguards against procurement beyond the needs, an 
ES-366 authorization can be canelled at any time by the Department of 
Employment or Bureau of Employment Security, to preclude additional con- 
tracting by the employer. Such cancellation would occur, for example, when 
the supply of domestic workers might exceed expectations to the point that 


additional supplemental labor is not needed. 


Duration of Contracts with Mexican Workers 

The normal duration of an employer's contracts with workers varies from a Contract 
period 

minimum of six weeks to a maximum of six months, according to the period 


of need as approved by the Department of Employment, and within the limita- 


tions and exceptions provided by Articles 14 and 16 of the Migrant Labor 


Agreement and Article 9 of the Standard Work Contract (Exhibit A). 


If an employer needs workers beyond the expiration of their contracts and Extension 
of 
the 15-day grace period, as provided by Article 9 of the Standard Work contracts 


Contract, he may request an ES-366 authorization to extend contracts of 
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workers as provided by Article 26 of the Migrant Labor Agreement. Limita- 

tions apply to such extensions and no Mexican worker may remain in the 

United States beyond 18 months. Approved extensions of contracts 

(Exhibit K) are supervised by the Foreign Labor Service Representative 

of the Bureau of Employment Security, serving the work area. No fee is 

charged. 

Under specified conditions, Mexican workers may, with their consent, be Transfer 

recontracted by another employer who has a valid ES-366 authorization to pone ee 

contract. Such recontracting may occur prior to or following the termina- 

tion of the contract with the previous employer. In such instances, the 

two employers share responsibilities relating to transportation, work 

guarantees, and other obligations to the workers. See Article 27 of the 

Migrant Labor Agreement, and Article 16 of the Standard Work Contract 

(Exhibit A). Recontracting by eligible employers is under the supervision 

of the Foreign Labor Service Representative of the Bureau of Employment 

Security. The fee for recontracting workers already in the state is half 

that for contracting workers at the Reception Center--the 1959 fee: $6.00. 

Unless extension or recontracting is arranged, the worker who completes Termination 
of contract 

the period of employment for which he has contracted, is returned at the and employ= 

employer's expense to the Reception Center for repatriation (Exhibit L). si 

The contract may be terminated prior to expiration by mutual agreement 

between the employer and worker, or by either party upon complaint and a 

joint determination by the Mexican Consul and a representative of the 

Secretary of Labor that there has been violation of the contract provisions. 

The worker may no longer be needed for reasons beyond the employer's 

control. Other provisions and conditions relating to termination prior 

to expiration of the contract are contained in Articles 24, 25, 30 of the 


Migrant Labor Agreement, and Articles 9, 10 of the Standard Work Contract 


(Exhibit A). 


mole 


A worker who simply wants to go home before the expiration of his contract 
is, in practice, allowed to do s0. If a joint determination by the Mexican 
Consul and representative of the Secretary of Labor shows that the reasons 


are not justified, the worker forfeits his return transportation in pro- 


portion to the unexpired portion of his contract. (Article 7, Standard 


Work Contract). 


A Mexican worker who abandons employment with the employer to whom he is 
contracted, forfeits his legal status and becomes subject to immigration 


laws affecting illegal aliens. 


(7) 


Transportation of Mexican Workers and Subsistence Enroute 

Preceding sections of this statement have referred to transportation of Transporta- 
tion and 

the Mexican workers. This section summarizes and supplements the informa- subsistence 


tion. 


Transportation and subsistence between the migratory stations in Mexico and 
the El Centro Reception Center, where California employers contract workers, 
is provided by the U. S. Government and financed from the fund supported by 


the contracting fee ($12 in 1959) charged to the employer for each worker. 


Transportation from the Reception Center to and from the place of employ- 
ment is provided at the expense of the employer, usually by common carrier 


in a chartered bus. 


Daily transportation between the camp where the worker is housed and the 
field, orchard, or other place of work, is provided by the employer or his 


agent, at no expense to the worker. 


The worker pays his own transportation to and from Mexico when on furlough, 
as provided by Article 13 of the Standard Work Contract. He also pays a 


7) Public Law 78, Title V--(3 , Articles 6, 17 of Migrant Labor 
Agreement, Article 7 of Standard Work Contract, and Joint Operating 
Instruction No. 1. (Exhibits A and M) 
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proportion of the return transportation when he leaves his employment 

prior to expiration of his contract for unjustified reasons as jointly 

determined by the Mexican Consul and a representative of the Secretary 

of Labor. 

Vehicles and drivers involved in the transportation of Mexican workers Transporta- 

tion and 

must meet standards for safe transportation contained in Joint Operating subsistence 
(7) standards 

Instruction No. l. They must also meet the standards for vehicles 

and operators according to California laws and safety regulations ad- 


ministered by the Departments of Motor Vehicles, Highway Patrol, and 


Industrial Relations. 


Joint Operating Instruction No. 1 (Exhibit A) also provides for rest stops 

and specifies standards for overnight stops, box lunches to be furnished, 

or subsistence allowances. 

The Department of Employment informs employers regarding transportation Compliance 
with trans- 

standards and assists in corrective compliance service. It reports portation 
requirements 

complaints and facts of noncompliance to the Foreign Labor Service 

Representative of the Bureau of Employment Security, which, together with 


the California agencies concerned, has responsibilities for enforcement 


of compliance with the laws and standards. 


(8) 


While employed on California farms, Mexican workers are provided with Living 
arrangements 
housing, meals, and specified personal protections, insurance, and 


services. 


Employers must provide free housing and facilities to meet minimum 


standards established and enforced by the Bureau of Employment Security, 


(8) Articles 2, 58, 11, 12, 14, 23, Standard Work Contract. 


Articles 8, 19, 34, 35, Migrant Labor Agreement. (Exhibits A and M) 


whe 


as well as similar standards required by the California Labor Code for 
all employee housing and enforced by the Department of Industrial Rela- 
tions. Both agencies make pre-occupancy and/or periodic subsequent 
inspections to approve and enforce compliance with standards relating to 
construction, facilities, occupancy within approved capacity, and main- 


tenance in a sanitary condition. 


Prior to requesting an ES-366 authorization to contract Mexican workers, Employer's 
Statement 


an employer or association must submit an ES-367, Employer's Statement of Housing 
and 

of Housing and Facilities, (Exhibit G) for each location of housing at Facilities 
ES-367 

which’ it is proposed to house Mexican workers. The employer signs the 


ES-367, certifying to statements about the housing and that it meets the 


minimum acceptable standards. False or misleading statements on the ES-367 


are punishable by law (U. S. Code: Title 18, 1001). 


As indicated above, the Bureau of Employment Security and the California 
Department of Industrial Relations enforce compliance with housing require- 
ments. The Department of Employment has related responsibilities and pro- 
cedures as follows: 


-To assist in informing prospective employers of requirements for 
housing Mexican workers. 


-To accept the ES-367 Statement of Housing from the employer and 
compute the maximum capacity of the housing within occupancy standards 
according to the dimensions and facilities described in the state- 
ment. Copies of the statement are routed to the local Foreign labor 
Service Representative of the Bureau of Employment Security, and 
through the area supervisor and State Office of the Department of 
Employment, to the Regional Office of the Bureau. 


-To forward no employer's ES-366 request for authorization to contract 
workers unless the required ES-367 statements of housing, showing 
adequate capacity, are on file or accompany the ES-366 request. 


-To cooperate with the Division of Housing, California Department of 
Industrial Relations, in notifying the local housing inspector of 
locations of housing proposed for occupancy by foreign workers. 
(See DE 2894H, Exhibit N) 


-To cooperate in corrective compliance and to report unresolved 
housing complaints and observations to the Foreign Labor Service 


Representative of the Bureau of Employment Security. 
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Most employers of Mexican workers provide restaurant facilities and most Meals 
workers elect to take their meals there. Such meals must be served at 

cost, except that the charge cannot exceed $1.75 a day for three meals. 

Diet standards are provided by the Bureau of Employment Security (Exhibit 0). 

If the worker elects to prepare his own meals, the employer furnishes 

necessary cooking and eating utensils. Employers without a restaurant 

must provide cooking facilities, fuel, and utensils (Paragraph 30, Mini- 


mum Acceptable Housing Standards, Exhibit A). 


Under the employment guarantee in Article 10 of the Standard Work Contract, 
when conditions limit the amount of work afforded to him, the worker using 
the employer's restaurant receives subsistence without charge, and the 
worker preparing his own meals is paid subsistence at $1.50 a day. 


(article 12, Standard Work Contract, Exhibit A) 


Workers are covered by occupational insurance under Article 3 of the Insurance 
Standard Work Contract and California's Workman's Compensation law, at 

the expense of the employer, by life and nonoccupational insurance at the 

worker's expense. The latter is required by Mexico and the cost is 

deductible from the worker's earnings. Standards of benefits apply and 

special provisions are made for extended illness, death, and benefits 


due beneficiaries. See Articles 3 and 22, Standard Work Contract. 


(Exhibit A) 


Many farm labor camps maintain medical clinics in cooperation with in- 
surance companies, where doctors and nurses are in attendance on scheduled 


days or other part-time basis. 


Article 23 of the Standard Work Contract obligates the employer to take Protection 
reasonable steps to keep gamblers, vendors of intoxicants, and others 


engaged in immoral and illegal activities away from the place of em- 


ployment. 
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Articles 8 and 35 of the Migrant Labor Agreement entitle the Mexican worker 


to protection of rights under U. 5. laws, and against discrimination. 


The Migrant Labor Agreement and the Standard Work Contract authorize the 
Mexican Consul to represent the Mexican worker. The Consul assists the 
worker in resolving personal problems and represents him in joint deter- 
minations to protect his rights under the Agreement and Contract. Article 
17 of the Contract further entitles the workers to elect their own repre- 


sentatives or spokesmen. 


Article 11 of the Standard Work Contract gives the worker the right to 
purchase articles for his personal use in places of his own choice, and 
gives him at least a weekly opportunity to do so--with transportation 


furnished by the employer if necessary. 


(9) 


Conditions of Employment of Mexican Workers 
The Mexican worker can engage only in agricultural activities which 


appear in his contract, which must agree with those activities for which 


the employer is authorized, by the ES-366, to use supplemental labor 


because of the labor shortage. Such work may be performed only for the 

employer to whom the worker is contracted. 

All implements and supplies required for the work must be furnished by Tools and 
equipment 

the employer without cost to the worker, but provision is made for 


deduction from the worker's earnings for negligent loss, destruction, or 


willful damage. 


The Mexican worker must be paid not less than the prevailing wage paid 
to domestic workers for similar work in the same area at the same time, 
or the rate specified in his contract--whichever is higher. The deter- 


mination of the prevailing wage is made by the Secretary of Labor. 


(9) Public Law 78, Section 507. Migrant Labor Agreement, Articles 11, 15, 
10, 22, 28. Standard Work Contract, Articles 4, 6, 10, 14, 18. 
(ixhibit A) 
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The California Department of Employment, in the agreement with the 
Secretary of Labor, (Exhibit B) has the assigned responsibility to survey 
wages and report wage findings which become the basis for determination of 
the prevailing wage. For information regarding the method of wage surveys 


and the reporting of findings, see Exhibit P. 


The Department of Employment does not have authority to set wages. It 

does have the responsibility to inform employers of what the prevailing 

wage is, as determined by the Secretary of Labor. The Department of 

Employment assists in corrective compliance in regard to payment of pre- 

vailing wates, and reports complaints and observations of noncompliance to 

the Foreign Labor Service Representative of the Bureau of Employment 

Security for compliance action as required. 

Under Article 16 of the Migratory Labor Agreement and Article 10 of the Work 
guarantee 

Standard Work Contract, the Mexican worker is guaranteed an opportunity 

to work at least three-fourths of the total workdays from the time of 

his arrival at the place of employment through the expiration of the 


contract period, with some exceptions, particularly with reference to 


contracts terminated for cause prior to the expiration date. 


Article 15 of the Standard Work Contract, describing the responsibility 
of the Mexican worker for proper performance of the work as directed by 
the employer, denies the worker entitlement to the employment guarantee 
if it is jointly determined by the Mexican Consul and the representative 


of the Secretary of Labor that he has failed to comply with this provision. 


Responsibilities to Domestic Farm Workers 


Under Section 503 of Public Law 78 and Article 9 of the Migratory Labor Responsi- 
bilities 
Agreement, the agencies which approve contracting of Mexican workers and to domestic 
farm workers 
the employers of such workers incur responsibilities to domestic farm 


workers, specifically to protect their priority right to the employment 
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for which foreign workers are requested and used, and to make sure that 
such employment does not adversely affect the wages and working condi- 


tions of domestic farm workers similarly employed. 


The following procedures of the Department of Employment are designed to 
carry out these responsibilities: 

In advance of, and during employment of contract foreign workers, 
employers are required to place and maintain current orders for workers 
in nearby local offices of the Department of Employment. This is to 
make sure that available domestic workers can be informed of and re- 


ferred to the work opportunities to which they have priority right to 


employment. 


In addition, a member of a farm labor association must not only place an 
order with the local office, but must also secure from the office a 
written clearance which he is required to present to the association 
management before Mexican workers can be assigned for his use. Such 
written clearance specifies the number of men, activities in which they 
are approved for use, wages, period of need, and locations of the work 
and housing. This requirement by the Department of Employment provides 
for re-appraisal of the member-user's needs and availability of domestic 
workers immediately prior to each request for assignment of Mexican 
workers from the association's contracted supply. It also clarifies, 
for the member-user and association, the conditions and limitations of 


use for the workers so assigned. (Exhibit Y) 


During the period when Mexican workers are employed, employers and 


farm labor associations are required to report to the Department of 


Employment twice monthly, DE 3252 (Exhibit Q)>» showing the number of 


Mexican workers, the counties in which they are employed, and the names 


of users outside the home county. This report furnishes needed employ- 
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ment data and provides a means of checking to see that the required 


orders for workers are on file in local employment offices. 


Employers are obligated to conduct domestic labor recruitment in their Employer 
recruitment 


own behalf. In this connection, employers and farm labor associations 


are requested to use classified advertising from time to time to solicit 


workers (Exhibit R). 


The Department of Employment conducts an aggressive farm labor informa- Department 
recruitment 

tion and placement service. It promotes use of its service and facili- 

ties by farmers and farm workers to expedite their job contacts, to meet 

the labor needs of California farms, and to improve the distribution and 

utilization of the domestic farm labor supply. The Department informs 

and recruits qualified domestic workers through devices such as black- 

boards in offices, press and radio publicity (Exhibit S), and the 

California Weekly Farm Labor Report (Exhibit T). The latter statewide 

report by county and major seasonal crop activities, includes identifi- 

cation of those activities and counties in which foreign workers are 

employed. Workers are informed of such job opportunities and their 

priority rights to the employment in which the foreign workers are 

engaged (Exhibit U). 


Pending and during employment of Mexican workers in a community, the Form 
letter 


local Farm Placement Representative issues a monthly form letter, soliciting 
DE 3339 (Exhibit V), to a list of local public and private welfare cadre ee 
agencies, labor organizations, or other groups which may have contacts sh ad 
with persons who may be available for farm work. ‘The letter contains a 

list of the local crop activities in which there is a current or pending 

expected need for supplemental labor, including wages offered and approxi- 


mate date of need. The letter solicits assistance of the agency or 


organization in informing domestic workers of such job opportunities 


available at the Department of Employment office(s) specified. 
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Employers within reasonable distance of labor pools are required to 
provide day-haul transportation when there is evidence that qualified 


domestic workers could be made available if transported. 


The employer of Mexican workers is required to hire any qualified domestic 
farm worker referred by the Department of Employment, and to employ him 
in work offering the best conditions and potential earnings. The employer 
must also give preference to the domestic worker when reducing his work 


force. 


Compliance Enforcement 
The California Department of Employment participates in corrective com- 
pliance activities to induce employers of Mexican workers to abide by all 


laws and regulations of the Mexican National Program. Considerable time 


is devoted to explaining the requirements to individual employers, and at 


meetings of farm labor associations and other farm groups including poten- 
tial foreign labor employers. Corrective compliance is advising the 
employer wherein conditions or actions are discovered to be out of com- 
pliance. If such advice fails to correct the situation, facts are 
reported to the Foreign Labor Service Representative of the Bureau of 


Employment Security. 


The Bureau of Employment Security, representing the Secretary of Labor, 
is responsible for enforcement and punitive actions against employers 

who willfully violate the laws and regulations of the Mexican National 
Program. Such actions may require joint determinations with the Mexican 
Consul representing the worker and Mexican Government, when noncompliance 
refers to provisions of the Migratory Labor Agreement and Standard Work 
Contract (Exhibit A). 

Complaints by domestic workers or other interested persons are investi- 


gated by the Department of Employment and findings and action are reported 
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Acceptance 
of workers 
referred 


Compliance 


Complaints 


(Exhibit W). If noncompliance is evident and the complaint is not re- 


solved, the case is referred to the Bureau of Employment Security for 


further investigation and compliance action (Exhibit X). 


The foregoing material briefly describes the Mexican National farm labor 
program. The day to day interpretation and application of these provisions 
present complex and difficult problems. The resolving of such problems 
requires the continued efforts of both Federal and State agencies, and 


the understanding and cooperation of all parties concerned. 


MEXICAN NATIONALS IN CALIFORNIA AGRICULTURE 


1942 - 1959 
Bix Hole Bator 


Information concerning entry of Mexican agricultural workers into the United 
States, Bureau of Employment Security, Farm Placement Service, Published 
June, 1957, BES No. F-146, U. S. Department of Labor, James P. Mitchell, 
Secretary, containing: 


-Public Law 78, 82d Congress, as Amended 


-Migrant Labor Agreement of 1951, as Amended and 
Pertinent Interpretations 


-Standard Work Contract, as Amended and Pertinent 
Interpretations 


-Joint Operating Instructions 
-Minimum Acceptable Housing Standards 


Agreement regarding the utilization of the facilities and services of state 
agencies by the Secretary of Labor in accordance with Section 506 (i) of 
Title V of the Agricultural Act of 1949, as Amended. Agreement between the 


Secretary of Labor and the California State Department of Employment. 


ES-229, Preseason farm labor market report, July--December, 1959, California 
Department of Employment. 


Mexican workers, a pamphlet for employers of contracted Mexican workers in 
United States agriculture, U. S. Department of Labor. Prepared by Farm 
Placement Service, U. S. Employment Service. 


Farm labor association membership list, California Department of Employment 
57)« 


form DE 3254 Rev 3 (10- 


Notice of expected need for supplemental labor, California Department of 
Employment form DE 2894 Rev 5 (5-59). 


Employer's statement of housing and facilities, U. 5S. Department of Labor 
form ES-3 


7 (Rev 11-57) 


Local office authorization to contract Mexican national workers, U. S. 
Department of Labor form ES-366 (Rev 2-56). 


ae ES-366--attachment, California Item 10. 


Agreement reimbursement 
requirement of Section 
Act of 1949 as amended 


ES-342-A (Rev 6-54). 


and 


Employer assignment manifest of Mexican agricultural workers, U. S. Department 
of Labor form ES-346 (Rev 8-54). 
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Extension eement, U. S. Department of Labor form ES-374 (Rev 6-56). 


Manifest of workers whose contracts have expired or were terminated, U. Se 
Department of Labor form ES-350 (Rev 1-55 


Truck inspection report (Short-haul transportation of workers), U. S. 
Department of Labor form ES-355-C 

and 
Feeding report, Housing report, Inspection report form of Region X, Bureau 
of Employment Security, FP-24-A (Rev 2-16-59), and Inspection reference 
list, FP-24-E (Rev 7-16-59). 


Notice of housing proposed for occupancy by foreign workers (to Division 
of Housing), California Department of Employment form DE 2894H Rev (3-57). 


Instructions and menus for feeding Mexican workers, U. S. Department of Labor, 


The agricultural wage survey process, California Department of Employment. 


Employer report of Mexican National employment and location, California 
Department of Employment form DE 3252 Rev i (5-58) 


Samples of farm employer advertising to recruit workers in their own behalf, 


Samples of press and radio releases by California Department of Employment, 
issued in recruitment of domestic farm workers. 


California weekly farm labor report, California Department of Employment. 


Qualified United States workers have the right to farm jobs ahead of anyone 
else, U. S. Department of Labor. (A pamphlet handout for workers). 


Form letter to agencies and organizations which may have contact with workers, 
listing local crop activities in which needs for foreign workers are current 

or pending, so that domestic workers may be informed of such work opportunities, 
California Department of Employment form DE 3339 (4-59). 


Complaint report, Action report on complaint, California Department of 
Employment forms DE 3358 and DE 3358A. 


Investigation report, U. S. Department of Labor form ES-340 (Rev 1-55) 


Authorization to assign contract foreign workers, DE 3401, California 
Department of Employment, Division Notice No. 2188Q, 10-30-59, 


‘AGREEMENT REGARDING THE UTILIZATION OF THE FACILITIES 

» AND SERVICES OF STATE AGENCIES BY THE SECRsTARY OF 
LABOR IN ACCORDANCE WITH SECTION 506 (1) OF TITIE V 
OF THE AGRICULTURAL ACT OF 1949, AS AMENDED 


This agreement is entered into between the Secretary of Labor, 
hereinafter referred to as the Secretary, and the California State 
Department of Employment » hereinafter referred to as the 
State agency. 


I. Section 503 of Title V of the Agricultural Act of 1949, as amended, 
provides that "No workers recruited under this title shall be 
available for employment in any area unless the Secretary of Labor 
has determined and certified!' to certain facts. In order that the 
Secretary may be able to make such determinations and carry out the 
purposes of the Act it is hereby agreed: 


A. When the State agency requests Mexican labor to meet shortages 
in areas where domestic labor is deemed not to be available, 
the State agency will submit statements to the Secretary of 
Labor certifying that: 


1. The State agency has examined the estimated crop acreage, 
yield, and other production factors in accordance with 
procedures established by the United States Employment 
Service to assure the validity of need and the minimum 
number of workers required. 


The State agency has made and will continue to make all 
reasonable efforts to obtain domestic workers, for the peri- 
od for which Mexican workers are requested, at wages and 
standard hours of work comparable to those offered to 
Mexican workers. 


Conditions of employment are not léss favorable than those 
offered by employers who have been successful in recruiting 
and retaining domestic workers for similar work in the area. 


Housing and facilities for the requested Mexican workers 
are, or will be by the date of revalidation of the original 
request, hygienic and adequate to the climatic conditions 
of the area of employment and not inferior to those of the 
average type which are generally furnished to domestic 
agricultural workers in such area. 


Employment of Mexican Labor will not adversely affect the 
wages or working conditions of domestic workers similarly 
employed. 


The State agency will, with respect to each agricultural activ- 
ity in each area, submit statements to the Secretary of Labor 
specifying the wages which employers desiring to employ Mexican 
workers are offering to pay such workers, together with the 

‘ wages being paid in the area for similar employment, the wages 
being offered on orders on file in the local office for similar 


employment in the area, the wages being offered for similar 
employment by employers in the area who do not have orders on 
file, and the wages being offered by employers who have 
recruited and maintained their work-force without assistance 
from the local office. 


The State agency will require that all requests for certifi- 
cation by an employer which is a corporation, an association, 

or @ cooperative, shall be accompanied by a list of persons 

to whom it proposes to assign Mexican nationals, with a brief 
statement containing information with respect to the activity, 
wages, housing, and other employment conditions for each place 
of employment. Employment of Mexican nationals by members of 
the corporation, association, or cooperative whose names do 

not appear on the list will not be permitted without submission 
of an additional request providing all required information. 

A copy of such list will be maintained in the local employment 
office on a current basis and the initial list and all revisions 
thereof shall be forwarded in duplicate to the regional director 
of the Bureau of Employment Security. 


The State agency will name the commodities and products for 
which the employment of Mexican workers is requested. 


The State agency will compile, maintain, and furnish the 
Secretary of Labor, as requested, and make available to inter- 
ested individuals and agencies, current information on wages 
paid, wages being offered on orders in the local office, wages 
being offered for employment for which orders are not on file 
in the local office, and information on labor demand and labor 
supply. The State shall publish such information at least once 
a week for areas and crops during the peak season of employment 
as deemed appropriate and post such wage-rate findings and 
ceiling and related information as may be required by the 
Secretary. 


The State agency will not submit a request for Mexican workers 
more than 60 days prior to the date of need nor, except in 
justifiable cases, less than 30 days prior to the date of need, 
Such requests shall be reviewed by the State agency not more 
than 15 days prior to date of need and the State agency will 
advise the appropriate Bureau of Employment Security regional 
office if the conditions necessitating Mexican workers previ- 
ously certified to by the State agency still prevail, or 
whether the request should be canceled or revised, 


The State agency will advise employers requesting Mexican 
labor of the requirements of Section 502 of Title V of the 
Agricultural Act of 1949, as amended, and of their continuing 
responsibility for compliance with the requirements of the 
Migrant Labor Agreement of 1951, as amended, and the Work 
Contract approved thereunder. 


These requirements include, but are not limited to: 


1. Housing requirements--Work Contract, article 2; 


er Das 


Insurance, first aid, and medical care--Work Contract, 
article 3; 


Method of computing earnings and wage practices, includ- 
ing requirement to pay contract rate or prevailing wage 
rate whichever is higher--Work Contract, article 4, and 
Agreement, article 15; 


48-hour guarantee-Work Contract, article 4; 


Furnishing of tools or equipment--Work Contract, article 
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Illegal deductions--Work Contract, article 6; 


Transportation 


ae Transportation (pro rata entitlement for return trans- 
portation)--Work Contract, article 7; 


b. Transportation to buy provisions--Work Contract, 
article 11; 


Notification of termination of work contracts--Work 
Contract, article 9, and Agreement, article 24; 


Payment of subsistence--Work Contract, articles 10 and 12; 
Work guarantees 
a. Three-fourths guarantee--Work Contract, article 10; 


b. 160-hour guarantee for 4-week special contract--Work 
Contract, article 10; 


Cocking or restaurant facilities--Work Contract, article 
2 


Furlough provisions--Work Contract, article 13, and 
Agreement, article 26; 


Required records and statements--Work Contract, article 
19, and Agreement, article 18; 


Use of workers illegally in the United States--Agreement, 
article 7; 


Preference in employment of domestic workers-—Agreement, 
article 9; 


Notification in cases of death, illness, and abandonment 
of work--Agreement, article 20; 


Maintenance of "status quo during pendency of any investi- 
gation or review--Agreement, article 30g; and 


Procedures to be followed in handling: 


Complaints--Agreement, article 30; 


Extensions--Agreement, articles 1) and 26; 


Transfers--Agreement, article 27; 
Recontracting--Agreement, article 27; 


Terminations--Agreement, articles 9, 24, 25, and 30c 
(1) and (2). 


The State agency will notify the appropriate regional office 
of the Bureau of Employment Security of alleged or known 
violations or problems which the State agency has not been 
able to resolve under the Migrant Labor Agreement of 1951, 
as amended, and the Work Contract approved thereunder. 


It is further agreed that the Secretary will take into consideration 
the expense involved in connection with the services and operations 
referred to in Section I of this Agreement when he certifies to the 
Secretary of the Treasury for payment to the States in accordance 
with Section 5 (b) of the Wagner-Peyser Act. 


This Agreement shall be effective from until 
cessation of the Mexican Labor Program pursuant to Title V of 
the Agricultural Act of 1949, as amended. 


California State Department 
of Employment 


STATE AGENCY SECRETARY OF LABOR 
|=) eee OE BI 
He We Stewart, Director of Employment (date) 


_March 8, 1956 
(date) 


VEL 1 or 
EXH i B 1 | 
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Table I 
Comparison of Total Worker Requirements and Expected Domestic Employment 
Area Number: 10-5-05 July - December 1959 : SAN JOAQUIN VALLZY 


September October November December 


1-15 16~30 


11 


Workers requiredsceccccesesceceeseccs 253,100 244,400 246, 200 184,900 174,200 
Expected domestic employmenteccccesese 232,600 224,500 | 230,500 183,100 | 173,000 


Total shortage ..ccoccccccceccceseseces 20,500 19,900 15,700 Pg GO 1,800 
Be Fruit and nutseccccccvecsecccoscces ? 3,100 
be Vegetablesecccecsccescccsecesoccce 6 600 14,900 12,200 
Ce Field cropSccceccccsccccscevcseces 0 0 


0 
d, Other agriloulturescssesseccceservce hoo 4oo 


Foreign workers neededeecesceccesacsee 19,900 15,700 
&. Fruit and nutsecccecrsccccacoveces 80 ho 4 »600 3, 100 
by Veretablosssccnctecscvacececvsstac 14,900 | 12,200 
Ce Field cropS.sccccccccccssccccsececs 0 0 
de Other agricultureescesessseccosoce 4oo 


Last yeer's employment of foreign 
WOrkerSecccaccscccsescccsccscecececcs 
Be Nexican’,ccocessccsccccscccsceveses 
be JAPANCSO oocccceccosecescoccosocccs 
Ce Pllipinossecocccescoccccesvccccecs 


COMPARISON OF TOTAL WORKER REQUIREMENTS AND EXPECTED. DOMESTIC EMPLOYMENT 


San Joaguin Valley Area 


Labor requirement estimates for the July - December 1959 forecast period are from 
2,200 to 11,800 higher than last season in seven of the twelve forecast periods, 
while decreases in remaining periods range from 800 to 3,700. The increases result 
from forecasts of substantially higher production of fruit and cotton, while 
decreases are caused primarily by lower production of tomatoes and earlier comple- 
tion of late Spring activities. 


Employment estimates for domestic workers are from 200 to 13,400 higher than in 
1958 in nine of the twelve forecast periods, while decreases in three periods amount 
to 2,900 to 4,900. Increases are based on the assumption that good crop production 
will attract more migratory workers to the area, and draw more local women and youth 
into the labor force. Decreases are caused principally by early completion of 
Spring activities and the assumption that workers will migrate to other areas where 
labor demand will be high for early Summer fruit harvests. 


Labor shortage estimates increase from 8,550 in early July to a peak of 20,500 
during September when labor requirements are at their peak and opening of schools 
causes a loss of housewives and youth to the farm work force. A slight decline 
from the September peak occurs during October when workers from other areas come 
to the Valley, after which the labor shortage drops abruptly to 600 by late 
November. 


Estimates of labor shortage are higher than in 1958 in three periods, lower in six 
periods, and about the same in three periods. 


Increases ranging from 400 to 1,400 are estimated in late July and during August. 
Greatest increases are in harvests of grapes, peaches, melons, dry onions, and 
market tomatoes. 


Labor shortage decreases ranging from 200 to 2,900 are estimated during September, 
October, and November. The decreases result primarily from reduced acreage and 
production of tomatoes. 


All but a small amount of the labor shortage probably will be met by the use of 
Mexican Nationals. The employment of Japanese during the forecast period will be 
about the same as in 1958. 


Despite the sharply increased need for workers in fruit and nut harvests and the 
reduced need for vegetable workers, employment of foreign workers will continue to 
be highest in vegetable work, principally in the Delta region where most vegetables 
are grown. As in past years when fruit and cotton production has been high, there 
will undoubtedly be a noticeable shifting of domestic workers from vegetables to 
fruit and cotton harvests. Foreign workers are expected to be employed in all 
major crops except harvests of prunes, walnuts, green lima beans, sweet potatoes, 
dry beans, field corn, cotton, grain, alfalfa, rice, seeds, and sugar beets. 


Although the number of foreign workers under contract generally is higher than the 
number working at any given time, the estimated need for foreign workers, Item 4, 
is the same as the corresponding labor shortage estimate rounded to the nearest 
100. 
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Department of Employment 


Area Number: 


10-5-0 


Crop Activities 


Total RequirementSecscceseveveseceveces 


Fruit and Nutsecccccccccccccccvcccercssess lotal ane 


Almonds 
Apricots 
Berries, bush 
Berries, straw 
Figs 

Grapes, raisin 
Grapes, table 
Grapes, wine 
Lemons 

Olives 
Oranges, navel 
, Orchards 


\oPeaches 


Plums 
Prunes 
Vineyards 
Valnuts 


Asparagus 
Beans, gr lima 
Celery 

Corn, sweet 
Lettuce 

Melons, all 
Onions, dry 
Potatoes 
Potatoes, sweet 
Tomatoes 
Vezetables, misc 


Beans, dry 
Corn, field 
Cotton 
Grain, small 


Hay, alfalfa 


1 


harveStercesecs 
harvesteecese 
harveStescecesesseses 
cult. harvests cesssese 
harve Stecscecceccscee 
harve Stesevescsecsece 
thin-girdle-harveste. 
harve Stesesscessescee 
harvestecesceccccsses 
harve Stecesceceveseeo 
harve Stesceccesveseces 
PLUME secccovesesoesos 
harvestececcccssesers 
harvestecescccesssece 
harvestecescesscesece 
PYUNC coscvcoccvescses 
harvesStecsecceceseecs 


Vegetable sescececcsonssoseseseensesessesee 


cult .-plant.ccesccece 
harveStecccccveveccee 
cult.-harvest.ccccece 
harvesteccocssccecece 
thin-hoe-harveste cece 
thin-hoe-harveStecese 
harvest-plant—hoe sese 
plant-cult—harve ste se 
hoe-harveStecccccccce 
thin-hice--harvesStecces 
plant-cult.-harveste. 


Fleld CropSeccessceccoscocsecsccseccecseee 


cult,—harvesteccccsece 
harvesStecesecrocesese 
chop~hoe-harvest.cese 
harveStoseescevcceses 


10,750 | 12 
5,500 


| 


Varventicsrtsecs tenes See 65 7500 2G 


4,950 


| 19,700 


Table II 
Estimated Number of ‘lorkers Required 


959 
—————S[S=S—— 


September October November 


16-31 1-15. 


= 10 
244,400 | 246,200 | 210,000 
250 84,700 9,300 6.600 | 46, 900.| 24 


1,700 25450 2,600 2,400 1,600 


16-31 


196,500 | 236,900 | 253,100 | 239,100 


26,000 


100 100 100 100 100 

-- 2,550 2,800 2,050 1,950 500 
-- 27 5780 29,600 12,700 9,100 3,370 
5,300 | 12,950 16,620 15,350 14,610 15,550 
17,930 | 22,050 | 22,560 | 16,750 


2,300 5,560 


1750 | 16,950 | 21,950 1,500 
3,250 o = 

450 300 
a 2,350 | 3,480 


21,800 


650 
300 
4oo 


18,750 26,550 24,650 


650 


25,950 


350 
550 
150 


650 -- 
550 -- 
mas - 500 
nies = 200 200 
-- 4oo 600 -- 300 500 850 
6,150 4,650 2,600 1,500 950 250 -- 
800 100 -- -- -- 250 
1,050 1,000 1,000 750 500 350 
ear as 100 550 750 1,000 
5,750 | 10,850 | 17,300 | 19,950 | 18,100 2,700 
3,650 | 3,450 3, 300 3,200 35300 3,000 


10,300 | 16,100 | 


200 
1,000 
14,500 
3,000 


53,650; 3 


100 


13,900 | 27,450 | 40,150 | 58,900 


1,000 | -- 

4,550 2,800 
750 | - 

6,600 6,500 


500 | 
550 | 
19,900 | 


1,100 
550 
333250 


50! 3,750, 2 


1,050 
550 
534350 | 


{ 
250 | 
200 
8,050 


300 
51,400 } 


| 


6,250 


Area: 


1,150 


4,750 


800 
50 
100 


Woo 
350 
600 


2,450 
4,850 


| 


SAN JOAQUIN VALLEY _ 


December 


2,450 


24,400 


34, 100 | 23,90 


300 
700 


2,400 
155750 


15,450 


Table Il = Estimated Numbers of ‘Jorkers Required 
July - December 1959 


October November ____December__. 


Crop Activities 1-15 | 16-31 16-30 | 1-15 | 16-31 
anaes - + ~ —— 


: oot iy et 


| 
- | os 
| 
! 
1 


Rice harvests.ccescesesesse -- ~< om = 
Seed crops cult. -harvestesdssece 900 300 400 300 
Sugar beets cult. -harvestsecccsece 450 uso 200 200 


200 
100 


Other Agriculturessesscscccsecsceseeees Total | 135,300 | 135,700 | 137,850 | 129,550 | 126,350 125,00 | 123,000 | 119,000 | 122,950 | 127,800 128,150 | 126,950 


Land preparation and plantingessecsee 7,050 7 5050 75520 6,920 7900 9,450 | 11,100} 11,850 14,150 16,450 | 16,700 

Cultivationesceccesccccscccccecvcsecs 21,900 21,400 21,400 18,950 17,000 16,150 15,100} 14,300 13,750 14,100 | 13,800 

Trrizationescseccceccscccescecsesccsces 40,150 40,900 40,850 39,250 36,950 34,500 30,750 | 26,700 26,400 24,650 
DAUricSscccccccesccccvccecceseosscoes 20 , 330 20,330 20,330 3 20,300 20 , 300 20,300} 20,300 20,300 20,300 
LivestocKscesccccscsececcvoseces 9,000 9,000 9,050 9,050 9,050 9,100 9,150 9300 
PouLtrYececcccvccecccevesseces 10,950 10,950 10,950 10,950 | 11,150 11,350 11,550 11,600 
Minor crop harvestS.ccccceccsessescee 3,850 35950 4,150 4,100 4,300 | 3,800 3,500 3,200 
All other activitiess..ceccccccsesesce 22,070 22,120 23,600 20,100 20,900 21,350 | 21,600 24,150 28,200 


325700 


a Ee 


ESTIMATED NUMBER OF WORKERS REQUIRED 


San Joaquin Valley Area 


Estimated labor requirements remain at about 200,000 during July and early August. 
The beginning of the raisin grape harvest with its short high peak causes estimates 
to increase sharply to nearly 237,000 in late August. The peak labor requirement, 
estimated at 253,000 will be reached during the first half of September when high 
labor needs occur concurrently in grape, tomato, peach, and cotton harvests. As 
the peach harvest reaches completion and the raisin harvest drops abruptly from 

its peak, estimates decrease to 239,000 in late September. Labor requirements then 
increase slightly to an estimated 244,100 to 246,200 during October when harvests of 
olives, walnuts, lettuce, and dry beans get under way, and the cotton harvest is at 
its peak. Estimates decline steadily from 210,000 in early November to 174,300 by 
late December, reflecting the completion of most harvests for the year. 


Labor requirement estimates for the July - December 1959 forecast period are higher 
than in 1958 in seven periods, and lower in five periods. The changes are caused 
primarily by substantially higher production of fruit and cotton, an earlier season, 
and considerably lower production of tomatoes. Increased bulk handling in both the 
grape and peach crops will be a significant factor in the San Joaquin Valley during 
the 1959 harvest season. This more efficient harvesting method may have a signifi- 
cant effect on total worker requirements, because more tonnage can be handled by 
fewer persons. Since the magnitude of this change has not been measured, it was not 
considered to any extent in the calculation of worker requirements. 


Increases in labor requirements over comparable 1958 periods range from 2,200 in 
early October to 5,900 in late December, and amount to 11,800 in early September. 
The large increase in September is caused principally by concurrent labor needs for 
harvests of peaches, grapes, and cotton, for which bumper crops are forecast. The 
overall increases in labor requirement estimates shown in late August, September, 
early October, late November, and December, are principally a reflection of greater 
labor needs for harvests of fruit and cotton, since requirements for vegetables are 
expected to be 500 to 4,800 lower this year than last. 


Estimates of labor needs are 2,500 to 3,700 below those of last season during July 
and early August. These reductions result from acreage decreases in market tomatoes, 
miscellaneous vegetables, grain, and alfalfa, lower production in strawberries and 
potatoes, and earlier completion of cultural operations in melons, cotton, and 

sugar beets. Reductions of 800 to 1,200 are forecast in late October and early 
November when sharp labor requirement decreases in tomatoes combined with moderate 
decreases in other vegetable activities more than offset by moderate increases in 
other crops. 


Crop activities in which most significant changes are expected to occur are as 
follows: 


Almonds. An increase of 1,000 acres and 9,000 tons will raise labor require- 
ments by an estimated 200 - 800 from mid-August to November 1. 


Apricots. Production estimates are up by 18,000 tons. Labor requirement 
estimates are 2,100 - 2,200 higher than last year during July, and 300 
higher in early August. 


Berries, bush. Acreage and production are down. Estimates are 150 - 450 
below the 1958 level during July and early August. 
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Berries, strawe Production is estimated at 1,200 tons below that of 1958. 
Labor requirement estimates are 50 - 500 lower than last year from early 
July to mid-November, with largest decreases expected in July and August. 


Grapes. The harvest season will be five to ten days earlier this year. For 
all varieties, acreage estimates are 7,400 above the 1958 level while estimated 
production is up by 73,000 tons. Largest increases are forecast in the 
tonnage which will be dried and marketed, since wineries took a large propor- 
tion of the 1958 production. Labor requirement estimates for picking and 
drying raisins are slightly higher than during 1958. Estimates for picking 
and packing table grapes are 200 to 1,300 higher than last season. Estimates 
for the wine grape harvest are about the same as last year until the peak in 
late September when nearly 1000 more workers will be needed. Picking of wine 
grapes was slow in late September last year because wineries had not set a 
price and no buyers were in the field. 


Navel Oranges. Production estimates for 1959 are substantially below those 
of 1958. Labor requirement estimates are 50 - 450 lower than a year ago at 
the beginning of the harvest during November and December. 


Peaches. In the 1958 harvest a high proportion of the freestone crop, picked 
in July, was diverted to canneries because of unfavorable market conditions. 
The relatively small harvest of early clingstone peaches progressed as usual 
during late July, but hot weather advanced the major harvest of mid-season 
varieties about one week, closing the gap that usually occurs between the 
harvests of the two varieties. Trees were stripped in late August and early 
September, bringing the harvest to an early end, 


Production estimates for 1959 show an increase of 71,000 tons after a "green 
drop,” but fruit is smaller than last year. Market conditions appear to be 
more favorable, and fewer freestones are expected to be canned. Labor 
requirement. estimates are 1,300 to 1,900 higher than in 1958 during July for 
picking of freestones and early varieties of clings. A reduction of 850 is 
estimated during early August when picking was unusually high last season. 
Estimates for the major part of the harvest are higher than last year by 800 
in late August, (actually about August 10 to the end of the month), 11,800 
in early September, and 1,500 in late September. 


Melons. Thinning and hoeing started earlier this year than last and will be 
completed earlier. During July, estimates of labor requirements for thinning 
and hoeing are 250 ~- 400 lower than last year. Tonnage of small melons to be 
picked is estimated at 6,300 more than 1958, while production of watermelons 
is 22,600 tons higher. It is assumed that the melon harvests will start 
earlier, but it is doubtful that the entire production will be harvested since 
price is almost certain to drop when picking starts in other melon producing 
areas. Labor requirement estimates for the harvest of small melons have been 
increased by 700 in early July and 360 in late August, and reduced in amounts 
ranging from 200 to 950 in remaining forecast periods. Estimates for the 
watermelon harvest are 500 higher than last year during July, 200 lower in 
late August, and about the same as last year in remaining periods of the 
harvest. 


Potatoes. Production of spring potatoes is down by 28,000 tons. Labor 
requirement estimates for the harvest have been reduced by 1,200 in early 
July and by 450 - 650 in late July and early August. Sweet potatoes hoeing 
was completed in June this year whereas it continued until mid-August last 
year. Labor requirements for this activity have been reduced by 100 - 300 
during the July and early. August forecast periods. 
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Tomatoes. Acreage for thinning is down by 7,000, and the activity started 
earlier this spring than last year. Labor requirements have been lowered by 
200 ~ 550 during July and August. Last year the market tomato harvest was 
generally unsatisfactory and picking was stopped about August 1, approximately 
one month earlier than usual. Although production is forecast at a lower 
level this year, it is assumed that market conditions will be improved and 
that picking for market will continue through August. Acreage to be harvested 
for canneries is also below that of 1958, because of the high carry over of 
processed tomato products. Growers had no contracts signed by the usual 
planting time and left many acres of tomato land for later planting to other 
crops. Potential production in this area is estimated at 4,2,000 tons below 
that of a year ago, but it is doubtful that canneries will accept all of 
this. Cases of tomato products in stock on July 1 totalled 20,201,700, 

about 16 percent more than in 1958, and the highest for the past five years. 
The harvest probably will progress at a lower but more even level than in 
1958. Where cannery delivery quotas were set at approximately 7,200 lbs. 

per acre per day last year, the quota is expected to be more nearly 5,500 - 
6,000 lbs. per day this year, which will mean that crop loss from overripeness 
will occur throughout the harvest period. Labor requirement estimates are 
from 600 to 4,300 lower than last season in all periods except one. An 
extension of the market tomato harvest overlapping an earlier start of picking 
for canneries will raise labor requirements by an estimated 250 in early 
August. 


Miscellaneous vegetables. A reduction of 950 acres will lower labor require- 
ments by an estimated 200 to 400 throughout the forecast period. 


Cotton. Plantings are 120,000 acres higher than in 1958, but chopping 
started earlier than last year and progressed more rapidly. Labor require- 
ment estimates for chopping are 1,100 - 1,200 lower than last year during 
July, 550 lower in early August, and 300 higher at the end of the activity 
in late August. Allowing for a two percent acreage abandonment, acreage to 
be picked is estimated at 118,400 above that of 1958 while production is up 
by 378,000 bales. Labor requirement increases for the harvest, ranging from 
300 to 7,000, are based on the assumption that the proportion which will be 
machine picked will be slightly higher this year than last. Largest increases 
are estimated during December. Dry Fall weather in 1958 permitted a fast 
harvest without weather interruptions. This situation is not likely to occur 
in 1959, so allowance has been made for a longer harvest periods 


Grain. Labor requirement estimates are 1,000 - 2,100 lower than in 1958 
during July, reflecting a 55,500 acreage reduction. 


Alfalfa. There are 17,000 fewer acres estimated for 1959 harvest. Labor 
requirements have been reduced by 100 - 700 for the entire harvest period 
ending in late November. 


Sugar beets. Although the acreage to be harvested is above that of a year 
ago, the acreage for hoeing is lower than in 1958. This results from early 
completion of the hoeing in some counties. Labor requirement estimates for 
hoeing are 700 - 1,100 lower than in 1958 from early July until mid-August. 
A 1,000 acre increase for harvest will have only a minor effect on labor 
requirements since the harvest is highly mechanized. 
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Table IIIf 
Expected and Preceding Year's Employment of Domestic ‘Workers 


| a Number: 10-5-05 hz T ae duly - December 1959 ake en _____ Area: SAN JOAQUIN VALLEY 


wy | __ August | Sots | October Novembe anes | De cember i 


DEN aie 2 eee OP be ROR AS ai! = at es 


1-15 a ae 1-15 | 16-31 | 1-15 1-15 16-31 | 1-15 | 16-30 


sine e eee Section A. _ Orizin of oxpe ee emp eae aig ae 
| 


Totalecccccccccccccccesseccsoccs {191,000 | 188,700 [ L87 571 | 12 .800_| 23 218,60 0 05,400 824n00_| 172,000 373,700 

Farmers, unpaid family..cccccceccccccccccce 57,200 57 400 57 ,400 57,400 56,800 56,400 s,0| 56, ood 55,800 | 55,400 55,400 
eves 56,300 56,400 56,400 56, a ee 4 56,600 56,600{ 56, 600 56,500 55 400 55,200 

64,100 62,500 | el Jls oe 77,300 | 75400 | | 85,200] 71,100 56,600 50,700 525 000 | 

9,900 8,900 | 8,700 | 25,600 { 29,100} 21 2600 | 22,600} 245700 | 15,600 9,800 8,400 | 8,500 | 


1 3,500 ! 3,500 | 3,500 ; 10,600; 12 2800 | 8,600 | 8,800; 7,600! 6,100 4,400 | 3,100 | 2,600 | 
— - pti niet tara | ae EE Ne a ae aE fp Bat on hc RE. Sl a Sacha SDS 


__.__Section B. Use . Be__Ues_of expe: expected employment 


on ae ON Lew ae ant Seen Scam as am aN a Rea fl Pe ee ee 
Total ecvccccccccccccccscccsccece | 192,000 | | _188,700| 187,700 prep 221 too | | 29, ml 28,600 224 | zest ass, 230, 5¢ 500 | ais tod 183,100 | 173,000 | 173,700 
22,150 52,000 | 


[Maton frustieintty..ccsssceecueccsctes sates 22,600 24,250 794850 | 795350! 55, 250 | 45,200 a epee 16,600 | 17,050} 27,150 
Ma jor vegetables seees pieeeeenecssciacem 14, 000 13,100 | 12,600 | 12 1850 | 11,250} 10 9650} 95750 | 7 5800 | 6,100 3,950 3,450 3,850 
Major field cropS.ceccecescesccsccccvcesces 19,650 | _18,250) 13,400 | 10,300 | 16,100; 27,450| 40,150; 58,900) 53,600 34,850 | a;4oo | 15,750 
jOther agriculture..cccccecsceccecececcececs 136, 750 | 135,200 137,450 | 129,000 | 125,900 | 125,250; 122,600: 118, 600 | 122,650 127,700 | 128,100 | 126,950 | 
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Section C. Preceding year's employment 
Cena iy Rae cel ae Rie? ig eae pete 9 


$< $$$, ro seon Be * > 
Tot@leccccccccccccccccscscsccces | 193,90 o| asnasoo. 192,600 | 219, 219,300 | 219.200 | I 228,800 205,200 179,000 67,300 | 167,900 | 


Farmers, unpaid family.cccccccccccesccccccs ate | 57,400; 57,400 | 57,400 56, 800 56,400 56,000 55,800 | 55,400! 55,400 
Hivredivear-roundsveassccsdaccaapeesced cures 56,400! 56,400 56,600 | 56,600 56, 56,600} 56,600 56,500 | 5,400 | 55,200 
LOGRL eaeasdaeseecessebsSoesnscdeseheveccecs | 62,700! 61,900 70,000 71,600 71;700 84, 200 | 70,900 53,700 | 200 | 47,000 
Intrastate migratoryecsesccsccescccccevcces 10,200} 11,900 25,200 25, 600 | 20,600 21,700 24,400 ! "15,600, 9,200 | 7,700{ 7,900 
Interstate migratory sescecccsccccccececcsce {4,800 | ls, 900 5,000 | 10,100 | 8,600} 7,100 | 75200; 7,200 | im 6,109 3,800 | 2,600! 2, 400} 
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EXPECTED AND PRECEDING YEAR®S EMPLOYMENT OF DOMESTIC WORKERS 


San Joaquin Valley Area 


The San.Joaquin Valley, encompassing the Bakersfield, Fresno, Modesto, and Stockton 
labor market areas, is primarily an agricultural area. It has probably the best 
farm labor supply in the State for several reasons: there are not as many 
opportunities for work in other industries as in South Coast and Central Coast 
areas; agriculture is highly diversified, requires large numbers of workers, and 

is in progress most of the year; it has the major North-South highway extending its 
entire length, which makes transportation relatively easy; it is the point of entry: 
to Northern California for workers from Southern states; and it is populated by 
many former migratory workers who continue to be employed in agriculture. 


Nonagricultural employment in the four labor market areas during June was 5,750 
higher, unemployment was 6,000 lower than in June 1959. Although increases in 
nonagricultural job opportunities are forecast, this will have little effect upon 
the farm labor supply. Any reduction in the number of non-farm workers who were 
employed in agriculture last year will be more than compensated for by an increase ~ 
in the number of youth, local housewives and migratory workers who are likely to 
seek farm work this year because of the potentially high earnings which usually 
accompany high production. 


Employment estimates decrease from 191,000 in early July to 187,700 in early August 
as late Spring and early Summer activities taper off or reach completion. Estimates 
rise abruptly to 221,800 in late August, reach a peak of 232,600 in early September 
during the raisin harvest, and then drop to 218,600 in late September as fruit 
harvests decline. [Imployment estimates increase to 224,500 in early October and 
230,500 in late October when workers return from other areas for the peak of the 
cotton harvest, and then decline from 205,400 in early November to 173,000 in 
December. 


An estimated 3000 fewer workers will be employed during July and 5000 fewer in 
early August than last year, principally because of the advanced 1959 season. 
During this period of relatively low farm activity, good production of apricots and 
pears in other areas will temporarily draw workers from this area. As the large 
harvests of grapes and canning peaches get under way in the Valley, opportunities 
for better than usual earnings will bring an estimated 2500 more domestic workers 
into the farm labor market in early August. By early September, high labor 
requirements for concurrent harvests of peaches, grapes, and cotton will increase 
this number of additional workers by an estimated 13,400, Employment increases 
ranging from 200 to 6,200 are estimated in remaining forecast periods, principally 
in the cotton harvest. 


Employment estimates for local workers are higher than in 1958, with increases 
ranging from 200 to 5,700. During the fruit harvest season, when increases are 
estimated at 1,000 ~ 5,700, most of the gain is assumed to be in numbers of house- 
wives and students employed, primarily in harvests of peaches and grapes. During 
late November and December, when increases are estimated at 2,900 to 5,000, a longer 
cotton harvest undoubtedly will keep local pickers in the work force longer while 
additional acreage of orchards and vineyards will provide more work for local 
pruners. 


Migratory workers enter and leave the area in a fairly fixed pattern, with only the 
volume changing as crop conditions vary from year to year. Immigration increases 
noticeably as the peach harvest builds up, and rises sharply when the grape harvest 
is at a peak in late August and early September. By late September a substantial 
number of family groups have left for their homes to get children into school. As 
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harvests in other areas reach completion, more migrant workers come to the 

San Joaquin Valley cotton harvest. When rainy weather arrives, usually in late 
October or early November, outmigration to Southern California areas starts. 
Employment of migratory workers declines consistently through December. 


The number of migratory workers available for farm jobs in the San Joaquin Valley 
follows the pattern of crop production. If crops are large, more workers arrive. 

If crops are small or the fruit set is spotty, fewer migrants come into the area. 
High production is forecast for all fruit crops in 1959, and the cotton harvest will 
be considerably larger. On the basis of past experience, it is assumed that 
employment of migratory workers will be substantially higher during the forecast 
period than last year when crops were poor and working conditions were less favorable. 
Employment estimates for intrastate migrants have been increased in amounts ranging 
from 400 to 3,500, with largest increases during the September peak. Estimates for 
interstate migratory workers are 200 to 4,200 higher than in 1958, also with the 
largest increases showm in September. During July and early August employment 
estimates for all migratory workers have been reduced by 1,500 to 4,700 because of 
lower employment in the potato harvest and earlier completion of late Spring 
activities. High labor requirements and good picking conditions in early fruit 
harvests in other areas are expected to draw a few migratory workers from this area 
during late July and August. 
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State of California 
Department of Employment 
Appendix A 


Estimated Acreage and Production of Major Crops in 
1959 and Changes from 1958 


: SAN JOAKQUIN VA LLEY 


from 1958 _ 
Crop and Activity 


Fruit and Nuts 
Almonds 
Apricots 
Berries, bush 
Berries, bush 
Berries, straw 
Figs 
Grapes, raisin 
Grapes, table 
Grapes, wine 
Grapes 
Lemons 
Olives 
Oranges, navel 
Orchards 


harvestecssecceesrcrses0 
harvesteccceccssorcreses 


PFUNG$tLeccececceseseons 
harvesteccescccsecesesee 
harvesteccessecsesevcess 
harvestsecsscecvecvcsseee 
harvestecccessesesescese 
harveste cecvcccescorsecs 
harvestececsccsssecseces 
thinegirdle.ceccccce sece 
harvesteccecsscesceseoes 
harvestececee Ceereseses 
harvestecceseessvescsces 


PrunGecscccscsccvecesess 


Peaches finc nect) harvest. ccoccesenscscece 


Plums 
Prunes 
Vineyards 
Walnuts 


Vegetables 
Asparagus 
Asparagus 
Beans, gr lima 
Celery 
Celery 
Celery 
Corn, sweet 
Lettuce 
Lettuce 


harvestesscecceveceseses 
harvesStescesscescesseces 
PFUNC oo ececveseveceseore 
harvestescocccevessesese 


WECU=$hOC ce cecscnecsescoes 
Sort-plantecesceccsssesee 
harvestssceccesecsecrses 
PUll-plantessccesecevese 
WECd-hOC cevceseceseveves 
harvesteccersesecsessosse 
harveStecccscosecsscscee 
thin-hoeseccsesecscceses | 
harvesteccssecescccscsece } 


Melons, cante,miss thin-hoesccccecceseccece | 
Melons, cants,misc harvostecesseseecsessece | 


Melons, water 
Onions, dry 
Onions, dry 
Potatoes, spring 


harveSteccesesscescsecse 


harveStesrsccscsessecesece 
cut=<plant.cccesecccsvese 


Potatoes, spring harvestecosccceccscoeses 
Potatoes, winter harvestescecrsccseccesece 


Potatoes, sweet 
Potatoes, sweet 
Tomatoes 
Tomatoes 
Vegetables, miso 


Field Crops 
Beans, dry 
Beans, dry 
Cornfield 
Cotton 
Cotton 
Grain, small 
Hay, alfalfa 
Rice 
Seed crops 
Scod crops 
Sugar toots 
Sugar beets 


hoGsecncacscscssvcssvess 
harvestsccescsescccersecss 
thin-hoCecscccsvsseceece 
harvests vceccvessecevecos 


| 
Plant-hoCecccsvesceseses a 
cor 


WEEd=h0C secccovecevorses 
harvest.csvcccscsessvecs 
bakibwlsdedivsaysoseuadé | 


11,200 T 


24,670 T} 20,18 
1,518, "080 T 177,850 
607,980 T Hh 
557,060 T 
= 16,000 
985,800 1,500 
48,560 fT} 11,340 
17,982,250cty 29,900 
pas 212,850 
711,260 T| 73,050 
50,180 T} 11,380 
3,960 T 600 
-- | 359,850 
30,690 T} 42,100 


10,050 
2,000 
4,600 

47,500 

46,800 


chop-hoCececcceccere ese! 685,000 


harve Steccesesessccecess h 
’ 


harvestececcevsseseceses 


harvestececcesgeoesceces | 


harveStecvcsccescovesece 
thin-hoCecceccenccccence 
harvesteccescessecsaceos | 
thinehot sesesssocecevece 
harvestesvccceseerocecss 


1,392,660 B 790,000 
1,785,170 73,319,500 
3,920,060 1 605,300 

39,000 q 21,000 


524,280 


Is 
30,000 


1,000 

690 

700 

500 

230 

290 

4,280 

3,260 

572,220 110 

-- 1,500 

1,135,800 200 

49,110 T 250 

542954000 c 300 
782,150 
64,880 
3900 


30,790 


8,250 
14,200 
13,600 


18,200 


422,050 
111,050 


75300 
594,000 
174,720 T 


26,500 


1,112 4,450 Ti- 8,120 
-- |= 960 


==) | |=) 4,000 
60,000 Ti- 4,000 
209,000 


1,770,700 
1, 647,400 
357615900 

42,000 


549,000 |+ 1,000 


15,160 


+ 150,000 otn 


1,800 
2,950 


1,600 


6,290 
22,590 


10,800 
28,100 
22, 240 


250 
42, 280 


3,000 


+ 24,720 


EMPLOYER AND WORKER ESTIMATES OF DOMESTIC SEASONAL LABOR SUPPLY 


San Joaquin Valley Area 


In compliance with Public Law 78, as amended, agricultural employers and workers 
have been consulted regarding the supply of domestic workers. The opinions 
expressed apply to the forecast period, July - December, 1959. 


SUPPLY OUTLOOK FROM FARM EMPLOYERS* VIEWPOINT 


Ae Supply Outlook on Employers? Farms. 


Over two-thirds of the interviewed employers who hire only domestic 
workers were of the opinion that the difficulties in recruiting domestic 
workers during the forecast period would be the same as last seasone 

Some of the employers felt that recruitment of domestics would be more 
difficult. Four of them, less than one percent, thought they would have 
less difficulty. Some did not give an opinion regarding domestic worker 
recruitment. Approximately 25 percent of the employers interviewed 
anticipated no labor shortage. Many employers will use the services of 
the Farm Labor Office to get supplemental workers if a shortage develops 
in activities where they must have field laborers. Some growers planned 
to alleviate a possible shortage by increased use of relatives, neighbors, 
and labor contractors; by increased hiring of local workers, mechaniza- 
tion of operations, and gate hires. Improved recruiting methods such as 
increased use of signs, additional advertising, more use of day-haul, and 
the formation of labor pools were also mentioned. Some growers stated 
they would increase wages and some said they would provide housing as an 
incentive to attract domestic workers. Several of the employers said 
they would probably hire the same workers as last year 


Almost two-thirds of the interviewed employers who hire both domestic and 
contract foreign workers felt that the difficulties in recruiting domestic 
workers during the forecast period would be the same as last seasone 
Almost one-third thought that recruitment of domestics would be more 
difficult. One employer expected less difficulty. A few did not give 

an opinion concerning the domestic worker supply outlook. Many of the 
employers will hire additional foreign workers to alleviate the domestic 
worker shortage. Others plan to meet their increased labor needs by 
hiring locals, advertising, contacting the Farm Labor Office, mechanizing 
operations, providing or improving housing, and changing crops. A few 
growers did not expect a shortage of labor, and did not express any plans 
to alleviate a possible shortage. 


The general picture of the domestic labor supply in this area, according 
to the representatives of employer organizations who were interviewed, is 
that there will be no increase in the farm labor supply. It was their 
opinion that a smaller number of domestic workers will be available. One 
of the representatives stated that an upswing in industrial hiring is 
drawing workers away from agriculture. The representatives were in 
agreement that crop labor demands will be much greater than a year ago. 

A shortage of workers is expected throughout much of the forecast period, 
especially in stoop labor jobs. 


Be Evaluation. 


It seems likely that employers will have greater difficulty recruiting 
sufficient numbers of domestic workers this year. There is good reason 


ds 


to believe that the domestic labor supply will be considerably greater 
than last year, because the prospects of higher earnings will tap the 
reservoir of potential farm workers. Many marginal farm workers such 
as youths, housewives, and older workers enter or can be recruited into 
the farm labor force if the demand for additional help is great, ad 
potential earnings are better than average. 


SUPPLY OUTLOOK FROM FARM WORKERS? VIEWPOINT 


Ae 


Personal Experience and Outlook of Crew Leaders and Non-Crew Vorkers. 


Most of the workers who were interviewed stated that at no time during 
the active season last year was work unavailable to them. Some of the 
workers reported having difficulty obtaining work. The most frequent 
reasons given for unavailability of work was that jobs were filled, or 
that too many applied where work was insufficient. Two workers added 
that pro-rate or quotas on crops limited the number of hires. Some 
could not find jobs because of transportation problems. Other reasons 
given were: there were too many workers; there were too many Mexican 
Nationals; the worker was inexperienced; there were layoffs between 
crops; large crews were not being hired; worker was too young or too 
old; worker was inefficient; and pay was unsatisfactory. 


All except one of the interviewed crew leaders stated that work was 
available at all times during the active season. One crew leader stated 
that the large number of machines being used accounted for his inability 
to find work. A majority of the crew leaders thought that job opportun- 
ities in the forecast period would be the same as last season. One 
expected job finding to be easier. Two expected more difficulty. 
Several gave no opinion concerning the job opportunities in the coming 
season. Most of the crew leaders expected to encounter the same diffi- 
culties in forming crews next season. Several felt that crew recruiting 
would be more difficult. Many did not give a definite opinion regarding 
the crew recruitment outlook for the forecast period. 


Evaluation. 


It is anticipated that domestic workers who were unable to find jobs 
during 1958 because jobs were filled will have less difficulty during 
1959 since labor demand will be sharply increased during some periods. 
ork was available for most workers last season, and most workers will 
find jobs available during the forecast period. Workers who were 
unemployed because they were selective as to the jobs they would accept, 
those with physical limitations, and those who are unable to perform the 
tasks required of them are likely to encounter the same difficulties 
during the July - December, 1959, forecast period. 


State of California Farm Placement Service 
Department of Employment 


FARM LABOR ASSOCIATION MEMBERSHIP LIST 


Submit 8 copies of a separate membership list for each county. 


ASSOCIATION 
This list includes members for what (one) county? 


So that list will be current, use this form (8 copies) to add to, or delete 
from last list filed. Submit a complete revision each year~-DUE JANUARY 15. 


Show complete mailing address including city, 
will house For farms other than member's home property, 
men used a show also location of farm and whom to contact. 


Continue on additional forms as necessary 


Date 
DE 3254 Rev, 3 (10-57) 


EXHIBI7 F 


State of California 
Department of Enployment NOTICE OF EXPECTED NEED FOR SUPPLEMENTAL LABOR 
Year| Employer & mail address: 
Jan-Jun} (Include nene of Assn onagex) 
Jul-Dec 


PEAK NUMBER DURING PERIOD, INCLUDING WORKERS ON HAND AND REQUESTED 


LABOR 
SOURCES : Month 


Dates 16-31 


Domestic workers ata nef 


Foreign 
workers--TOTAL 


aoe oa ae 


CROPS & ACTIVITIES FOR WHICH NEEDED APPROXIMATE SEASON OF SUPPLE SRieaconete 


Enter "X" for months needed ACREAGE Sep| Oct! Nov| Deo 


Signature of 
employer Date 


(] Acceptances received for 
all outside counties. Farm 7 Accepted 


Farm Placement Placement 
Representative Supervisor 


DE 2894 Rev. 5 (5-59) Date 


PURPOSE - To notify the Department of Employment of expected needs for supplemental farm 
labor so that such needs may be considered in Department requests for foreign 
labor employment ceilings (DE 4595 and ES-229). 

REQUIRED USE - The employer who expects to request authorization to contract foreign ® 
workers is required to submit this notice for each six-month period during 
which he expects to need supplemental labor. 


DUE DATES - The employer's DE 2894 is due at the office of the local Farm Placement 
Representative, Department of Employment, on or before 


October 1 - For needs expected any time during the period, January-June. 


April 1 - For needs expected any time during the period, July-December. 
If such needs are not foreseen until after the due date, the DE 2894 is due as 
soon as the needs become apparent and prior to a request for an ES-366, 
Authorization to Contract. 


NUMBER OF COPIES - The employer prepares copies as requested by his local Farm Placement 
Representative, to meet needs as follows: 


3 - Notice covering one county only. 
3 - Master set covering all counties if more than one. 


2 - Additional copies for each other Farm Placement Representative concerned 
within the same Farm Placement Supervisory area as the local FPR. 


1 for each Farm Placement Representative concerned in his area. 


- Additional copies for each outside Farm Placement Supervisor concerned, plus ® 


The local Farm Placement Representative routes copies as follows: 


1 - Local Farm Placement Representative's file (Attach outside acceptances) 
2*- Farm Placement Supervisor (Keeps one and forwards original to Chief of F P) 
*Forward master set only after receipt of all required acceptances. 


DE 2894 including county of another FPR in same supervisory area-- 

2 - Other Farm Placement Representative (Keeps one and returns signed copy) 
DE 2894 covering counties in an outside Farm Placement Supervisor's area~= 
2 - Outside Farm Placement Supervisor (Keeps one, returns signed copy) 


1 - Additional copy to outside Farm Placement Supervisor for each of his Farm 
Placement Representatives concerned. 


ACCEPfANCE = Means verification of need as expected by employer, or as amended on DE 2894 
by the Farm Placement Service in the area concerned. 


Outside recipients shall amend if necessary (in red pencil), sign, and return 
the DE 2894 to the local FPR within one week from date received. & 


The Local FPR shall file required acceptances and record any amendments on the 
master set (in red pencil) before sending to his own Farm Placement Supervisor. 


EXHIBIT G 


U. S. DEPARTMENT OF LABOR Form approved. 
BUREAU OF EMPLOYMENT SECURITY Budget Bureau No. 44-R945.3. 
Form ES-367 (Rev. 11-57) 


EMPLOYER’S STATEMENT OF HOUSING AND FACILITIES 


. NAME AND ADDRESS OF EMPLOYER: 


. NAME AND ADDRESS OF USER-EMPLOYER, IF MEMBER OF ASSOCIATION: 


. HOW TO REACH HOUSING: 


. EXPECTED DURATION OF OCCUPANCY: F 
rom 


(Month and Day) (Month and Day) 


. HAS THIS HOUSING EVER BEEN USED FOR FAMILIES? YES[_] NO[_] 


WHAT IS THE GREATEST NUMBER OF FAMILIES EVER ACCOMMODATED IN THIS HOUSING? 


. THIS STATEMENT IS: NEW[_] REVISED [_] DATE OF LAST STATEMENT 


. Dimensions of sleeping rooms EMPLOYMENT SERVICE USE ONLY 
NO. ROOMS DATE MAXIMUM NUMBER OF WORKERS AT: 


THIS SIZE CONSTRUCTED 34 SQ. mle 


300 CU. FT. 38 SQ. FT. 


LENGTH 


It 
TOTALS 


ES USE ONLY 
. Number of beds or cots 
. Where restaurant facilities are not provided: 
(a) Number of cooking stoves 


(6) Number of burners for cooking 
. Number of shower heads, if provided 


. Number of tubs for bathing 


. Number of urinals, if provided 
. Number of laundry tubs: 


(a) Stationary tubs 


MPNEVITT SE EILITOLIECLE SEALS tie en ceer TE cise # BF apa niches avatanehiot a golrae eentnLous, Hie alt EMapuabere tals, ory la, Se hve Beets 


ENE OUAD IC metre SOLUS oto osetia ea settee ts ea Norstar ea tas: 8, oars Cah) aus joros te Ver avaye fesre aisles oe 


15. I certiFy that the statements made by me on this form are true and correct to the best of my knowledge and belief and that the 
housing described herein meets the MINIMUM ACCEPTABLE STANDARDS FOR HousiING MEXICAN NATIONAL WORKERS, as amended.* 


Employer's signature __ E _ Date 


User-employer’s signature_ : —_ : Dates — 


EMPLOYMENT SERVICE USE ONLY 


16. MAXIMUM NUMBER OF WORKERS WHICH HOUSING AND FACILITIES WILL ACCOMMODATE.... aoe 


17. LOCATION OF LOCAL OFFICE 


(State) 


(Signature of local office representative) (Title) 


*False or misleading statements are punishable by law (U. S. Code: Title 18, 1001) U. S. GOVERNMENT PRINTING OFFICE : 1957 O-F—446909 


iT H 


U. S. DEPARTMENT OF LABOR Budget Bureau No, 44-R997.1. 


BUREAU OF EMPLOYMENT SECURITY 
Form ES-366 (Revised 2-56) 


LOCAL OFFICE AUTHORIZATION TO CONTRACT 
MEXICAN NATIONAL WORKERS 


1. TO: (Reception center or regional office) 


Date received 


(LOCAL. OFFICE MANAGER). (DATE PREPARED) 


3. Name and address of employer 4, Agricultural reporting area code 5. Authorization No. 
No. 


g: Cc New | Revised CJ Canceled. If revised or canceled, old authori- 
zation No 


7. Number of workers authorized | 8. Duration of work 9 


: Employer’s requested date for: Contracting 


10. Wage rates to be paid to worker are as specified below, or the prevailing wage rate, whichever is the higher: 


Kind of work R £ 
(D. O. T. code and title—Commodity—Agricultural activity ate Of pay 


Counties of employment 


raion AEE aos 


11, Board: | 12. Daily subsistence | 13. Daily subsistence | 14. Attachments: 15. Previously submitted: 
charge to worker payment by em- 


E Furnished | CT Housing statement CJ Housing statement 


CJ List of user-employers C List of user-employers 


16, Remarks: C] List of group-employers J List of group- 


employers 


17. BES national office review: 


Authorization approved by 
Address 


U.S. GOVERNMENT PRINTING OFFICE 16—71611-2 


U, S. DEPARTMENT OF LABOR 
BUREAU OF EMPLOYMENT SECURITY 


Form ES-366—ATTACHMENT 
CALIF ITEM 10 EMPLOYER 


DATE. 


USE AS NECESSARY TO PROVIDE WAGE INFORMATION FOR ITEM 10. 


KIND OF WORK 


COMMODITY AND 
AGRICULTURAL ACTIVITY 


EST. Ul-9-3857. 99523 6-59 5M @z [4] sro 


EXHIBIT 


ES-342-A 
(Rev. 6-54) 


U. S. DEPARTMENT OF LABOR 
WASHINGTON, D. C. 


AGREEMENT FOR REIMBURSEMENT TO THE UNITED STATES GOVERNMENT IN 
ACCORDANCE WITH THE REQUIREMENT OF SECTION 502 AND SECTION 507 (2) 
OF TITLE V OF THE AGRICULTURAL ACT OF 1949 AS AMENDED (65 Stat. 119) 


THIS AGREEMENT is entered into between the Secretary of Labor on behalf of the United States Gov- 


Employer. 


I, Pursuant to Section 502 and Section 507 (2) of Title V of the Agricultural Act of 1949, as amended, 
requiring an Employer to enter into certain agreements with the United States before Mexican Workers 
are made available to him under said Title V, the undersigned User-Employer agrees that, in the event 
(0 dR Le War le EP a2 SA a Ue SO Ser Tee ., hereinafter referred to as the Association-Employer, 
fails to carry out its obligations under its Agreement with the United States Government, entered into 
pursuant to Section 502 of Title V of the Agricultural Act of 1949, as amended, the User-Employer will to 
the extent and in the manner hereinafter provided: 


(1) Indemnify the United States against loss by reason of its guarantee of the Association-Employ- 
er’s Work Contracts with Mexican Workers; 


(2) Reimburse the United States for essential expenses, not including salaries or expenses of reg- 
ular department or agency personnel, incurred by the United States for transportation and 
subsistence of workers obtained under Title V in the amount fixed by the Secretary of Labor 
for the contracting of workers at the time the workers are contracted, or in the amount fixed 
by the Secretary of Labor for recontracting workers at the time the workers are recontracted, 
whichever fee is applicable, but in no event shall such fee exceed $15 per worker; 


Pay to the United States, in any case in which a worker is not returned to the Reception Center 
in accordance with the Work Contract, an amount determined by the Secretary to be equivalent 
to the normal cost of the Association-Employer of returning other workers from the place of 
employment to such Reception Centers, less any portion thereof required to be paid by other 
Employers. 


II. In the event of such default by the Association-Employer for any amount due the United States 
arising out of the User-Employer’s failure to comply with the terms of any Work Contract for Mexican 
Workers assigned to him during the period of such assignments or arising out of his failure to comply 
with the Agreement or Agreements entered into between the United States and Mexico pursuant to Title 
V of the Agricultural Act of 1949, as amended, the User-Employer will pay such amount to the United 
States. 


III. In the event of other default by the Association-Employer for any amount due the United States 
arising out of the failure of the Association-Employer to comply with the terms and provisions of any 
Work Contracts entered into by the Association-Employer, the Agreement or Agreements entered into 
between the United States and Mexico pursuant to Title V of the Agricultural Act of 1949, as amended, or 
the provisions of its Agreement with the United States required by Section 502 (3) of the said Title V, 
the User-Employer agrees to pay the United States a pro rata share of any amount due the United States 
which the Secretary of Labor determines should be prorated among its individual User-Employers. 


IV. In the event that the Secretary makes a determination in accordance with the provisions of the 
preceding paragraph, the User-Employer agrees that the Association-Employer may prorate such amount 
among the User-Employers, and the User-Employer shall pay to the United States the amount so assessed 
against him by the Association-Employer. It is further agreed that in the event the Association-Em- 
ployer fails to make a proration in accordance with this paragraph within 20 days after the User- 
Employer receives notification from the Secretary of Labor of the Association-Employer’s default 
under the Employer’s Agreement with the United States, executed pursuant to Section 502 of Title V 
of the Agricultural Act of 1949, as amended, the Secretary shall in his discretion make such proration. 


V. The User-Employer agrees that the determinations made by the Secretary in accordance with this 
Agreement shall be final and binding upon him. 


VI. The rights of the Secretary under this Agreement may be exercised by him, his representatives, 
or his successors, in the functions in connection with which this Agreement has been executed. 


VII. This Agreement shall become effective on and shall 
continue in force until the User-Employer obtains a release from the Secretary to the effect that the User- 
Employer has met all of his obligations under this Agreement. 


(User-Employer) 
U. S, GOVERNMENT PRINTING OFFICE 16—66869-3 


| 


CONTINUATION OF STANDARD WORK CONTRACT, AS AMENDED 
CONTINUACION DEL CONTRATO TIPO DE TRABAJO, BAJO ENMIENDA 


Contract Number | 
(U. S. I-100) baueaial hs Cian sat! 
Nimero del Contrato| 


Name | 
Nombre | 


Address 
Domicilio { 


Age | J Marital Status: Married Single Widowed Divorced 
Edad | xy | Estado Civil: Casado Soltero Viudo Divorciado 
Economic dependents and beneficiaries: 
Dependientes econdmicamente y beneficiarios: 


Name Relationship Address 
Nombre Parentesco Domicilio 


Name of employer | 
Patrén vegan 


Place or places where worker will be employed: | 
Lugar o lugares donde el trabajador prestard sus servicios: | 


Duration of this contract: | from 
Duracién de este contrato : | del dia hasta el dia 


Upon termination of this contract the worker will be returned to: | 
A la terminacion del contrato el trabajador sera regresado a: 


Mexican consulate having jurisdiction over place of employment: | 
Consulado Mexicano con jurisdiccién en el lugar de empleo: | 


Representative of the Secretary of Labor having jurisdiction over place of employment: | 
Representante de la Secretaria del Trabajo que tenga jurisdiccion en el lugar del empleo: | 


Wage rates to be paid to worker are as specified below, or the prevailing wage rate, whichever is the higher: 
Se pagardn al trabajador las siguientes tarifas de jornales, o las prevalecientes si.fueren mayores: 


1. Hourly wage rate: 
Jornal por hora: 


2. Piece rates: 
Tarifa por destajo: | 


mayor. 

Per day charge for meals furnished by the employer: | 

Cantidad diaria que se cobraré al trabajador por 
concepto de alimentos suministrados por el patron: 


Per day employer payment to worker for subsistence, when required under article 10 of work 
contract, where worker furnishes meals: t 

Subsidio diario que pagaré el patrén al trabajador de conformidad con el articulo diez del 
contrato de trabajo cuando el trabajador deba cubrir sus propios gastos de alimentacion: 


The undersigned, being aware of the contents of this contract which consists of five pages, including the present one and four 
others, containing the provisions of the Standard Work Contract approved pursuant to the Migrant Labor Agreement of 
1951, as amended, agree to be bound by all of its provisions. 

Enterados los suscritos del contenido de este Contrato—consistente en 5 paginas, ésta y cuatro mds que contienen el Contrato Tipo 
de Trabajo incorpérado al Acuerdo Internacional sobre Tra bajadores Migratorios de 1951 reformado—convienen en someterse 
a todas sus cldusulas. 


Date and place of signing of this contract | 
Fecha y lugar en que se firma este contrato |~ 


Contracting under the supervision of: 
Contratacién bajo la supervision de: 


Representative of Mexico. 
Representante de México. 


Revised 3-58 U. S. GOVERNMENT PRINTING OFFICE : 1958—O-455212 


ES-34& (REV. 8-54) 


U. S. DEPARTMENT OF LABOR 


; Payment Covered by 
Bureau of Employment Security Employer Receipt Form 


ES-366 Authorization No.__ Farm Placement Service ES-344 No. 


EMPLOYER ASSIGNMENT MANIFEST OF MEXICAN AGRICULTURAL WORKERS 


PEE ke ye Pi eT fe he RRS OPN San Place 


Receptio 
Contracted LC] Recontracted LJ Extended ra Center of Initial Entry to United States 


Employer. 
(Name of Individual or Association) 


(Employer’s Headquarters) Street 


Counties in which Workers Will Be Employed_____ 
Area Code Number(s) 
WOLrace. Dates +) Moris o8 eboney  e  NG Vor Workers 


I-100 Card Number Full Name of Worker (Surname first) 


¥¥ U. S. GOVERNMENT PRINTING OFFICE: 1958—452346 


ES-374 (Rev. 6-56) 
U. S. DEPARTMENT OF LABOR 
DEPARTAMENTO DE TRABAJO DE LOS E. E. U. U. 


BUREAU OF EMPLOYMENT SECURITY 
DIVISION DE SEGURIDAD DE EMPLEO 


EXTENSION AGREEMENT 


Convenio de Prorroga 


Date 
Fecha 


Each of the undersigned parties agrees that his work contract listed below be extended to the dates 
specified : 


Cada uno de los suseritos conviene que su contrato de trabajo, a continuacién especificado, se prérrogue hasta la 
fecha que se indica: 


I-100 and contract number 
Nimero de tarjeta I-100 
y contrato 


Signature or fingerprint of worker 


New expiration date 
Firma o huella digital del trabajador 


Fecha de la nueva expiracién 


(Signature of employer or duly authorized representative) 
(Firma del patrén o su agente debidamente autorizado) 


Extended under the supervision of: 
Prorrogado bajo la intervencién de: 


(Representative of the Secretary of Labor) (Mexican Consul) 
(Representante de la Secretaria del Trabajo) (Cénsul de México) 


U.S. GOVERNMENT PRINTING OFFICE : 1956—O-390189 


ES-350 (Rev. 1-55) EXH1IE 


Area Code No. 


U. S. DEPARTMENT OF LABOR 


Bureau of Employment Security 


Farm Placement Service 


MANIFEST OF WORKERS WHOSE CONTRACTS HAVE EXPIRED OR WERE TERMINATED 


Date Place 


Employer 


(Name of Individual or Association) 


Address a 


(Employer's Headquarters) (Street) 


Date Received Reception Center 


Signature Signature 


(Mexican Representative) (USES Representative) 


Indicate by letter a - or c- in REMARKS column below whether termination resulted from a - abandon- 
ment of employment, or c - other violation of contract. Termination for normal reasons such as expiration 
of contract need: not be designated. 

1-100 CARD NUMBER FULL NAME OF WORKER (SURNAME FIRST) REMARKS 


¥eU. S. GOVERNMENT PRINTING OFFICE: 1955-331547 


(Page 1 of ______pages) 


EXHIBIT 


TRUCK INSPECTION REPORT 


ee 


(Short-Haul Transvortation of Workers) 
(Prepare in Triplicate) 


Place of inspection Date_ 
Name of owner Name of driver 


Transports Mexican workers contracted to 


reams 


Date of state inspection certificate 


Date of last mechanical inspection report 


a a 


Operator's license number and type 
Make and model of truck License 


First-aid kit Fire extinguisher 


Body O.K, Gate, door, sideboards 0,K. 


ee 


Grab irons Any flammabie licuids 


A oR A cee 
A I ee le eR, A NN ENE A eR ee 


VIOLATIONS OF SAFETY REGULATIONS 


Workers in pole trailer ‘Jorkers on top of produce 
Cverloaded with workers Overloaded with workers & produce 
s soeed Workers hanging outside truck 


ab overloaded 


Comments and action taken: 


TC CL CCL NT ACC CLL Tt CCC CL et CTT ALENT Inte te sr teen 


Reinspection date Deficiencies corrected: 


If not corrected, action taken: 


et ern ee 


a 
Foreign Labor Service Representative 


M 


ECURITY - REGION 
FEEDING REP 
HOUSING REPORT 
InSpection Reinspection é Corrected: 
oyer: 
User-Member ( 
Location of Camp 
Feeding By: (Contractor ) (Zmployer 
Maximim Capacity 


Noted below are those items whic! he minimum requirements of the 
a. + 


Standard Work Contract or Se ry of bor. (Use reverse if necessary) 


Above conditions to be corrected by to avoid 
workers and cancellation of ES-367 - “moloyers Statement of Housing aciliti 


Unless these deficiencies are corrected in the time specifi 
will not be used to house Mexican Nationals. 


sya t 
enature 


Due to above conditions 
Number Workers 


MAY 


SH) IATA RT 
pr mos 


a APVTRT) iP 


ce ee ee re 


- Signature 


This notice also left on 


BUREAU OF EMPLOYMENT SECURITY 
REGION X 


HOUSING & FEEDING - INSPECTION 


DOP DENND 
REFERENCE 


GENERAL STANDARDS: 


Grounds 

Disposal: Garbage, Rubbish 

Trash Cans: Flytight, Convenient 
Drainage: Covered, Adequate 
Water: Adequate, Convenient 
Drinking Water: Pure, Sanitary 
Water Storage: Prevent Polution 
Pest Control: Insects, Rodents 
Fire Protection: State-Local Reg. 
Traffic Hazards: Location, Safe 
First Aid: State, Local Regulations 


iG & SLEEPING QUARTERS: 


Structure: Adequate, Good Repair 
Floor: Wood,Asphalt,Concrete 
Roof: Good Condition 
Exits: Two, or 1 & openable window 
Beds: Suitable, Separate 
Double bunk beds 
Triple Deck Bunks 
Springs & Mattresses :Clean(covered) 
Blankets: Sufficient, Sanitary 
Windows: Sufficient (floor space) 
Windows: Sufficient (ventilation) 
Outside openings: Screened, tight 
Heating: For comfort, Safe 
Fuel: For heating 
Clean & Sanitary 
Lockers: for possessions 
COOKING AND EATING FACILITIES: 
27, Clean & Sanitary: Cooking, eating 
Ventilation & means of exit 
New Construction for six or more: 
Separate from Living Quarters 
Self-Board ~ Sufficient equipment 
Table Tops: Smooth, Hard, Clean 
Utensils: Clean, Non-porcelain 
Central Feeding: Storage and 
Refrigeration Facilities 
(a) 1 Pt. itilk (b) Grade "A" Eggs 
(c) Utility Grade Beef, or Better 
(d) Sufficient Quantity & Variety 


FORM=FP-2h-2 
Rev. 7/16/59 


RT Ra are 


Suitable Substitutions 

Sandwich Meals as per instructions 
Hot lunches, follow instructions 
Serving trive,ete, ote a week oul 
Food prepared & serveu properly 
Menus and invoices available 
Feeding Agreerient on File 

Kitchen: Metal Sink,Hot,Cold water 
Trash & Garbage Disposal, Drainage 
Self Board: Sufficient utensils 


LIST 


Weer FH SOR Fh Oo 
Ne eS 


SANITARY FACILITIES: 


376 
38. 
39 
Lo, 
hl. 


Bathing area: Convenient, suitable 
Showers 
Floors & Walls: Waterproof, Drainage 
Water: Sufficient, hot-cold, pressure 
Bathtubs: Good condition 
Central Bathhouse: Dressing space 
Toilet facilities: Clean, Sanitary 
Exterior operings: Sereened or solid 
Ventilation: Sufficient, Screened 
Toilets: Flush 

Privies: Sheltered, flytight 

rivies: 75! from living quarters 
Washing: Basins for personal use 
All facilities operating properly 


48. 
“9. 


Sle 
LAUNDRY : 


52. 
536 


MISCELLANEOUS : 


Fixtures: Wires; Switches 


Separate, Sanitary, Drainage 
Sufficient washtubs 


ES-367: Must be revised if not 
substantiated by visual Inspection 
Kitchen Help: No Mexicans unless 

employer operates for self-RFM-Beth 
Caretaker: for camp 


EYH j B ! 1 fe N 
State of California Farm Placement Service 
Department of Employment 


Date 
WORKERS 


TO: CALIFORNIA DIVISION OF HOUSING 
Inspector: 


FROM: Farm Placement 
Representative: 


The following employer(s) propose to house foreign workers in the housing listed, up 
to the maximum capacity indicated for each. As agreed between our agencies, we 
shall appreciate written notice (3 copies) of any housing which fails to meet State 
standards for occupancy as proposed. If the deficiency refers to capacity only, 
please inform us of the approved capacity within State standards, Thank you. 


Name and Address of Employer Name of Camp Operator and Maximun 


or Association Manager Location of Housing Capacity 


DE 2894H Rev 2 (3-57) Signature 


EXHIBIT 


U. S. DEPARTMENT OF LABOR 
Bureau of Employment Security 
Washington, De Ce 


INSTRUCTIONS AND MENUS 
FOR 


FEEDING MEXICAN WORKERS 


Information herein is not intended 

for use in reception centers or when 
Mexican agricultural workers are being 
transported to or from reception centers. 


GENERAL INSTRUCTIONS GOVERNING MEALS FURNISHED 
MEXICAN AGRICULTURAL WORKERS 


The following instructions shall become effective January 1, 1958 for 
employers furnishing meals to Mexican workers in accordance with the pro- 
visions of Article 12, Standard Work Contract. 


1. 


Menus 


After consultation with and based upon the recommendations of various 
sources including representatives of employers, the attached menus 
have been prepared. These menus or suitable substitutes shall con- 
stitute the minimum acceptable meals to be furnished Mexican workers 
under provisions of Article 12 of the Standard Work Contract. 


Additional menus will be furnished from time to time. Provisions 
for substitutions of items are included in the attachment. 


Milk - Not less than one pint per man per day will be made available. 


Eggs = Shall be of grade "A" or better. 
Beef - Shall be good quality of utility grade or better. 
Only one meal per week will consist of any of the following: 


Kidneys Chicharrones 

Tripe Hearts (may be served only if they 

Tails are prepared correctly and 
accepted by the workers) 


Records 


Every employer, when he or his agents or independent contractors, 
hired for the purpose, maintains a restaurant facility for feeding 
Mexican agricultural workers, shall be responsible for keeping records 
concerning the operation of such facility as follows: 


Employers, their agents and their independent contractors shall be re- 
quired to maintain basic records that will show the total quantities 
of the various items served during any predesignated period and shall 
preserve a record of daily menus actually served. Such records shall 
be complete and supported by basic invoices. They must be kept at a 
designated office and will be made available for inspection by repre- 
sentatives of the Secretary of Labor at all reasonable times. 


Contracts or Arrangements 


Every employer who uses services of an independent contractor to main- 
tain the restaurant facility, shall have the contract or arrangement 
between the employer and the independent contractor in writing, and 
available for inspection by an authorized representative of the Depart- 
ment of Labor. 


INFORMATION REGARDING USE OF STANDARD MENU 


NUTRITIONAL LEVEL OF MENU 


The menus as listed including substitutions provide a nutritionally 
adequate diet for temperate climate and the performance of moderate 
to high activity. Nutrition is defined as the science of providing 
the human body with all the nutrients essential for its growth, 
maintenance and repair. 


INGREDIENT CHARTS 


The food quantities prescribed in the ingredient charts of the menus 

may not always meet the needs at individual camps. In such cases it 

will be the responsibility of the employer to see that quantities are 
increased. 


MENU CHOICE 


The menus are prepared with the intent of allowing the employer the 
privilege of arranging any combination of menus (breakfast, lunch, 
supper) for a given day. 


SUBSTITUTIONS 


Because it is impracticable, if not impossible, to prepare menus to 
meet the requirements throughout the United States for feeding Mexican 
farm workers, the enclosed menus have been prepared as a guide for de- 
termining a balanced diet and for the purpose of arriving at a quantity 
requirement of each food item necessary to feed 100 men. 


Substitutions are encouraged when it is felt that other food items 

are more acceptable to the workers. When making substitutions, employers 
will be guided by the fact that a well balanced menu for a midday or 
supper meal will consist of a meat item, at least two (2) cooked 
vegetables, each in separate food groups, a salad dessert and beverage. 
Deletions of food items from the menus will not be authorized. In 
considering food substitutions, it should be remembered that lifetime 
eating habits should not arbitrarily and abruptly be revised. Through 
careful substitutions and preparation, the nutritional standards can 

be retained and still not jeopardize worker satisfaction. 


Except for dry beans, chilies, tortillas, etc., which comprise part 
of the Mexican workers! daily diet in some areas, employers will assure 
themselves that variety within the menus as served is maintained. 


To assist in making substitutions the following is a list of commonly 
used food items classified by food groups. Substitutions will be for 
like items and be within the specific food groups; for example, meat 
for meat, vegetables for vegetables, etc. 


MEAT BUTTER 
All meat, fish and poultry Butter and margarine 
EGGS FATS - OTHER 


Fresh and dehydrated Lard 
Lard substitute 
MILK & MILK PRODUCTS Mayonnaise 
ie Oils 
Milk, fresh )1 Ib. dry whole French dressing 
Milk, canned and dried)milk=1 gal. fresh milk 
Cheese TOMA TOES 
Cream, ice cream Pe ee 
Catsup Tomato puree 
SUGARS Tomato paste Tomato sauce 
Tomatoes, canned Tomato juice 
Cane Jams, jellies, marmalade Tomatoes, fresh 
Powdered Molasses 
Brown Dessert powder CITRUS FRUITS 
Syrup Junket 
Grapefruit Oranges 
LEGUMES Lemons Tangerines 
Lime Citrus juice 
All dry beans Lentils 
Canned dry beans Nuts POTATOES 
All dry peas Peanut butter 
Coconut Drv soybeans Irish 
Sweet 
CEREALS 


Bread All cooked cereals Macaroni 
All flours Doughnuts Noodles 
All dry cereals Hominy Spaghetti 


VEGETABLES - Leafy, Green or Yellow 


Asparagus Chard Lettuce Potatoes, sweet 
Beans, string Chicory Mustard greens Pumpkin 

Beet greens Endives Okra Romaine 
Broccoli Escarole Parsley Spinach 
Brussel sprouts Greens, leafy Peas Squash 

Cabbage Kale Peppers Turnip greens 
Carrots Kohlrabi Pimentos Water cress 


- Other than leafy, green or yellow 


Artichokes Corn Mushrooms Rutabagas 

Bean sprouts Cucumbers Onions Turnip roots 
Beets Eggplant Parsnips Sauerkraut 
Cauliflower Lima beans Radishes Soybeans, green 
Celery 


-3- 


DRIED FRUITS FRUITS - Other 


Apples Apples Grapes 
Apricots Apricots Guava 
Cherries Avocados Melons 
Dates Bananas Peaches 
Figs Berries Pears 
Peaches Cherries Pineapple 
Pears Figs Plums 
Prunes Fruit Cocktail Prunes 
Fruits for salad Rhubarb 


Seasonings, dressings, and sauces should be available to suit taste. In 
those feeding establishments where bread is not served, the quantity of 
tortillas should be increased proportionately. Substitutions for beverages 
will depend on seasonal requirements and wants. Coffee should be served 
when desired. 


F. METHOD OF PREPARATION 


Employers should have the food prepared in the manner that is mcot 
acceptable to the workers. 


PERCENTAGE INCREASE 


Where meals are served in central feeding areas, a 10 to 15 percent 
increase of the units shown, depending on the main course served, 
should be provided for "seconds". Luncheon units may be made available 
so that the men may make up their own and select what they wish. 


SANDWICH MEALS 


Sandwich meals (excluding mid-meal snacks) should be served only during 
working hours, and in no event more than once in any 12-hour period. 
Any consumption of sandwich meals by workers while in camp should not 
be authorized. 


HOT LINCHES 


Employers are encouraged to provide hot lunches rather than sandwiches 
whenever possible. This is particularly true in areas where very warm 
weather makes the use of sandwich lunches extremely hazardous. In ad- 
dition to reducing the chances of food spoilage, hot lunches provide 
greater opportunity for variety of menus and result in greater worker 
satisfaction. 


USE OF LEFTOVER COOKED FOOD 


All leftover cooked foods must be kept under refrigeration and served 
within 2); hours. The following leftovers are unsafe for later use and 
must be disposed of after each meal: 


Cream fillings Cream gravies 
Puddings Fricassee 
Food containing mayonnaise or similar spreads 


ms eee 
To assure safety of consumption, edible leftover cooked food should be 
reheated to 180 degrees for five minutes immediately before serving. 
HOT BREADS AND PASTRIES 


Whenever oven space is available and time permits, hot breads and 
pastry should be used in lieu of commercial bread and pastry. 


CONDIMENTS 


Condiments such as suvar, salt and pepper should be placed on each 
dining table for individual use. 


MENU 100 MEN 
BREAKFAST AND LUNCH 


SUBSTITUTIONS += SEE SECT. I-D 


MENU INGREDIENTS 


RICE W/RAISINS RICE, DRY 
Raisins 
Sugar 
MILK, FRESH MILK 
EGGS TO ORDER EGGS, Daz. 
TORTILIAS, FLOUR TORTILIA MIX, FLOUR 
BREAD 
HOT CAKES 
SYRUP 
BUTTER 
COFFEE COFFEE, PREPARED 
Sugar . 
Milk, Evap. 15 oz. can 
PEACHES, FRESH FACH 
TACOS, SCRAMBLED EGG) / EGGS Doze 
W/NAPOLITOS a2 NAPOLITOS #10 can 
TACOS, FRIED BEANS ) BEANS, DRY PINTO Lbe 
SANDWICH, JELLY Gal. 
DESSERT 


CHILIES, YELLOW 
CHOCOLATE MILK CHOCOIATE MILK Pte 


MENU 100 MEN 
DINNER OR SUPPER 


SUBSTITUTIONS = SEE SECT. I-f 
MENU INGREDIENTS 


CARROT & RAISIN SAIAD CARROTS, FRESH, DICED OR 
SHREDDED 
Raisins 
FILET OF FISH FISH FILET 
Lemon wedges 
GREEN BEANS W/HOMINY GREEN BEANS #10 can 
Hominy #10 can 
Season to taste 
MACARONI & CHEESE MACARONI 
Cheese, American 
BOILED GARBANZO BEANS GARBANZO, DRY 
Seasoning 
BUTTERSCOTCH PUDDING DESSERT POWDER 
TORTILIAS, CORN TORTILIA MIX, CORN 
CHILIES, YELLOW AS REQUIRED 
FRUIT PUNCH PREPARED 


MENU 100 MEN 
BREAKFAST AND LUNCH 


SUBSTITUTIONS - SEE SECT. I-D 
MENU INGREDIENTS 


OATMEAL W/CINNAMON OATMEAL 
Ginnamon to taste 
MILK, FRESH MIIK, FRESH 
EGGS EGGS 
TORTILIAS, FLOUR OR BREAD TORTILLA MIX, FLOUR 
BREAD 
HOT CAKES PREPARED MIX 
SYRUP SYRUP 
BUTTER BUTTER 
COFFEE COFFEE, PREPARED 
Sugar 
Milk, Evape 1) OZ. can 
RAISINS IND. PKG. EA. 
TACOS, MEAT W/SPAGHETTI SPAGHETTI 
TACOS, FRIED BEANS GROUND BEEF 
Beans, dx¥ pinto 
SANDWICH, JELLY JELLY 
DESSERT SWEET ROLLS, ea. 
CHILIES, YELLOW AS REQUIRED 
FRUIT BEVERAGE BEVERAGE PREPARED Gal. 
WATER AS REQUIRED 


ACCESSORIES = Paper bags ea. 100. Wamged paper - Sufficient quantity to separ- 
ately wrap Tacos, sandwich, dessert. 


DINNER OR SUPPER 
MENU INGREDIENTS 


COLE SIAW FRESH CABBAGE 

Carrots, fresh 

Season to taste 
BEEF KIDNEY STEW, SPANISH STYLE KIDNEYS, BEEF 

Season to taste 
GREEN BEANS & WHOLE KERNS'L STRING BEANS #10 can 

Wh. kernel corn #10 can 

Pork seasoning 
BAKED SHELLS, TOMATO SAUCE SHELLS, DRY 

Tomato Sauce #10 can 
BOILED BEANS BEANS, DRY PINTO 
STEWED FRUIT COMPOTE MIXED DRIED FRUIT 


TORTILIAS, CORN 
BREAD 

CHILIES, YELLOW 
FRUIT PUNCH 


MENU FOR 100 MEN 
BREAKFAST AND LUNCH 


SUBSTITUTIONS--SEE SECT. I-8 
MENU INGREDIENTS 


ASSORTED DRY CEREAL INDIV. PKG. 

MILK, FRESH 

EGGS-F RI ED-BOILED~RAW EGGS 

TORTILLAS FLOUR AND/OR BREAD TORTILLA MIX FLOUR 
Bread 

COFFEE COFFEE, PREPARED 

HO CAKES PREPARED MIX 

SYRUP SYRUP 

BUTTER BUTTER 

PEARS, FRESH PEARS 

TACOS, BRAISED BEEF & BONELESS BEEF 

GREEN CHILIES 

TACOS, FRIED BEANS CHILIES 
Beans, dry pinto 

SANDWICH-JELLY 

DESSERT 

CHI LIES-YELLOW 

FRUIT BEVERAGE 

WATER 


ACCESSORIES 


PAPER BAGS, EA, 100 
WAXED PAPER. Sufficient quantity to separately wrap 
Tacos—Sandwiches—Dessert 


MENU FOR 100 MEN 
DINNER OR SUPPER 


SUBSTITUTIONS—-SEE SECT. I~) 
MENU INGREDIENTS 


BEET AND ONION SALAD BEETS, #10 CAN 
ONIONS, FRESH, SLICED .1b. 
LAMB RAGOUT, SPANISH STYLE LAMB CARCASS -lb. 
Seasonings 
MIXED FRESH VEGETABLES LIMA BEANS 1b. 
WHOLE GRAIN CORN 1b. 
FIDEO IN TOMATO SAUCE FIDEO lb. 
TOMATO SAUCE #10 CAN 
BOILED BEANS BEANS, DRY PINTO lb. 
Bacen , Seasoning be 
STEWED PRUNES PRUNES, DRIED 1b. 
Sugar 1b. 
TORTILLAS, CORN or BREAD TORTILLA MIX, CORN lb. 
Bread 1b. 
CHI LIES-YELLOW AS REQUIRED 
FRUIT PUNCH PREPARED BEVERAGE gale 
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MENU FOR 100 MEN 
BREAKFAST 


SUBSTITUTIONS--SEE SECT. I=D 


MENU INGREDIENTS 


CREAM OF WHEAT WHEAT CEREAL 1b. 
Water gal. 
Sugar, granulated 1b. 
MILK, FRESH MILK, PINT EA. 
BRAISED BEEF BONED BEFF, 40 1b.Carcass 
Shortening 1b. 
Seasoning 
Onions, Chopped lb. 
BEANS, DRY PINTO 1b. 
Shortening 1b. 
BREAD 1lbe 
ALL PURPOSE FLOUR 1b. 
Shor tening 1b. 
Milk, evap. 13 oz. can 
Water qt. 
Sugar, confec. 1b. 
SAUCE, HOT-CHILI AS REQUIRED 
* COFFEE COFFEE, PREPARED gal. 
Sugar, granulated 1b. 
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## Milk, evap. 143 oz. can 


#Four pounds of freshly ground coffee will yield 12 gallons of good 
coffee. Ground coffee, unless vacuum packed, becomes unfit for use 
after 12 days storage, +##Ingredient optional 


DINNER OR SUPPER 


GROUND BEEF 1b. 
GROUND PORK lb. 
Bread 1b. 
Eggs, raw doZe 
Eggs, boiled doze 
Onions, chopped 1b. 
Seasoning to taste 
Milk, evap. 13 oz. can 
BOLLED BEANS BEANS, PINTO DRY lb. 
E PEAS, GREEN #10 CAN 
TORTILLA CORN MIX 1b. 
AS REQUIRED 
PAN DULCE 1b. 
BUTTER OR MARGERINE lb. 
#*LEMONADE LEMON JUICE gal. 
Sugar, granulated 1b. 
Hot Water gal. 
Cold Water gale 
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#Use approximately 150 lemons. 


MENU 100 men 
BREAKFAST 


SUBSTITUTIONS - SEE SECT. I-B 
MENU INGREDIENTS 


GRIDDIE CAKES W/SYRUP PREPARED MIX 
or flour wheat hard 
Sugar, gran. 
Baking powder 
Milk, evap. 113 
Eggs 
Shortening 
Syrup 

EGGS, SCRAMBLED EGGS 

MILK, FRESH MILK 

FRIED REANS BEANS, DRY PINTO 
Shortening 

BREAD BREAD 

BUTTER BUTTER 

COFFEE OR #*COCOA PREPARED BEVERAGE 


* For making hot or iced cocoa: 
1. Combine 3 lbs. cocoa & 5 lbs. sugar 
2e Add 2 gallons cold water gradually. Heat to boiling point = Boil 
5 minutes stirring constantly. 


3. Add 6 gallons hot water or colds 32 113 oz. cans evap. milk, 2 ozs. 
vanilla; heat to serving temperature to serve hot; or chill and serve. 
he Beat well before serving. Yeld 12 gallons. 


DINNER OR SUPPER 
SUBSTITUTIONS - SEE SECT. I-D 


MENU INGREDIENTS 


CHICKEN, SOUTHERN FRIED *CHICKENS, FRYERS R.T.C. 
Flour 
Seasonings 
lard 

POTATOES, OVEN FRIED POTATOES, FRESH 
lard 

STRING BEANS BEANS #10 can 

HEAD LETTUCE LETTUCE 

W/PREPARED DRESSING PREPARED DRESSING 

BREAD BREAD 

SAUCE, HOT CHILI AS REQUIRED 

FRUIT GEIATIN GEIATIN POWDER 

ICED TEA TEA, BULK 
Sugar, grane 
Lemons 


Nh Ww —] 
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*ReTeCe Ready to cook. 


MENU FOR 100 MEN 
BREAKFAST 


SUBSTITUTIONS--SEE SECT. I-D 
MENU INGREDIENTS 


OATMEAL W/CINNAMON ROLLED OATS, DRY 
Cinnamon to taste 
Sugar, granulated 
Milk, Evap. 143 0z.can 
MILK, FRESH MILK, PINT EA. 
MINUDO (TRIPE)WITH PIG'S FEET TRIPE 
PIG OR COW'S FEET 
HOMINY #10 CAN 
Red chili powder 
Majoran 
Raw onions, diced 
TORTILLAS, FLOUR TORTILLA MIX FLOUR 25 
#JAM or JELLY SEE FOOTNOTE 
COFFEE or COCOA BEVERAGE, PREPARED 12 


+*ITo expedite cafeteria service, place jam or jelly on a side table or 
the dining tables for men to serve themselves. 


DINNER OR SUPPER 


STEWED CHICKEN CHICKEN,DRAWN & DRESSED lb, 75 
Seasonings to taste 

SPANISH RICE RICE, DRY 1b. 
Tomatoes, #10 CAN 
Onions, Chopped 1b. 
Peppers, Green, Chopped lb. 
Seasoning to taste 

STRING BEANS STRING BEANS, #10 CAN 

CHILIES-YELLOW AS REQUIRED 

SWEET ROLLS ROLLS ,FROSTED-2 02. 
minimum ea, 100 

*CHOCOLATE MILK COGOA lb. 3 
Sugar, granulated 1G: ws 
Milk, Evap. 13 oz. can 32 
Water pals 40 
Vanilla se 


Serve hot or cold 


MENU 100 MEN 
BREAKFASTS 


SUBSTITUTIONS - SEE SECT. I-D 
MENU INGREDIENTS 


4 STEWED PRUNES PRUNES, DRIED Lb. 
Sugar, grane Lbe 
Lemons Lbo 
Spices 
OATMEAL ROLLED OATS Lbe 
Sug2zr, gYrane Lbe 
Mil, evap. 13 oz. can Pt. 
MIIK, FRESH Pte 
BOILED EGGS DoZe 
FRIED BEANS BEANS, DRY PINTO Lbe 
Shortening Lbe 
BREAD BREAD Lbe 
BUT TER BUTTER Lbe 
COFFEE COFFES, GROUND Lbe 
Sugar, gvane Lbe 
Milk, EVADe. 1) oz. can 
SAUCE, HOT CHILI AS REQUIRED 


May be served hot or cold + Ingredients optional 


MENU 100 MEN 
DINNER OR SUPPER 


SUBSTITUTIONS = SEE SECT. ID 
MENU INGREDIENTS 


MEXICAN BEEF STEAKS BEEF BONED Lb. 0 carcass Lb. 
Potatoes, fresh Lb. 
Chili Sauce #10 can 
Season to taste 
CAULIFLOWER CAULIFLOWER, FRESH Lb. 
Butter Lbe 
FRIED BEANS BEANS, DRY PINTO Lb. 
Shortening Lb. 
COMBINATION SAIAD MIXED RAW VEGETARLES Lb. 
Season to taste 
TORTILLAS OR BREAD TORTILIA MIX, CORN Lbe 
or bread Lbe 
SWEET ROLLS ROLLS, Prepared, ea. 
COFFEE COFFEE, Prepared Gal. 
Sugar 
“#Milk, evap. 13 oz. can 


4% Ingredients optional 


MENU FOR 100 MEN 
BREAKFAST 


SUBSTITUTIONS=--SEE SECT, I-H 


MENU 


ASSORTED DRY CEREAL 
MILK, FRESH 

ECGS 

POTATOES, FRIED 
HOT CHOCOLATE 
BEANS, FRIED 

BREAD 


LETTUCE AND TOMATO SALAD 
BakF CHOP SUEY 


MIXED VEGETABLES 
MACARONI AND CHEESE 


FRUIT GELATIN 
FRUIT PUNCH 
BREAD 
CHILIES-YELLOW 


COMBINATION SALAD 


BEEF STEW MEXICAN STYLE 


GREEN PEAS 
SPAGHETTI AND SAUCE 


BOILED GARB/:NZO BSANS 
CANNED FRUIT 
TORTILLAS-CORN 

BREAD 

CHILIES-YELLOW 

FRUIT BEVERAGE 


TBS ZENS 


INDIV. PKG. 

MILK, EA. 

ECGS, 

POTATOES, FRESH 
PREPARED BEVERAGE 
BEANS, DRY PINTO 
BREAD 


LETTUCE 1b. 
TOMAT OES 1b. 
BONELESS BERF 1b. 
Ingredients as desired 
VEGETABLES #10 CAN 
MACARONI, DRY 1b. 
Cheese, American 1b. 
GELATIN POWDER 1b. 
PREPARED BEVERAGE gal. | 
BREAD 1b. 
AS REQUIRED 


LETTUCE & GREEN 

VEGETABLE 1b. 
Season to taste 
BONELESS BEEF 1b. 
Ingredients as desired 
PEAS #10 CAN 
SPAGHETTI, DRY 1b. 
Sauce, hot Chili 
GARBANZO BHANS, DRY 1b. 
PEACHES, #10 CAN 
TORTILLA MIX CORN LD. 
BREAD lb. 
AS REQULRED 
PREPARED 5 VERAGE gal. 


MENU FOR 100 MEN 
BREAKFAST 


SUBSTITUTIONS—-SEE SECT. I-D 


MENU INGREDIENTS 


OATMEAL W/CINNAMON OAT MEAL 1b. 
Cinnamon to taste 


Sugar 1b. 
Milk Evap. 13 oz. can 
MILK, FRESH MILK pt. 


EGGS-F RIED=BOI LED~RAW EGGS doZe 


SAUCE=HOT CHILI AS REQUIRED 
HOT CAKES PREPARED MIX 1b. 
SYRUP SYRUP gal. 
BUITER or MARGARINE BUTTER or MARGARINE 1b. 
COFFEE COFFEE, GROUND ako 
Sugar, granulated 1b, 
“*Milk Evap. 1)3 oz. can 


Nh 
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“4 Ingredients optional 


MENU FOR 100 MEN 
SANDWICH LUNCH 


SUBSTITUTIONS--SEE SECT. I-D 


MENU INGREDIENTS 


RAISINS INDIV. PKG. EA, 
TACOS SCRAMBLED EGGS) TORTILLA MIX FLOUR 
& CHORIZO )TOTAL 5 EGGS 
TACOS,FRIED BEANS ) CHORIZO 
BEANS, DRY PINTO 
SANDWICHES-JAM or JELLY BREAD 
Jam or Jelly 
Butter 
DESSERT DOUGHNUT EA, 
CHILIES, YELLOW AS DESIRED 
FRUIT BEVERAGE INDIV. 
WATER AS DESIRED 


ACCESSORIES 
PAPER BAGS, EA. 100 


WAXED PAPER, Sufficient quantity to separately wrap 
Tacos - Sandwich - Dessert 


MENU FOR 32°O MEN 
BREAKFAST 


SUBSTITUTIONS<—SEE SECT .I-D 


MENU INGREDIENTS 


ASSORTED DRY CEREAL INDIVIDUAL PACKAGES 
Sugar Granulated 1b. 
FRESH MILK MILK PINTS 
EGGS EGGS, SHELL doZe 
FRIED BEANS BEANS, DRY PINTO lb. 
Shortening 1b. 
TORTILLAS or BREAD TORTILLA MIX CORN 1b. 
or BREAD lb. 
SAUCE, HOT, CHILE AS REQUIRED 
JAM or JELLY AS REQUIRED 
COFFEE COFFEE PREPARED gale 
Sugar granulated 1b. 
* Milk evap.j3 oz. can 
7% Ingredients optional 


MENU FOR 100 MEN 
SANDWICH LUNCH 


SUBSTITUTIONS--SEE SEGT.I-# 
MENU INGREDIENTS 


PEARS, FRESH PEARS EACH 

TACOS, BRAISED BEEF) TOPAL 5 

TACOS, FRIED BEANS ) TORTILLA MIX, FLOUR 
Beef, boned 
Beans, dry pinto 
Shor tening 

SANDWICH, JAM or JELLY BREAD 
Jam or Jelly 
Butter 

DESSERT COOKIES EA. 

CHILIES, YELLOW AS REQUIRED 

FRUIT BEVERAGE ORANGEADE IND. Pt. 

WATER FOR DRINKING AS REQUIRED 


ACCESSORIES 
PAPER BAGS, EA, 100 


WAXED PAPER. Sufficient quantity to individually wrap 
Tacos — Sandwich = Dessert 


MENU FOR 100 MEN 
BREAKFAST 


SUBSTITUTIONS--SEE SECT. I-p 


MENU INGREDIENTS 


CEREAL-FARINA W/CINNAMON FARINA lb. 
Cinnamon to taste 
MILK, FRESH MILK pt. 
EGGS EGGS doZe 
TORTILLAS FLOUR OR BREAD TORTILLA MIX FLOUR 1b. 
FRIED POTATOES POTATOES, FRESH lb. 
lard 1b. 
FRIED BEANS BEANS, DRY PINTO 1b. 
Lard 1b. 
SAUCE-HOT-CHILI AS REQUIRED 
COFFEE COFFEE, GROUND 1b. 
Sugar, granulated 1b. 
Milk Evap. 1)3 oz. can 
#Ingredients optional 
MENU FOR 100 MEN 
SANDWICH LUNCH 


SUBSTITUTIONS—SEE SECT. I-D 
MENU INGREDIENTS 


PEACHES, FRESH PEACHES ea. 
TACOS-HAMBURGER )nopar, 5 TORTILLA MIX FLOUR 1b. 
TACOS-FRIED BEANS) * GROUND BEEF lb. 
BEANS, DRY PINTO 1b. 
SANDWICH-JELLY BREAD lb. 
Jelly gal. 
Butter 1b. 
DESSERT CINNAMON ROLLS, EA. 
CHILIES-YELLOW AS DESIRED 
FRUIT BEVERAGE INDIV. pt. 
WATER AS DESIRED 


ACCESSORIES 
PAPER BAGS, EA. 100 


WAXED PAPER, Sufficient quantity to separately wrap 
Tacos — Sandwich - Dessert 


MENU 100 MEN 
HOT LUNCH 


SUBSTITUTION = SEE SECT. I-D 


MENU INGREDIENTS 


BRAISED BEEF W/3REEN CHILIES BEEF BONED Lb. 35 carcass 
Green peppers 
Seasonings 

BOTLED BEANS BEANS, DRY PINTO 
Bacon seasoning 

GREEN BEANS BEANS, STRING #10 can 

FRESH TOMATOES 

FRESH FRUIT 

BREAD 

FRUIT PUNCH ORANGEA DE 


Hot lunches must be served hot. Insulated containers should be used to 
retain food's temperature and should be prepared and delivered as near the 
serving time as possible. 


MENU 100 MEN 
DINNER OR SUPPER 


SUBSTITUTIONS - SEB SECT. I-0 


MENU INGREDIENTS 


COMBINATION SAIAD LETTUCE & GREEN VEGETABLES 
Season to taste 
CHICKEN MOLE FOWL (hens ) 
Seasoning 
CARROTS AND PEAS PEAS #10 can 
CARROTS #10 can 
SPANISH RICE RICE 
Tomatoes #10 can 
Onions, chopped 
Peppers, green, choped 
Seasonings 
BOILED REANS BEANS, DRY PINTO 
Pork seasoning 
DESSERT FRUIT GELATIN POWDER 
TORTILLAS, CORN TORTILIA MIX, CORN 
CHILIES, YELLOW AS DESIRED 
+¢COCOA COCOA, PREPARED 


“Serve hot or cold. 


MENT 100 MEN 
HOT LUNCH 


SUBSTITITION=--SEE SECT. IF 


MENU INGREDIENTS 


PORK VEGETABLE STEW PORK SHOULDER 
Peppers, sweet, fresh 
Tomatoes #19 can 
Potatoes, fresh, diced 
BOTLED BEANS BEANS, DRY, PINTO 
Bacon 
SAIAD LETTUCE 
Seasoning to Order 
MEXICAN BREAD PAN DULCE 
BREAD BREAD 
FRUIT BEVERAGE ORANGE ADE 


MENU 100 MEN 
DINNER OR SUPPER 


SUBSTITUTION--SEE SECT. I-D 


MENU INGREDIENTS 


TOSSED SALAD FRESH GREENS Lb. 
BARBEQUED BEEF STEAKS BEEF, BONED Lb. SO Carcass Lb. 
GREEN BEANS BEANS #10 can ea. 
BAKED STARS IN TOMATO SAUCE STARS Lb. 
Tomato Sauce #10 can 

ROILED PINTO BEANS BEANS, DRY PINTO 
DESSERT GELATIN DESSERT POWDER 
FRUIT PUNCH PREPARED BEVERAGE 
TORTILLAS, CORN OR BREAD TORTILIA MIX, CORN 

OR BREAD 
CHILIES, YELLOW AS DESIRED 


#% Tortillas prepared - basis 6 per man. 


Note: When tortillas are made locally, the basis of preparation should 
be as follows: 


Corn tortillas - 28 lbs. mix, yield about 600. 
Flour tortillas - 25 lbs. mix, yield about 550. 


MENU 


100 MEN 
HOT LUNCH 


SUBSTITUTION SEE SECT. I-D 


MENU 


BEEF STEW 


MACARONI & TOMATO SAUCE 


PEAS 

FRESH FRUIT 

BREAD 

FRUIT BEVERAGE 
WATER FOR DRINKING 


MENU 


INGREDIENTS 


BEEF, BONED IB, 30 CARCASS 
Peppers, sweet, fresh 
Tomatoes #10 can 
Season to order 

MACARONI OR SHELLS, DRY 
Tomato sauce #10 can 
Onions, dry, diced 
Season to order 

PFAS #10 Can 

APPLES FA, 

BREAD, POUNDS 

GRAPE ADE, PREPARED 

AS REQUIRED 


100 MEN 


DINNER OR SUPPER 
SUBSTITUTION SEE SECT. I-D 


MENU 


COLE SIAW 


ROAST PORK WITH) CHILIES 


SQUASH 
BAKED MACARONI W/TOMATO SAUCE 


BOILED BEANS 
STEWED APPLES 
TORTILIAS 


CHILIES, YELLOW 
FRUIT BEVERAGE 


INGREDIENTS 


CABBAGE 
Carrots 
Season to order 
PORK SHOULDER 
Red chilies as required 
SQUASH, FRESH 
MACARONI OR SHELLS DRY 
Tomato sauce #10 can 
Onions, diced 
Season to order 
BEANS, DRY PINTO 
Bacon seasoning 
APPLES, DRY 
Sugar, granulated 
TORTILIA MTX CORN 
AS REQUIRED 
PREPARED BEVERAGE 


TORTILIA CONVERSION TABLE 


h Oz. dry mix will make 
6 Oz. dry mix will make 
8 Oz. dry mix will make 
1 Lb. dry mix will make 
25 Lb. dry mix will make 


six (6) tortillas. 
nine (9) tortillas. 
eleven (11) tortillas. 
twenty two (22) tortillas. 
five hundred and fifty (550) tortillas. 


Prepared weight "5 ounces", 
Prepared weight "8 ounces", 


Prepared weight "1 pound". 
Prepared weight "2 pounds" 
Prepared 
weight "50 Lbs", 
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EXHIBIT 
State of California 
Department of Employment October 27, 1959 
THE AGRICULTURAL WAGE SURVEY PROCESS 
The purpose of an agricultural wage survey is to obtain wage information needed 
by the Bureau of Employment Security to carry out the responsibilities of the 


Department of Labor arising out of the laws, agreements, and regulations 


governing the use of Mexican Nationals in agriculture. 


The Seeretary of Labor makes determinations of prevailing wages based on*the 
information given in the wage surveys and Notice of Wage Findings, in order 


to inform farm employers of the minimum wages they must pay under the 


international agreement and their contracts with the individual foreign workers. 


1. Initiating the Wage Survey 


Once it is determined that contract foreign workers will be authorized for 


a specific crop activity, a prevailing wage survey is scheduled. 


Survey Frequency 


The initial wage survey for an activity in which the use of Nationals is 
anbicipated is made as early as possible in the season, Subsequent wage 
surveys are made in the same activity when there are indications that the 


wage rate may have changed. 


Geographic Area of Survey 


The survey is limited to a "crop wage area‘’ and applies only to the area. 
This.area is often a county, but the labor market, crop characteristics, 
wage patterns, topographical characteristics, climate, and administrative 


requirements are all to be considered in establishing crop wage areas. 


Source of lage Data 


Representative growers employing domestic workers in the crop wage area are 
interviewed by farm placement field staff. Representativeness is sought by 


including the wage rates of domestic workers from small, medium, and large 


Page 2~-THE AGRICULTURAL WAGE SURVEY PROCESS 
”"farme> fron farms with different levele of yield and different qualities of 
erop; from farms which use Nationals and ‘from farms which do not; from all 
parts of the crop wage area. The collection of data is not limited,te,.” 
growers using the employment service. The interviewer secures the wage 
rates of domestic workers employed by the growers sampled who work at all 


tasks for which contract foreign workers are employed in the area, “A « 


proportion of the domestic workers sampled is also interviewed, to verify 


that they receive the rates reported by their employer. 


Establishing Prevailing Rates: The "40-51 Percent Formula” 
The wage data are analyzed by the farm placement staff and a report is prepared 


All comparable rates are grouped, and for each grouping the rate paid to 

40 percent or more of the workers is identified as the prevailing rate; other 
rates are excluded from the Notice of Wage Finding. If no one rate is paid 
to as much as 40 percent of the workers, the prevailing wage is found by 
starting at the lowest rate paid and moving upward until 51 percent of the 
workers are covered. The highest rate received by this 51 percent is the 
lowest rate of the prevailing wage range and the highest rate paid is the 
top rate of the prevailing rate range. (The 51 percent formula is used 

when 40 percent of the workers receive one rate but an equal number’ of 


workers in the group receive another rate. 


If the wage pattern discloses that the use of contract foreign workers has 
an adverse effect on the wage rates offered to domestic workers, the Depart- 
ment does not make a wage finding but, instead, calls the adverse effect to 
the attention of the Secretary of Labor for appropriate action to stop the 


adverse effect. 


Posting of Notices of Wage Finding 
Notices of Wage Finding prepared by the California Department of Employment 


state the prevailing wage for specific crop activities. Notices are sent to 


Page 3--THE AGRICULTURAL WAGE SURVEY PROCESS 


farm labor associations and immigration authorities, and copies are posted 
in Department of Employment local offices, in post offices, in county court- 


houses, and in agricultural extension service offices. 


7. Wage Determinations 


Upon receipt of a wage finding, the United States Department of Labor re- 


views it and the report on which it is based, and confirms or modifies it by 


issuing a wage determination. 


wits S. DEPARTMENT OF LABOR CALIFORNIA 
Bureau of Employment Security Date 
AGRICULTURAL WAGE SURVEY - PRESEASON ESTIMATE 
Crop-wage area: Name Number 
includes 
Jage finding class (Crop Activity) 
Le OSS a DLN OR ee ORY Pree rene Ao ek ee a eS Se 
ESTIMATED EMPLOYMENT OF DOMESTIC AND CONTRACT FOREIGN WORKERS IN WAGE-FINDING CLASS( ES) 


During the season, contract foreign workers are expected to be 


employed between and 5 
Peak employment is anticipated between and 
Estimated number of contract foreign workers during peak s 


Estimated total number of seasonal workers (domestic plus contract foreign) during 
peak : 


2. DETAILED DESCRIPTION OF CROP-WAGE AREA --- LIST OF COMBINED CROP-ACTIVITIES 


3, IN-SEASON WAGE SURVEYS 


was : : 
a, There were survey(s) completed in this wage-finding class last season 


(If none made, specify reason) 


b, First wage survey is scheduled for completion on 
( date) 


c, It is estimated that additional survey(s) will be needed following 
the initial survey. 


Signature Farm Placement Representative 


DE 3258A Rev. 2 (h-59) State of California 
Department of Employment 


State of California Farm Placement Service 


Department of Employment 
Page # Date of Interview 


AGRICULTURAL WAGE SURVEY - CONFIDENTIAL INTERVIEW SCHEDULE 


Crop-Wage Area Crop Activity 


Number of paid workers 
Wage rates paid in wage finding class Worker interviews’ 


Amount, unit end conditions of payment Contract number and names 
Domestic foreign 


Name and position of 
ee rat ee unit grower representative 
and location n the area interviewed 


° 
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DE 3259 Rev. 2 (3-57) 


_U. 5. DEPARTMENT OF LABOR CALIFORNIA 
_ Bureau of Employment Security Date 


AGRICULTURAL WAGE SURVEY - SURVEY OUTLINE 


Crop wage area: Name Number 


Raley iain a) ee ee ee Ppl a ed eT RC, 
includes 


Mascatintinge class Grrap ectielty). goo hut rt he, TN oe i sl 


Survey period Effective date 


ee 


1. ACTIVE FARM EMPLOYING UNITS AND EMPLOYMENT IN WAGE-FINDING CLASS (ES) AT TIME OF SURVEY 


Estimated number of hired workers 


Estimated number of 
farm employing units ( Employed 
farm workers \ by nonusers 


Employing domestic farm 


workers only... 


Employing both domestic 
and contract foreign farm 
WOrk6rs. 6 4)\'s8 «0 


Subtotal (2 & b) | Domestic 


Imploying contract for 
foreign workers only . 


Subtotal (b & c) : | Contract foreign 
Total (a& D&C). « « « «| | Total - all types 


(Entries required only in spaces indicated by lines) 


2. INFORMATION SOURCES 
Sources of information given in item 1 include the following* 


Association membership lists i ey Local Office reports /{ / 
County Agricultural Commissioner records OEE Other (Specify) aay 


Agricultural Extension Service records Poh i 


DE 3258B Rev. 3 (4-59) 


3. SAMPLE INFORMATION 
a Sources of information used in obtaining sample data included; 
Growers / 7 Labor contractors [7 ‘Workers ETRY 
b, Number of farm employing units contacted ....e-ceccscscvrvscce 
c. Number of farm employing units in the sample .....2+e-ee-ecee 


ad. Farm employing units in the sample as a percentage of all farm employing units with 
paid domestic wrkers in the crop activity , 


° a ° s . ° e e ° e ° 


e, Number of domestic employees working in the wage-finding class (es) and included in 
the sample, classified by type of employing unit: 


Number of domestic wrkers in 
sample employed 


Farm 
Pay rates ; 
: } Users of Workers 
(amount per unit) contract eduises inter. 
j foreign athe viewed 
workers 


Total - all rates 


RE TR RR ER ES ERR Fe ET A ET 


DE 3258B Rev, 3 (4-59) 


lh. CONDITIONS UNDER WHICH VARIOUS WAGE RATES ARE PAID 


5. OPENING WAGE PREVIOUS SEASON 


6, AVERAGE HOURLY EARNINGS OF PIECEWORKERS 


Signature Farm Placement Representative 


DE 3258B Rev. 3 (l-59) State of California 
Department of Bnployment 


NOTICE NUMBER 233 

STATE OF CALIFORNIA 
Department of Employment 
500 N. Garden St., Visalia 


LEAVE POSTED UNTIL 
JULY 15, 195 


AGRICULTURAL WAGE SURVEY - NOTICE OF WAGE FINDING 


This notice of the prevailing wage rate(s) paid domestic agricultural workers in the 
crop-wage area, crop activity(ies), and wage-finding class(es) herein stated is posted 
in accordance with the provisions of Public Law 319, 8lith Congress, approved August 


9, 1955. 


The Secretary of the United States Department of Labor may authorize the employment 
of foreign contract workers only when their employnent will not result in an adverse 
effect on the wages and working conditions of domestic agricultural workers similarly 
employed, The issuance of this notice of the prevailing wage rate paid domestic 
agricultural workers is not evidence that the employment of foreign contract workers 
in the subject crop-wage area has not resulted or will not result in an adverse ef- 
fect on the wages and working conditions of domestic agricultural workers similarly 


employed, 


Prevailing Wages Paid to Domestic Agricul tural Workers 


Crop-wage area; Name Tulare (East) Valencia Orange Number 05-05-FH 145 


includes East Tulare County 
Wage-finding class (Crop Activity) Valencia Orange Picking 
Survey period 5-h to 5=7-59 Effective date 5-71-59 


oe 


eects ash A OS 


Wage finding: 


Med. trees 8' to 12' ladders 
20¢ / standard field box 


Large trees 1! to 18' ladders 
22¢ / standard field box 


Standard Field Box 3115 Cu. In. 


Uy y / f 
Signature LE FOS py Farm Placement Representative 


DE 42560 REV. 2 (4-59) 


STATE OF CALIFORNIA 
Department of Employment 


3166 Orange St, Riverside, California 


AGRICULTURAL WAGE SURVEY - NOTICE OF WAGE FINDING 


This notice of the prevailing wage rate(s) paid domestic agricultural workers in the 
crop-wage area, crop activity(ies), and wage-finding class(es) herein stated is posted 
in accordance with the provisions of Public Law 319, Blyth Congress, approved August 


9, 1955. 


The Secretary of the United States Department of Labor may authorize the employment 
of foreign contract workers only when their employment will not result in an adverse 
effect on the wages and working conditions of domestic agricultural workers similarly 
employed, The issuance of this notice of the prevailing wage rate paid domestic 
agricultural workers is not evidence that the employment of foreign contract workers 
in the subject crop-wage area has not resulted or will not result in an adverse ef- 
fect on the wages and working conditions of domestic agricultural workers-similarly 


employed, 
Prevailing Wages Paid to Domestic Agricultural Workers 
Crop-wage area; Name San Bernardino-Riverside (W) Horticulture Number 05-02-MS-12 


includes All of San Bernardino & Riverside County W of N-S line thru Whitewater 


Wage-finding class (Crop Activity) _ Horticulture Products - Plant cultivate harvest 
Survey period September 23 - 26, 1959 Effective date 


————————————————————————————eeeeeeeeeeoaoaoaoaoaoaoaooaoaoaoaoaaaaoaoaoaoaoaoaoaeeeeeeeeeel 


Wage finding: 
October 16, 1959 


THE CALIFORNIA DEPARTMENT OF EMPLOYMENT HAS TODAY RECOMMENDED TO 
THE SECRETARY OF LABOR THAT HE DETERMINE THAT ANY RATE LESS THAN 
$1,10.per hour 


WILL ADVERSELY AFFECT WAGES AND WORKING CONDITIONS OF DOMESTIC 
AGRICULTURAL WORKERS SIMILARLY EMPLOYED. 


Signature ___—C. _—R. De Hoff /s/ Farm Placement Representative 


DE 32560 REV. 2 (4-59) 


NOTICE NUMBER _ 251 
STATE OF CALIFORNIA 
Department of Employment LEAVE POSTED UNTIL 
800 Capitol fvenue SEPTEMBER 30, 1960 
Sacramento 14, California 
AGRICULTURAL WAGE SURVEY ~ NOTICE OF WAGE FINDING 


This notice of the prevailing wage rate(s)paid domestic agricultural workers in the 
crop-wage area, crop activity(ies), and wage-finding class(es) herein stated is posted 
in accordance with the provisions of Public Law 319, 8th Congress, approved August 


9, 1955. 


The Secretary of the United States Department of Labor may authorize the employment 
of foreign contract workérs only when their employment will not result in an adverse 
effect on the wages and working conditions of domestic agricultural workers similarly 
employed, The issuance of this notice of the prevailing wage rate paid domestic 
agricultural workers is not evidence that the employment of foreign contract workers 
in the subject crop-wage area has not resulted or will not result in an adverse ef- 
fect on the wages and working conditions of domestic agricultural workers ‘similarly 


employed, 


Prevailing Wages Paid to Domestic Agricultural Workers 


Crop-wage areas Name San Bernardino-Riverside (W) Horticulture Number 05-02-MS-1,2 


4 
includes All of San Bernardino& Riverside County west of N-S line thru Whitewater 


Wage-finding class (Crop Activity) Horticulture Products - Plant ,cultivate harvest 
Survey period September 23 - 26, 1959 Effective date October 16, 1959 


Wage finding: The Department of Labor has notified us of the following 
wage determination, dated October 16, 1959: 


Pursuant to the provision of Section 503 of Title V of the Agricultural Act of 1949, 
as amended, and Article 9 of the Migrant Labor Agreement of 1951, as amended, it is 
hereby determined that employment of Mexican workers under the terms of the- Migrant 
Labor Act at a wage rate of less than 


$1.10 per hour 


for horticulture products - plant, cultivate, harvest in the San Bernardino-Riverside 
(W) crop-wage area would adversely affect the wages and working conditions of domestic 
agricultural workers similarly employed. Effective as of the date of this determina- 
tion, no authorization for the employment of Mexican Nationals in such activity and 
area will be issued at a wage rate less than that specified above, All contracts of 
employers presently employing Mexican Nationals which specify a wage rate lower than 
that precribed in this determination will be terminated unless such employers pay to 
such Mexican workers a wage rate no less than that preecribed. 


Signature 
Albert B, Tieburg,Chief,Diyision of Public Employment Offices & Benefit Payments 


DE 32580 REV, 2 (4u$9) 


U, S. DEPARTMENT OF LAD NOTICE NUMBER _179 

Bureau of FPuployment Segurd ty oe 

Form ES- 380 (12/58 LEAVE POSTED UNTIL 
NOVEMBER 15, 1 


PREVAILING WAGE RATE DETERMINATION 


On the basis of facts obtained by the California Department of Employment 
(State agency) 
in consultation with agricultural employers and workers relevant to 


prevailing wage rate(s) paid domestic agricultural workers, I hereby 
determine the prevailing wage rate(s) 4n the crop-wage area for the 
crop activity (ies) and wage~finding clase (es) described herein to 


be 


state a forts 
Agricul tural reporting area _Saoramento Valley & Nea Cos 1Q=0f=08 
Crop-wage area ButteeSutter-Yuba Tomato O5-06-Viie207 

Crop activity(ies 
Wage-finding clas 


Tomato Harvest 
s(es) 


Pick-Load 


September 14-15, 1959 


Survey period Pp 


Effective date of determination Ootober 5, 1959 


As of the effective date of this determination, employers of Mexican 
contract workers in the above crop-wage area, for the crop activity (ies) 
and in the wage-finding class(es) described above, shall pay to such 
Mexican contract workers not less than the prevailing wage rate(s) 
herein determined. 


The issuance of this wage rate determination is not evidence that the 
employment of Mexican contract workérs in the subject crop-wage area 
has not resulted in or will not result in an adverse effect on the 
wages and working conditions of domestic agricultural workers similarly 
employed. 


This prevailing wage rate determination shall remain in effect until 
superseded or amended. 


For record-keeping purposes this determination is assigned No. GAl@59@257 
*The prevailing waZe rutes in this orop-wage 
aroa are based on the provailing wage rates James P, Mitchell 


in Sacramento River Delta orop-wage area whore Secretary of La 
 erop conditions, methods, and practices are re- “xz 
ported to be comparable. At the time of the survey Wf 


of the prevailing wage rates of domestio agri~ By 


oultural workers in the Butte-Sutter-Yuba oro Ena hsetitant 
wage area there we an insufficient numbor o. nf by phrenic gi tag 
domestio workers exployed upon which a finding 8 
‘ld be established, eit 
rp eee ______ Oetobor 14, 1959 __- 
GRKeEtan x off: aati oT 
Consul General of Mexico 
Miniater of Foreign Relations, Mexico 


OU 


ry 
pu} 


se of California Farm Placement Service 


artment of Employment 


BMPLOYMENT AND LOCATION OF CONTRACT FOI iM WORKERS 


Rey required twige a month while contract foreign workers are in your 
employ. 


Report as of 15th day is due the 20th. 
of the last day is due the 5th of the next month. 


I iT, Department of Employment, 800 Capitol Avenue, Sacramento 
PLACEMENT REPRESENTATIVE in each county in which workers are employed. 
FARM PLACEMENT REPRESENTATIVE in each county of expected use as shown in Item 5. 
(See your local office for addresses of farm placement representatives) 


Employer or 


association 


This report is as of the 15th day LJ Last day iy Month 


umber on contract as of report date: Mexicans__t, (Specify other) 


Item 3 on your previcus report, MINUS losses, PLUS new men contracted, EQUALS 
Item 3 on this report. Any discrepancy mast be explained on the reverse sido, 


LOCATION Of} 


Jorkers 
(Total for County: in which working 


each County) (List home county first) For whom working (Name and near what town) 


(Not necessary for users in home county) 


en eee any dn ENUEInEEEENERE EERE 
 ——— 
LE LCCC 
/nen ne nn nnn nn nn ee eeiendienmnememnetneesiamaeendaeemanteemeneemmnebientted 
—— TSSOP ee 
i 


LTT 


TOTAL (Must agree with Item 3) 
INTERCOUNTY MOVEMENTS OF WORKERS WITHIN 2 WEEKS FROM REPORT DATE: 


Approximate 
From what county To what county To whom date 


———$_$—$——$—$—$$ $$$ RY 


ee 
ee 


SAMPLES OF FARM EMPLOYER ADVERTISING - 1959 EXHIBIT R 


INDEPENDENT 


Santa Maria Times Long Beach, Colif., 
April 16, 1959 June 5, 1959 


Ta T WANTED—Farm hand, general, 85c 
A EN ION hr. Strawberry pickers, 95¢ hr. 
GETSELE GROWERS, ASSOC 
veCia2 8, Harbor, Santa Ana SALINAS CALIFORNIAN- 
FARM WORKERS sea oes emalee tsetse ae “ORNIAN. 
ee ‘April 11, 1959 


IMMEDIATE PLACEMENT 


ON LOCAL FARMS Indio News WANTED 
SANTA MARIA VALLEY June 17, 1959 FIELD LABOR 


FARMERS ASSOCIATION for | 
TRACTOR DRIVING — HAR c Hoeing ae neg 
VEST WORKERS —, IRRIGA 
TION — STRAWBERRY PICK easond STRAWBERRIES 
ERS, — HOEING AND THIN Also Field Labor for 
NING MISC. ROW CROPS. Farm W orkers Hoeing Thinning 


INQUIRE ahs Harvesting and 
@ Qualified and Steady Irrigating of 


California Dept, of Employmén' ; 
303 West Church - Ph. WA 5-26; To work in LETTUCE 
2 > vegetables, citrus, dates and Miscellaneous 
and grapes. ‘Vegetable Crops 
‘WEEKLY TIMES-ADVOCATE: APPLY APPLY 


ESCONDIDO, CALIFORNIA _ ; ‘3 FARM LABOR OFFICE 
JUNE 12, 1959 California State __1215 No, Main’ St., Salinas 


FARMWORKERS NEEDED Dept. ‘of Employment Woodland (Calif.) Daily Democrat 


Experience not necessary, but a eager 1k : 
must be willing & physically able.’ 83-151 REQUA AVE., INDIO _ April 20, 1959. 


Unskilled work. Plant,. cultivate, ‘ . 
dust, spray, harvest vegetables. & 950 FARM WORKERS 


berries. Some citrus picking. Ap- 
ply San Diego County Farmers, , WANTED ! 

Inc., San Luis Rey Camp. Mission THE CUCAMONGA TIMES Variety of agricultural work 
Blvd., San Luis Rey or. nearestj oar available. Immediate  place- 
Calif. Farm Placement Service May 28,1959 ments. Accommodations. avail- 
loffice. iM able for singles. Employment 


Qualified Citrus Bere pence? . gene 
* ° activity. Wages hourly an 
Pickers — Vineyard piece rate depennent on ban, 


For interview and referral ap- 
as bale Workers — Other ply in pe local Ao Labor 
tar-Free Press ° ffice,. California Department 
Mise. Farm Work of Employment, 307 First 

January 24, 1959 street, Woodland, Calif. 


VENTURA. COUNTY FARM Apply at VALLEY FARM LABOR 


Labor Association has need CALIFORNIA DEPARTMENT - ASSOCIATION 
of agvicultural (stoop) pete OF EMPLOYMENT SUISUN, CALIF. 


ers. Prevailing wages_ 1 

Paneth or meuhloymaat 207 West B Street — Ontario 

255 South Laurel St. Ventura. or 
i FARMERS ASSOCIATION Brawley, Cal., Wed.,"May. 20, 1959 

San Luis Obispo County Cucamonga ; 7 20R 

Telegram-Tribune 8 QUALIFIED FARM LABO 
Saturday, March 14, 1959 a fs paleorin ot ee " 

— workers A Vga ba THE MODESTO ‘BEE lriguire 

berries<work in. Arroyo Grande ROHS, Ue DESERT GROWER’S ASSN. 


and San Luis Obispo areas—Must 2 gr we sin Stree 
be willing and dependable Ap 1551 East Main Street 
ply State Department of Employ-; Brawley, California 

ment, 817 Palm Street. 


The Wukerstield Calitornian EXPERIENCED HOP WORKERS WANTED ' 


May 12, 1959 Beet Thinners Stringing, Training, and other work 


said Length of Job — 8-4 months 
P arm W C yrkers Camps & Local Transportation Available 


WANTED Strawberry Pickers E. CLEMENS HORST CO. 


Grapes; Girdle, thin (ratghte STARTING ; i 
Graves: Girdle, . straighten MONDAY MORNING 2010 Fair oath napa 


Votutoes: Pick wp (at Delano loca-! 
core, end Tulare Counties Farm Labor Office, ' Route 2, Box 2263, Elk Grove 
ee ise: 712 H St., Modesto MU 5-4200 

; : OR 


For further information, contact your local 


1 
DI 
CA 


Re oe Patterson Farm Labor State Department of Employment 
CALI tN A iM NELACE, Office at |st and { Farm Labor Office 
e Las Palmas, Patterson 1116 2nd St. 


Intion 7 44 


SAMPLES OF FARM EMPLOYER ADVERTISING = 1959 


NEWS TRIBUNE, pore Calif. 


Tuesday Evening, April 8, 1959 


CITRUS 
PICKERS 


Apply at office of 
CALIFORNIA 
DEPARTMENT OF EMP, 
233 E. Commonwealth 
Fullerton 


or 
701 N. Flower St. 
Santa Ana 


t 


THE FRESNO BEE, 
éyne 2, 1959 


IRRIGATORS 


Coit Ranch, 7 mi, S.W. of Mendota, 
90c per hr, flood; $2.10 per lateral 
sprinkler, dormitory housing furn. 
excellent cafeteria 


MERCED SUN-STAR 
Tuesday, ‘May 5, 1959 


Phacu CHINNII ‘S ‘wanted for 
young tre Call at. Farm 
Labor Offic or Cal+Mission 
Orchard, 1205 North Kibby 
Merced. Pre vailing: _Wwages. 

PRHACH THINNED RS. ‘Cavalan 
RNunches, Ballico, Calif, Apply 
Farm Labor Office. 1340 W 
18th. Merced, Calif. 


PEACH THINNERS WANTED: 
Start about May 8th. Piece 
rates paid. “Work in Merced 
County. Apply, to Merced Bast- 
side Growers or Department of 
Employment for referral, 1840 
W. 18th St. (5-1-59 ‘Mega) 


PEACH THINNERS WANTED, 
Work to start about May lst, 
Prevailing piece jvork rates; 
Apply California Packing Corp,’ 
Fancher Ranch or California 
Farm Labor Office, Merced, 


——————_ 

PRACH THINNERS wanted, 
Prevailing plece work rates, 
Apply leancho Del Viento, 
Ballico, or. California Farm 
Labor ‘Office Merced. 


SAN JOAQUIN FARM 
PRODUCTION ASSOCIATION 
Wants workers to thin-weed-hoe, 
rew crops. Harvest vegetablés. 
Thin tree fruits. Pick strawber- 
ries and cherries, Contact your 

‘nearest Farm Labor Office, 


Woodland (Calif.) Daily Demoorat 
May 8, 1959 , 


1,000 MEN 
NEEDED 


Jobs Available Include; * 


Beets and Tomatoes 
thin and hoe 

Irrigation—all crops 

Asparagus Cutting 

Tomato Planters 
cag taaapenor furnished daily 
at 7 aw, California Depart- 
ment of Kmployment, 807 First 
St., Woodland. Housing and 
board available for single men, 


Yolo Growers, Ine, 


The Lomita Progress-~ 
Feb. 22, 1959 


FARM WORKERS TO 
plant; hoe and weed celery 
in Lomita area, Apply 
16407 S. New -Hampshire 
Ave., Gardena, Albert J. 
Ashkar, Ine. 


| memes 


\ 
| 


The REGISTER, Santa Ana, Cal. 


May 14, 1959 


“BERRY PIOKERS 
90¢ to $1.00 hr. i 
ORANGE COUNTY 
VEGETABLE GROWERS, ING, 
) 14932 So, Harbor, Santa Ana 
Apply: Farm Placement Offices 
i Dept, of Employment { 
701 No, Flower Santa. Ang 
233 BH. Commonwealth _- Fullerton 


Appeal- Democrat 


Marysville-Yuba City, California, 
May 5, 1959' 


Farm Workers 


WANTED 


Thin, Hoe 
Beets & String Hops 
* Multi Crop Irrigation 
Thin Fruit: Peaches, apricots, 
plums & prunes. 
Sutter, Yuba, Butte 
& Colusa Counties 
For information: 
Dept, Of Employment 
229 6th St. Marysville 
NORTHERN CALJF’, GROWERS 


PRESS-TELEGRAM 


Long Beach, Coilf., Fri, June 19, 1984 
OUSTERS & ‘Sprayers... $11.10 hres 
QRANGE COUNTY 
VEGETABLE GROWERS ASSOC, 
14932 S, Harbor, Santa Ana 
Apply Gardena Employment Oftice 
, 16407 S. New Hampshire, Gardena 


Stockton (Calif.) Record! 
(Tuesday, April 28, 1959 


|DeCANDIA “Farms wants asparagus 
cutters, apply at Farm Labor Office, 
101 W, Market or 4631 E, Fremont, 
ANTED — Asparagus cutters, apply 
“inion Island Ranch, California Pack- 
ing Corp, Clifton Court Rd., Union 
Island, 
SAN JOAQUIN: FARM PRODUCTION 
ASSN. wants workers to thin—weed— 
hoe ro\ crops, harvest vegetables, 
thin tree fruits, pick strawberries and 
cherries. Contact your nearest Farm 
Labor Office. 


“TRI-VALLEY JOURNAL 


Thursday, May 14,"1959 
Farm Help Wanted 
Orange and lemon pickers, 
tomato plant pullers, inter- 


‘miltent tomato plant pack: 


ers. Orchard and grove care, 
livestock and poultry, plant-) 
ing, cultivating,’ harvesting 
and various kinds of field 
work in vegetables, seed and 
truck. | 
Contact Somis Labor Ass’n 
or see your nearest 
employment office 


‘PRESS DEMOCRAT 
Santa Rosa, April 21, 1959 


APPLY AT YOUR NEAREST 


Farm Labor Office 


For The Following 
Farm Jobs 


STRAWBERRY PICKING 
APPLE THINNING 
VINEYARD - HOE - SUCKER 
ORCHARD ~ HOE + SUCKER 
STOOP LABOR, HOPS 
ROW CROPS - VEGETABLES 
STRAWBERRIES 


GENERAL RANCH WORK 
OSG ee 


Napa Register 
May 13, 1959 
FARM WORKERS ' 
WANTED 


FOR VALLEY FARM LABOR 

ASSOC. 
Variety of agricultural work 
available. Immediate place-! 
ment. Accommodations avail- 
able for singles. Employment 
period depending upon sea- 
sonal activity. Wages—hourly 
and piece rate, depending on 
season, For interviews and 
referrals—apply in person — 
FARM LABOR OFFICE, 1000 
West Salvador Ave., apa,, 
Calif. 


Half Moon Bay Review 


April 27, 1959 
FAKM WORKERS WANTED i 
Plant, Hoe, irrigate 
Brussels Sprouts 
APPLY! i. % 

HALF MOON BAY 
GROWER’S ASSOCIATION 
OR FARM LABOR OFFICE 

‘So. Main Street, Half Moon Bay 


THEFRESNO BEE 
i 


STEADY 
EMPLOYMENT 


SPRINKLER and FLOOD 
IRRIGATORS 
SINGLE HOUSING 
Apply 
FARM PLACEMENT 
OFFICE 
455 BROADWAY, FRESNO 


POR NREL GA. SE AR RT 


t 


EXHIBIT S$ 
THE SACRAMENTO BEE,’ 


APRIY, 12, 1959 


Call Goes Out For 
Farm Workers 


A call for farm workers was 
issued late this week by Mel 
Wallace, farm placement rep- 


SAMPLES OF PRESS RECRUITMENT - 1959 
Ventura Star 
Free Press 


March 31, 1959 


Field Workers 
lUraently Needed 


An urgent call went out today 
from the California Employment 


Stockton (Calif.) Record 
Saturday, April 4, 1959 


Local Labor Urged fo List Names 
for Farm Jobs as Season Opens 


Farm workers are finding increased employment opportunities 
throughout the San Joaquin Valley, according to Ray Roth, Depart- 


service, farm labor division, for 
jéield workers to pick strawber- 
ries and pull tomato plants. 

Harold Bates, farm placement 
director, said hundreds of work- 
ers are needed to meet the de- 
mands of growers in the Oxnard 
area. 

Applications for this work will 
be taken at the Oxnard farm la- 
bor office near the intersection 
of Vineyard avenue and U. S. 
101-A highway, or the Ventura 
office at 255 S. Laurel street. 
ay ————0—-—__—_ 


- Visalia Times-Delta — 
THURSDAY, APRIL 23, 1959. 


Farm Labor 


Jobs Open 


| There has been a sharp 
rise in the need for agricul- 
tural workers in Tulare 
County, according to Cecil} 
Carey, farm placement rep- 
resentative. 

Orders from employers 
have risen so sharply that 
there are unfilled orders for 
workers in all farm labor 
offices at this time. 

Mr. Carey states that there 
is a heavy demand for ex- 
perienced orange pickers. 

With cotton chopping and 
tree fruit thinning, both hay- 
ing started in earnest this 
week, there are jobs avail- 
able in both activities. 

Workers and growers are 
urged to contact their near- 
est Farm Labor Office. 

The farm offices serving 
Tulare County are located at 
Cairns’ Corner, Lindsay; in 
Cutler, on Palm Ave. and 
Railroad Ave.; in Visalia at 
500 N. Garden St., and at 
405 E. Putnam St., Porter- 
ville. ' 


ment of Employment area farm placement supervisor. 


somewhat ahead of its normal schedule. 


Spring activity in the orchards and. fields is getting under way 


jeutrently critical 


‘to three weeks,” 


The asparagus harvest in the 
Delta area of San Joaquin County 
is entering its seasonal peak-period 
of activity as cutting for the can- 
nery is starting. Approximately 
3,000 additional workers will be 
needed in this harvest alone 
within the next three weeks, said 
Roth, 

FRUIT THINNING 
The thinning of apricots 


reports indicate an excep- 
tionally heavy set of fruit in the 
deciduous orchards which will re- 
quire heavier than normal: thin- 
ning. 


quired for this activity when it 
reaches its peak in from three to 
lfour weeks, the official said. 


crop activities, sugar beet thin- 
ning and hoeing is presenting a 
labor demand. 
Thinning and hoeing of direct 
seeded tomatoes is expected to 
start within 10 days and this, too, 
will further sharpen the demand 
for this type of labor. 

The lettuce harvest in 
Brentwood area, in San Joaquin 
County and on the west side of 
Stanislaus County will get under- 
|way by the middle of April, pre- 
jsenting a sharp demand for a rela- 
tiyely limited period. 

Thinning and suckering of sweet 
cori will also be starting within 
the next 10 days. Taken together, 
these activities will require in ex- 
cess of 2,000 workers, Roth be- 
lieves. 
|BERRY HARVEST 
“The strawberry harvest in San 
jJoaquin and Stanislaus Counties 
will start within the next two 
said Roth. 

“Although there has been some 


and; 
jpeaches in San Joaquin, Stanislaus 
Jand eastern Contra Costa Coun- 
\ties is also about to begin. Cur- 
/rent 


About 4,000 workers will be re-| 


Among the vegetable and field) 


the} 


jreduction in the total strawberry 
lacreage in the two counties, it is 
estimated that at least 2,000 
workers will be required to ac- 
complish the harvest successfully.” 

In addition to these opportuni- 
|ties for employment in. seasonal 
jactivities there is an increasing 
ldemand for more permanent type 
workers. They include irrigators, 


tasks requiring special skills. 
| “The Department of Employ- 
ment will assist farmers in filling 
their labor needs with qualified 
American workers,” Roth said. 
| “All interested in working on 
|farms, either in orchards or fields, 
in cultural work or in harvesting, 
jare urged to contact their nearest 
Farm Labor Office for informa- 
tion concérning job opportunities, 
‘locally and through out the State.” 
“Workers who so desire may 
register their experience and skills 
in the types of work in which they 
jare most interested. Workers that 
are so registered will be given 


they are placed with the Farm 
|Labor Offices.” 


tractor drivers, and various farm! 


preference in filling job orders as) 


, resentative and manager of 


‘the state department of em- 
| ployment farm labor office. 
“Workers are needed in ‘the 
, Sacramento and delta areas 
to cut .asparagus; thin, hoe 
\and irrigate sugar beets; plant, 
' thin, hoe and irrigate toma- 
toes and for other types of 
general farm work,” he said. 
Workers may stay in 
'camps, use day haul facilities 
or their own transportation. 


Most such jobs will last about 
three months, 

Information is available at 
the farm labor office, 1116 
‘Second street, Sacramento, 
between 5 AM and 4 PM Mon- 
day through Friday. 


Morgan Hill Times 
Arie 24, 1959 


; The 
in the Friendly Inh, 
has changed its oftice 
cording to Jack Jens 
charge of the office. 
The 


Farm Labor office, 


office will be 


open 


Farm Labor Office 
Wants Strawberry 
Pickers for Crop 


lozated 
Morgan Hill, 
hours, ac-«! 
who is in 


each 


morning from 8 to 11 o’clock and 


from 4 to 5 o'clock 
noon, Monday 
assist ore 
obtaining farm labor. 

Strawberry piekers 
to pick the first 
jearly this year, 


are 
‘erop 


each 


after- 
through Friday, to 
hardists and farmers in 


needed 
whieh is 
Jensen added. 


. 
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Gilroy Evening Dispatch 


_ April 24, 1959 


Derry 
pickers 
sOougiiY 


Mexican labor 
imports begin 
for farm crops 


Strawberry pickers are still 
needed in the Gilroy and 
Morgan Hill area, according 
to Arnold Hamilton, man- 
ager of the local State De- 
partment of Employment 
office. Other farm labor’ is 
required for hoeing and weed- 
ing work. 

Apricot thinning in the Gil-’ 
roy area is in its final stages, 
while the Morgan Hill and Hol- 
lister areas have sufficient work- 
ers for thinning operations. 

HAMILTON STATED THAT 
the importation of Mexican la- 
bor has started due to the lack 
of sufficient domestic workers 
available for the harvesting of 
the strawberry crop. Some do- 


mestic - workers with families’ 
‘have been coming in, but hous-' 


ing is needed. 

Any ranchers with housing 
available are urged to contact 
the Department of Employment 
office on N. Monterey St. es- 
pectally prune ranchers, who in- 
tend to hire family group pick- 
ers, Hamilton said. 

Last week there were 139 agri- 
cultural workers placed by the 
local office and three non-agri- 
‘cultural workers placed. A total 
of 44 new claims for unemploy- 


ment benefits were filed. There) 


were 437 continued claims. 

THE APRICOT PICTURE 
for this year appears to be im- 
proved over last year when late 
rains destroyed most of the crop 
in the area, 

Blenheim apricots are show- 
ing a heavy set to indicate a 
probable good crop, Arthur Ap- 
pel, local deputy county agri- 
culture commissioner, predicted, 

However, the ‘Tilton upricots 
in the area are showing a ratner 
light set. At present, spraying is 
‘in progress by prune porchardists 


for thrips, bud moths and cater- 


(pillars, Appel said. 


the supervisor reported, 


Stockton (Calif.) Record 
Saturday, April 25, 195@ 


State Agency Pressing Its Drive 
to Recruit Agriculture Workers 


All-out recruitment of farm workers by the State Department of 


Employment currently is under 
placement supervisor. 


way, said Ray Roth, area farm 


Seasonal agricultural activity is gaining momentum day by.day 


| throughout the northern half of. 


the counties of Madera through 
San Joaquin. 


In addition to the asparagus 

harvest which is now. in full swin 
in the Delta region, there are| 
continuing needs in Contra Costa, 
San Joaquin, and Stanislaus coun- 
ties for lettuce harvest hands and 
workers to thin and hoe sugar 
beets, 
F Thinning and hoeing of tomatoes 
in Merced, Stanislaus, and San 
Joaquin counties is starting and 
will require in excess of 2,000 
workers when it reaches its great- 
est volume within about 10 days, 
RISING NEED 


In this same area there is’ a, 
rising need for workers in cultural 
activities in. various row crops 
including potatoes,’ onions, and 
assorted seed beds. ‘ 

The most immediate critical 
need for workers is arising in the! 
strawberry harvest in the three, 
northernmost counties of the! 
valley. This activity has started 
and will reach volume proportions 
within 10 days. 

In the past housewives, . older 
youth, and others interested in sea- 
sonal employment have made 
themselves available for this activ-- 
ity. This season they will be needed 
a little earlier and in greater 
numbers than in the past. A total 
of about 2,500 workers will be 
required at the peak to success- 
fully handle the harvest in the 
three counties, said Roth. 

FRUIT THINNING 

Thinning of fruit in the decidu- 
ous orchards, particularly peaches 
an apricots, has started in all 
counties from Madera through San 
Joaquin, including the Brentwood 
area of Contra Costa County. 

Because of: the extraordinary 
heavy set of fruit in these orchards 


d 


‘the number of workers -required 
ifor this activity is much greater 
‘than normal. It is estimated that! 


about 4.000 workers will be needed| 
when this operation reaches its) 
peak within 10 days to two wecks,| 


The harvesting of the early 
varieties of cherries in San Joaquin 
County will start the first part of 
May. Current reports indicate a 
good cherry crop, particularly in 
the early varieties, and the re- 
quirements for pickers are expect-! 
ed to be normal. or above, Roth 
said. 


the San, Joaquin, Valley, including 


OPEN. OFFICES | 

In addition to the year around; 
offices of the Department of! 
Employment, the Farm Placement 
Service has opened and is operat- 
ing seasonal farm labor offices in 
Linden and Ripon in San Joaquin 
County, Patterson in Stanislaus 
County, and Los Banos in Merced 
County. These offices have beén 
opened to facilitate the recruit- 
ment and placement ofall avail- 
able local and migrant farm 
workers. 

All workers interested in either 
seasonal or enduring employment 
in agriculture are urged to avail 
themselves of the services of these 
offices. In many instances farm 
labor offices have arrangements 
for providing daily transportation 
to and from the job to groups of 
workers seeking farm jobs, the 
supervisor stated. 

See ea ee fa Ey 


-THE FRESNO BEE 


Fresno, Cal.,Tues,, Apr. 28,’59. 


Picker, Thinner 
Aid Is Sought 
By Farmers 


Farmers in several sections 
of the San Joaquin Valley are 
in urgent, need of additional 
help, 

The Los Banos area needs 
beet and melon thinners, and| 
Tulare County citrus growers 
in the Porterville, Lindsay, Vi- 
salia and Cutler districts are 
seeking Valencia orange pick- 
ers. There are Valencia pick-' 
ing jobs in Fresno County 
also, 

O. W. Fahrney, the farm 
placement supervisor in t his! 
part of the valley for the state! 
departmetn of employment, 
Says that in the next two 
weeks workers will be needed 
throughout the area for gen- 
eral farm work. 

“At least 10,000 more work-' 
ers can be utilized in fruit 
thinning, and 12,000 additional 
workers , can find jobs in, 
cotton chopping,” Fahrney 
said. “All farm activities cur-! 
rently are employing about 
128,000 persons. This is far 
ahead of last year’s 114,000, 
and the 118,000 at this time 
in 1957,” 

, Offices to facilitate the re- 
cruitment an dreferral of| 
workers now are operating in 
Linden and Manteca, San Joa- 
quin County; Patterson, Stan- 
islaus County; Los Banos, 
‘Five Points. and Sanger in 
Freseno. County; Cutler and 
Lindsey, Tulare County; 
Wasco and Edison, Kern 
County. 


. 
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| The Sacramento Union: 
Friday, ney & ie? 


\Fruit (aay Jobs Open’ 


Edward F. Hayes, 


chief of aa placement, California De- 


partment of Employment, said fruit thinning jobs are plentiful in 
the northern San Joaquin and Sacramento Valley Peach Bowl 


area. “We hope workers will) ¢ 
take ‘adVantage of these jobs, | 
javailable at farm labor offices 
{and other Department of Em-| 
jployment offices at Merced, Mo- 
jdesto, Marysville, and Gridley,” 
he said. 

“Bumper crops are in prospect} 
and a heavy thinning job is to 
be done, The thinning season is} 
about.10 days earlier than usual 
and labor demands are building 
up faster than migration into the} 
areas to do the job.” 

The thinning job will last un- 
til mid-June, Hayes said, and 
will be followed by other work 
including the harvests of early 
fruit varieties. 

“Although peach growers have 
the largest acreages to: thin, 
there are heavy sets of plums 
and other fruits,” he added. 

Most thinning job offers are at 
piece rates which vary accord- 
ing to the size of tree and set of 
the fruit. Hourly rates, also of- 
fered, will run 90 cents, $1, and 
up, Hayes said. } 

Family housing is limited in 
the areas, but workers will find 
commercial auto and trailer 
camps in or near the crop dis- 
tricts. Housing for single’‘men is 
generally available. 


~Gitkoy Evennc Dispatcn, 
July 10, 1959 4 


Star-Free Press 
Ventura, California 
June 23, 1959 ; 


See ie mee, 


Farm Johs Open 
In County Area 


There are a number of agri- 
cultural job opportunities in 
Ventura county and other areas 
of southern California, it was 
announced today by Harold A, 
Bates, farm placement repre- 


sentative for the state depart- 


ment of employment. 

At present there is hiring for 
orange picking and in vegetable 
and truck erops. Apricot and 
snap bean harvests are expect- 
ed to start the first week in 
July. 

Those interested: should con- 
tact the farm labor office at 
the junction of Vineyard ave- 
nue and U. S. 101-A highway in 
the Oxnard area or at the main 
office, 255 .S. Laurel street,) 
Ventura. 


Workers urgenily needed 


\for valley apri 


Apricot cutters and pickers 
are urgently needed in Gil- 
roy-Morgan -Hill area, Arnold 
Hamilton, local State Employ- 
ment Department manager, 
announced. 

Housing is needed for 
migratory workers, Hamilton 
said. The influx of migratory 
workers arriving for the an- 
nual harvesting must have 
housing in order to stay in the 
area. Persons with housing 
|]; available are asked to con- 
tact the local employment of 


ico? harvest 


fice, 


There are also calls for 
camp cooks and domestic 
workers. Last week the local 
department handled 21 -new 
claims for unemployment 
benefits and 161 continued 
claims. 


A total of 248 persons were 
placed in agricultural work, 
while seven were placed in 
agricultural work, while seven 
were placed in non-agricul- 
tural work. 


workers, 


DAILY BREEZE, Redondo Beach 
“May | 6, 195% 


Workers Sought 
For Celery Fields 


“Celery harvest is in full swing 


Jonce again with an acute short 
jage of workers,” 
| ther, 


says Eddie Wal-! 
manager of the Gardena | 
Farm Labor Office, 16407 S. New 


‘Hampshire Ave., Gardena. 


“There also are openings for 
strawberry pickers, nursery 
dairy workers, | field 
flower workers and the like. 
Openings exist for both men and 
women and wages vary. In all 
instances transportation is nece 
essary. Anyone interested in farm 
labor has been asked ‘to the ofe, 
fice to register as soon as possie' 
ble,” Mrs. Walther said. 

“There are numerous openings 
for both men and women exe 
perienced in nursery work and 
the wage rate begins at $1 pet 
hour,” she said. 


EVENING FREE LANCE. 


; May 19, 1959 


Pea Pick kers, 
Needed Here 


| fhe Department of Employ- | 
ment, offices at 43 San Benito! 
St., today disclosed an ‘‘urgent 
ineed’”’ for pea pickers in the! 
‘Hollister area, noting that peas | 
‘must be picked at peak flavor 
|so they can be frozen and ship. | 
jped to produce markets. 

More than 200 workers are 
needed for several weeks 
steady work, Joe Harper, Em- 
ployment Service Manager, ad- 
vised, 


Santa MariaTimes 
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Workers for the harvesting of to- 
matoes in the Santa Maria‘ Valley 
are needed immediately, Roy. Lin- 
man, farm labor manager of the 
Departunent of Employment, re- 
ported today. 

Linman said 130 workers will be 
needed during the peak harvesting 
period. 

The harvest will start Thursday 
and continue through Oct, 31, Per- 
sons interested are asked to report 


; ee September 8, 


C 


3 nell. vy ors 


id ye eed 


workers to the tomato fields and 
a farm Jabor 
be on hand to assist and provide 
any necessary help. 


Santa Maria Valley in a number of 
years, 
Food Corp. has 400 acres, Linman 
said. The tomatoes. will be taken 
to Hunt’s Fullerton plant for pro- 
cessing. 


“THE FRESNO BEE, 
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Tue., Aug. 11, fet 


147,000 Work On 
Valley Farms; 
More Needed 


The ‘state department of 
employment today reported) 
141,000 farm workers were 
employed on San Joaquin 
Valley farms last week, 

The total is on the rise, 
said O. W. Fahrney, the de-/ 
partment’s farm labor super-| 
visor for the southern half of/ 
the valley, and more workers 
are needed. 
Raisin, Peach Help Sought 

He said 3,000 workers are/ 
needed urgently in the peach 
harvest in Stanislaus and Mer-} 
ced Counties. The raisin har-} 
vest will begin next week and 
at its height, at the end of 
this week or the first part of 
next week, he said, 35,000), 
workers will be needed, 

There is an increasing de- 
imand, Fahrney continued, for! 
workers in the fig harvest and 
the picking of grapes for win- 
eries. 

The need for more workers 
is earlier than normal this 
year, he said, because of the 
early fruit harvests. 

Any person wanting infor-| 
mation about farm work, he} 
said, should contact the de- 
partment’s nearest farm labor 
office. 


1959, 


h 


} PAC ih. 
{1 Jay st 


representative will 


This is the first time cannery to- 
matoes have been grown in the 


Linman said. The Hunt 


Either men or women can be 


used, Linman said. Arrangements 
have been make to pay workers | 
immediately if they are in need of | 
cash, he said. 


at the Department of Employment 
office, 303 W. Church St., at 7 a. 
m. each day. 

Linman said a bus will 


SE | | 


take 
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KSMA 
Santa Maria Area 


Walnut workers needed in Santa Barbara-Goleta Area, $.85-.90 sack, shake-pick; 
$1.65 sack, shake-pick-hull. 

Tomato picking for cannery, .14 box, with 2¢ bonus per box if stay through season. 
Transportation daily from Department of Employment at 303 West Church Street, 
7:00 a.m. 

Carrot toppers, .15 sack, own transportation. 

Strawberry pickers, .85 hr, own transportation. 

Broccoli thinners, crew of 6 or 8 = $18.00 acre. 

All around tractor man, with good work record. Operate both wheel and track 
tractors on all types of work. $1.25 hr; no housing. 


Lompoc Area 


Field work, flowers, 85¢ hour. 
Pick flowers, 4¢ bunch; during slack periods may hoe-weed at $1.00 hour, 
Field work vegetables. Variety of work .85 hour. Some piece work. 
Irrigators .90 hour. 
In Lompoc area there is housing in camps for single men but no housing 
for families. 


KUDO, KVEN, Ventura and KOXR, Oxmard 


There is a general need for agricultural workers throughout the State. Cotton 
pickers are in demand in Desert Area. Fruit and vegetable workers are needed 
in all the producing areas. 


Local workers are needed in the green lima bean and market tomato harvests 

as well as orange picking. Apply at the Oxard Farm Labor Office at the junction 
of Highway 101-A and Vineyard Avenue, in Oxnard or the Department of Employment 
at 255 S. Laurel Street, Ventura. 


KCHJ, Delano 


The fruit harvest in the Delano Area has a continuing need for grape pickers, 

At present, the State Farm Labor Office in Delano has orders for wine grape 
pickers, picking table grapes, and peach pickers. There is especially an urgent 
need for 75 workers to cut grapes for raisins, starting next Monday morning. 
Anyone available for this work please report to the State Farm Labor Office at 
402 High Street. The office will be open at 6:00 o'clock Monday morning. 


STATE OF CALIFORNIA wREPORT- 881-A 


DEPARTMENT OF EMPLOYMENT RESEARCH & STATISTICS 


CALIFORNIA WEEKLY FARM LABOR REPORT 


MAJOR SEASONAL ACTIVITIES—BY COUNTY 
Woek Ending” Auguet 22, 1959 


SUMMARY OF THE PRESENT FARM LABOR STTUATICN 


GENERAL. Farm employment, estimated at 532,000 during the report week, was approximately 30,000 higher than in 
the previous week. Shorp emphoyment increasea were reported in harvests of tomatoes and grapes, with moderate 
gains in hervests of prunos, almonds, hops, figs, and peaches. 


The unmet labor shortage, which totalled 12,300, was down slightly from the previous week but was 2,000 higher 
than in the same woek last year, Leargest shortages were in harvests of peaches, tomatoes, and grapes. Almost 
twoethirds of the unmet shorteges occurred in the San Joaquin Valley, although shortages were reported in all 
Grease 


Approximately 42,200 more workyre will be required for increasing crop activities in the State between August 25 
and September 7, A substential part of this need will be met by housewives ond students, and by transfer of 
workers from declining crop activities such as harvests of pecrs, plums, melons, and snop beans, Directhon of 
workers to sreas of need at the proper time is an important factor in preventing labor shortages, About 36,000 of 
the additional labor need between now and September 7 will occur in harvests of grapes, tomatoes, prunes, almonds, 
peaches, and apples.. Over half of the additional need for workers will be in the San Joaquin Valley, but worker 


requirements will also be high in Central Coast and Sacramento Valley areas. 


DESERT, The cotton harvest is incre-sing rapidly in the Blythe district, where there is current neod for more 
pickers. 


SCUTH COAST. Pending labor needs are primarily for harvests of tomatoes in Ventura ond Oranze countics, ercon 
lima beans at Oxerd, Valencia oranges in Orange, Ventura, and Riverside counties, and peaches in Riverside 
County. 


CENTR:L COAST, Unmet lobor short-ges totalling 1,700 were reported in harvests of tomatoes, Brussels sprouts, 
almonds, lettuce, dry onions, apples, and strawborries, The prune harvest is progressing satisfactorily in 


Santo Clara County, but there is a rising need for family groups in San Benito County. Tomato picking is ine 
creasing slowly with more workers required immediately in Santa Clara, Contra Costa, and Alameda counties, 


NORTH COAST. About 700 more workers are wonted for the prune harvest in Sonoma, Napa, and Mendocino counties by 
early September, The wine grape harvest is starting in Napa County where more pickers will be required ot the 
same time, The pear harvest 1s at peak with an adequate labor supply, but apple pickers will be needdd in Sonoma 
County by early September, 


SAN JOAQUIN VALLEY, Labor shortages totalling 7,600 during the report week were reported in harvosts of grapes, 
peeches, tomotoes, and almonds in the northern half of the Valley. <Avtivities in erapes, almonds, and tomatoes 
are increasing sharply, overlapping oontinuing high labor needs for the, peach harvest. Many more non»local 
workers will be required in the area by early September, most of whom will be needed for harvests of grapes and 
tomatocs. 


SACRAMENTO VALLEY AND NE CUUNTIES, Cool weather slowed ripening of peaches, tomatoes, and prunes, providing a 
temporary relief in the labor shortage situation. The peach harvest is close to the end of the peak and should 
be completed satisfactorily providing workers do not leave pricr to completion, Unmot labor shortages amounting 
to 1,100 were reported in the area, principally in harvests of prunes, almonds, and hops, The tomatoe harvest 
is making slow prokress with a tight but fairly adequate labor supply at this time, Acceleration of the harvest 
will depend largely upon cannery capacity to handle tomatoes which ere overlapping heavy deliveries of peachese 
Additional areca labor needs by carly September include workers for harvests of almonds, prunes, and tomatoes, 
(Over) 
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COUNTY 
Alameda 
Butte 
Contra Costa 
Fresno 
Fresno 


Fresno 


Fresno 


Fregno 


Kern 


i 
Kern 


Lake 

Los Angeles 
Madera, 
Merced 

Napa 
Riverside 
San Francisco 


San Joaquin 


San Luis’ Obispo 


San Mateo 
Santa Clara 
Senta Clera 


Solano 
Sonoma 
Sonoma 
Sonoma 
Stanislaus 
St*nislaus 
Sisklysu 
Tulare 


Tulare 


Tulare 


Ventura 


crTy 
Pleasanton 
Gridley 
Richmond 
Firebaugh 
Reedley 
Sanger 
Five Points 
Selma 
Arvin 
Vasco 


Lakeport 


Littlerock 


Chowchilla 


Delhi-Livingston 


St. Helena 
Perris 
San. Francisco 


Linden 


Paso Robles 
Half Moon Bay 
Morgan Hill 
Robertsvi}le 
Fairfield 


Sonoma 
Sebastopol 
Healdsburg 
Patterson 
Hughson 
Tulelake 
Cotton Center 


Dinuba 


Lindsay 


Oxnard 


SEASONAL FORM LALOR OFFICES OPEN 


LOCATION OF OFFICE 
177 Rose Avenue 

Hwy 99 East 

408 McDonald Ave 
Hwy 33 & 8th Street 
1716 10th Street 


220 Academy Ave. 


‘it, Whitney & Lassen 
2016 E, Front St. 


Main Street 
Cor Hy 466 & Central Vy Hy 
625 So, Main St. 


Pearblossom Hy at 77th 
E side Hy 99 

So end of Front St. 

Hy 20 = 2 mi So. tow 
122 £. 5th St. 

1609 O'Farrell St. 
Hichway 8 


3341 North Sprin - St. 
801 S. Main Street 
#1 Vest Main St. 


‘Almaden Rd. So, Branham Lane 


Farm Bur. Bldg. 640 Broadway 


Ch. of Commerce Bldg. 
Ch of Commerce Bidg. 


300 Center St, 
Ist & Los Ralmas 
Santa Fe Ave. 


4.95 Modoc Ave. 


Hy 130 at Ave. 152 


Tulere & Alta Ave. 


Tulere-Lindsay Hmy 


U.S. 101 A & Vineyard Ave, 


TELEPHONE NUMDER 
Victor 6alt246 
304 
Beacon 3=8313 
Oliver 9-271 
Melrose 03366 


Trinity 5-460 


Union 65494 
Twin Oaks 60522 
Spring 42756 
Plateau 002939 
Colony 3@5051 


Montrose 52620 
Woodward 34374 
Olympia 72140 
Fillmore 6-2566 
Tucker 7~3350 


1617 
Raymond 62300 
Morgan Hill-9-4600 
Andrew 95161 
Harrisen 5-6075 
Vebster 68-5139 
Valley 35366 ~ 3-5367 
Idlewood 341665 


Tyler 2=0651 


PortervillesSunset 4~3956 
Lawrence 8~7605 


Lindsay 2-2699 


Hunter 6-0621 


CROPS SERVED 


Grapes, Walnuts ,Veg 
Prunes 
Peaches Tomatoes, / 
Day-Haul 
Mielons ,Tomatoes ,Cotton 
Grapes, Peaches 
Grapes, eaches 
Cotton, Melons 
Grapes, Peaches 
Cotton, Grapes 
Cotton,Grapes, Onions 


Pears 


Almonds, Pears, Peaches 


Figs, Cotton,Grapes 
Grapes ,Peaches, Almonds 
Grapes, Prunes 
Potatoes, Vegs. 
Day-Haul 


Peaohes, Strawberries 


Almonds 


Misc,Vegs, Bruss, sprout 


Prunes 
Benns Berries, ¢repes/ 


Prunes 

Peaches, Pears, Prunes 
Grepes, Pears, Prunes 
Apples, Pears, Prunes 

: * ops 
Pears ,Prunes ,frbses, / 
t s hs 

Vegas. ,Melons , #lmonds 


Peaches 


Hay, Potatoes 


- Cotton 
Grepes ,Melons , Peaches / 


Grepes, Figs ,Cotton 


Grapes, Cotton 


Vegetables 


STATE OF CALIFORNIA 
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DE 881A (1.48) # 717 CALIFORNIA WEEKLY F LASOR REPrPOR RESEARCH AND STATISTICS 


MAJOR . SEASONAL ACTIVITIES BY COUNTY August 24, 1959 
Week Ending August 22, 1959 
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COUNTY AND CROP : ne ! Workers Required MOST COMMON WAGE RATES | FACILITIES AVAILABLE 
ACTIVITY | MATE ,; PERCENT! END * Wonkinic® - - ; (See code at 
| ACREAGE !COMPLETE, Oe Peteeae 


' i : i0OU : THE end of table} 


| APPROXI-! STARTOR, PEAK PERIOD 
*Next active 


1 
POPEEEEPELOLLALATATELEILAL EES ee PEEEELS nol ETTTOLTILET ED 


DESERT 
IMPERIAL 


Cotton 
Cotton 
Grain, Small 


' 1 
t 
57,00 ; 99% 6-13 
57,400 us 10-3 


‘ 
ie t BR C (sgl) 
1 (a)F2 10,870 $3. /100/4 ; BRC (sel) 
1 162,600 | 75% f Jun) \ 0 x 
i OF2 x 02-.025 bale (loadeHaul) BRC (sel) 
Vegetables,Misc BR C (sgl) 
RIVERSIDE EAST i 
Cotton 
Dates 
Hay, Alfalfa 
Vegetables Misc 
*Dates 


2,000 cont O F2 
22,200 


0 F2 2034035 kag BR 6 (sel) 
: a) 
1-Cult-—Harv ; ; 0 F2 


Lok i. ee '  (b) 


' 
' 
‘ 
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BRC (sql) 


P 
Bz 
H 
P 
P BRC (sgl) 


t 
t 
i] 
' 
! 
= 
' 
: 
! 
t 
' 
i He 
Hey, Alfalfa | 160,000 | cont 6-27 
' 
i 
1 
1 
' 
! 
! 
' 
! 
! 
; 


i 
1 
i 
(b)P2 | $3. /100 BRC (sgl) 
i] 
i 
i 
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(a) Imperial COTTON: Want 5,000 by mid-September. 


, 


(b) Riverside-— COTTON: Labor Shortage, Want 1,200 now ond 1,400 more *¥ late Soptember, D/TES: Want 780 by late September. 
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1 
COUNTY AND Crop! t APPROXI-| START OR} PEAK PERIOD ? : ee ee - Workers Required : MOST COMMON WAGE RATES : FACILITIES AVAILABLE 
1 ACTIVITY f[ MATE! PERCENT! END | workine! oes i (See code at 
* ; 1 
Next active : | ACREAGE |COMPLETE! FROM ‘ To 1 ouTsIDE | AT PEAK ! HOURLY - end of table} 
1 


MARTEL EMT OLTAATATEINTAATEEATLE INARI AATIEAD EEL AED DEEL TELE AINA EEEEEE PLE EEE EETOTITE LETTE ES PELLELEAAL LAE AAPEREEELMALAENATTATATEBTEETAEEEEAADAAE TE EELTAPEEEAE ELBE 


-— 


i 
ON ITOTOUATULEdEstUs eds t sate saat tts ittsettsia PTTL AITO LEETE 


SOUTH COAST : 


LOS ANGELES 
Almon: 
Beans, Snap 
Berrics, Straw 
Carrots 


! 
1 
; 180 
1 
' 
1 
! 
Celery ' Pl-Cult-Har 2,000 
' 
! 
1 
! 
1 
! 
! 
' 
1 
t 
! 


100 
250 
120 
2k0 

30 
160 
130 
480 

50 
120 
120 


1.25 


! 

' 

8-2hr ! 9-19 : 
29-1610 14 2022025 1b. 

! 

' 

t 


6-22 1 95 
4-27 | 646 
10-13: 1-10 
4-20 5-30 
9-12 
8-1 
9-12 
4a25 


Harv s 1,700 
Pick-Pack! 00 
Pl—Cult—Har 500 
P]-Cult-Hor! 1,1€0 


. 9-1,00 
290~1.00 
2 90=1.00 
1.00 
1.10-1,50 } 

1.00-1.25 | 

220 hr plus »25—e50 box) .30-.61 b 
290=1,00 ! 

290-1.00 


290~1.00 


1.00 
1.00 
«90=1400 


- 


Corn, Sweot Pick-Paok! 1 700 


Grain, Small Harv 40,000 


Hay, Alfalfa Harv 


Lemons Pick 


Melons, All Harv 


212-215 stub 
280-1,00/96 bunches 
el6=.20 Box 


Enions, Dry P1-Cult—Har | 


P1-—Cult—Har : 


Onions, Groen ; 
Oranges, Valencia; ~ Pick 
Peaches (inc.Nect) Pick 
Pears t Pick 
Vegetables, Misc | Pl-Cult-Her; 11,100 
Potatocs Harv : 1,300 


' 
' 
i 
' 
t 
! 
i 
! 
1! 
1 
! 
' 
' 
! 
i 
' 
t 
! 
! 
' 
' 
I 
! 
! 
i 
i 
J 
i 
1 
ORANGE : 
' 
. 
! 
' 
i 
' 
‘ 
! 
‘ 
i 
' 
1 
' 
' 
? 
i 
' 
1 
t 
1 
' 
1 
! 
1 
' 
' 
1 
! 
1 
1 
1 


270 


Bw Dw Dw 
~~ 


230-.40 crate (bunch) 


07/60 # stub 


285-250 
005 


e 0=1,00 


Beans, Srep Pick-Pack | 400 
Celery Pl-Cult-Har! 2,000 
Corn, Sweet Pick-Pack; 2,000 
Lemons Pick ' 4,000 
Oranges, Valencia; Pick : 34,000 
Tomatoos, (Mkt) 1: Pick-Packi 700 
Tomatoes (Can) {| Pick | 1,500 
Vegetables ,Misc Pl-Cult-Har : 


RIVERSIDEWWEST 


uo 


cont 
10-31 

cont 
10-31 
10~3 
10-31 

cont 


= bo 
te 


-11-.18/50 # box 
(4) 


Q 


@ 


Rt in ae eR ls oy ER Ne Pees See Aaa ne ag pee 


ie] 


LELELE RE 


*$85=090 


1,00 


DW WWWwW wow 
anaanaaana 
WHessssaws 


{ 


Ca22 iP 
9-26 
10-24 


Grain, Small 


i 
‘ 
Grepefruit ‘ .09/50# box 
Hay, Alfalfa : 

! 

' 

‘ 


35/50 box 
el} stub 


015/50 box 


e40 sack (cut-secd) 
~06 stub (pick-up) 


007~209 box 


1.00 

Lemons 

Onions, Dry 

Oranges, Valencia 

Peaches Pick-Pack; 

Potatoes (Fall) 1Cut-Seed—Pl 1 

Potatoes, Spring : Harv : 

Vegetables, Misc :P1-Cult-Har | 

Grapes, Wine ; Pick ! 
’ ’ 

(0) Los Angeles MELONS: Want ho by early September. POTATOES; 80, expected by mid-September, 

(ad) Orange VALENCIA OR: NGES: Labor shortage, ‘cnt 100 by carly September, TOMATOZS: Labor shortabe, ‘ant 350 by early Septegber. MISC VEGETABLES: Want 

250 by mid-September. Vage rates: »30=e40 crate ( bunch ); o13 box (top); «15 sack (top) - 
(e) Riverside-} .VALENGIA ORANGES: Went 100 by early September. PEACHES: Want 200 by late August. GRAPES: Want 200 by late September. 


1.00 


~~ 


oooo700000 


1,00 
1.00 
1.00 
1,00 


AavsAisosw xt wow 


! 
1 
{ 
{ 
1 
' 
1 
‘ 
i 
' 
i 
' 
1 
j 
t 
1 
i 
' 
' 
t 
' 
1 
1 
nN 
‘ 
{ 
t 
1 
1 
1 
i 
' 
! 
i 
t 
t 
‘ 
' 
! 
1 
! 
! 
i 
i 
' 
i 
1 
' 
i 
‘ 
i 
i] 
! 
i 
1 
1 
' 
{ 
' 


! 
‘ 
1 
' 
‘ 
1 
1 
‘ 
1 
! 
1 
‘ 
! 
i 
‘ 
1 
1 
i 
! 
! 
i 
1 
i 
‘ 
i 
t 
! 
' 
1 
! 

! 

i] 

! 

1 

! 

' 
' 

' 

i 

i 

1 


Te ee a Be en 


: 
' 
' 
1 
' 
' 
{ 
‘ 
‘ 
! 
! 
‘ 
! 
! 
! 
‘ 
t 
i 
{ 
i 
' 
i 
1 
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GUA PULUDEDUELILELELEEEUIILILILELLDULFILLIELEBEALSEPTLLDLEALILSEASEDLISEUTIASLELIELLEDUELOLUAEREL ALLEL DDTSS CULL I UL EYEVLIEL EEL TLTLTLD OE DILILEI ELD DTA TEDLOLEEST SPL EOLAEEETVS EELS ETDT ESS ULESEET EE TEEED OLEATE 
COUNTY AND CROP, { APPROXI-; STARTOR, PEAK PERIOD | | wumecr | Workers Required {| | MOST COMMON WAGE RATES — {| FACILITIES AVAILABLE * 
: NUMEER 
1 ACTIVITY 1! MATE ' PERCENTI-~-~--4------ s+ END {See code at 
i 
t end of tablo} 
i 


FROM ! TOTAL 


! OUTSIDE 4 AT PEAK 


A PEIALPLILEPLNGOELELELLADILLASELLELAALEALED SELEEEELELE ELLEN LPOLTETELTOEELEESTIEEPEBLETEEELAET ES EEE EEETEEERL ELE EPLIEEEELTTAEE LEAL 


*Next active ! ACREAGE |COMPLETE! From! To 
i i 


Nae cette tes Mt bt TAbb ttt PGs hdd ess and 


i 

t 

reUrerearaersesas sat eseresa Baad sdese resets sea BAS TE IOEEts tht eet esessttt 

1 

SAN BERNARDINO 
Corn, Sweet 
Grapefruit 
Hay, Alfalfa 


BR 
BR 
H 

BR 


300 0 FL 1.00 


t 
' 
! 
' 
! 
t 
t 
fomd ' 
Pick-Pack 50) ' 
P 97% te 230 O FL 
Harv 67% : 
Pick cont ; 
f ' 
! 
1 
' 
! 
t 
! 
! 


210/507 box 
4,00 ‘ : 
S 022~.45/50 # box ) 
015 /50# box 


180 O Fl 
700 t <0 ¥F2 
hoo 

80 
180 


Lemons 
Oranges, Valenica 69% 
‘ Peaches 136 


1 
i 
1 
i 
' 
t 
1 
! 
! 
! 
J 
! 
‘ 1.00 
Plums | Pick-Pack C 88% 

! 

! 

' 

1 

: 

! 

I 

: 

t 

1 

1 

1 

' 


1.00 


t 

1 

' 

4 

! 

350 Oren 
i 

' 

1 { 

1 ' 

! { 

t ! 

' { 

i ! 

i ( 

1.00 1 
! 
1 
‘ 
t 
‘ 
’ 
i 
‘ 
‘ 
{ 


cont 
9-21 '10-3 | 10-24 
G14 } 10-32 | 12-26 


Vegetables, Misc } P1-Cult-Har; 3,050 cont 
124, 3C0 8-2 
8-31 


*Grapes, Vine 

*Potatoes, Sweet 
SAN DIEGO 
Avocados 


' 
1.00 
i 

' 1.00 

275 

(.25 hr plus .17-.55 box) 
75 

275 

“275 


cont 

12-19 

cont 
9-26 


cont 


Pick 113,000 cont 
Tronspl-Hos 1,400 1% 
Pick 4,0co cont 
Peppers Bell ,Oth Pick»Pack 4oo 85% 
Tomatoes ~ 1 Pj-Cult-Har! 5,000 cont 
Vegetables, Misc Pl-cult—Har! 3,300 sont 
SANTA BARBARA 
Berries ,Straxr ! Cult-Harv 800 827% 
1 


' 

1 
Broccoli 'Thin..Cut~Bunbh 6,000 ' cont 
Carrots 1 Pull-Top 2,400 cont 


! 
Celery 1P1 Cul t-Har 1,600 
Lemons : Pick 9,700 : 
Lettuce Thin-Cut-Pack 7,500 : 
Potatoos Harv 2,200 | 

‘ 
i 
i 
‘ 
' 
1 


1 
! 
‘ 
! 
‘ 
' 
§ 
' 
' 
t 
‘ 
! 
' 
' 
i 
‘ 
1 
! 
! 
t 
! 
i 
! 
! 
! 
! 
i 
! 


Celery 
Lemons 


cont 


' 

‘ 

1 

t 

1 

1 

i 

Ai : 
85 i 
285 
i 

i 

i 

: 

i 

. 


1l-7 

: cont 

, cont 

8-24 12-12 3-28 
1-26; 5-2 .« cont 
4-27} 8-22 ; cont 
8x10! 9419 ; 11-7 
8-31! 10-24 + 11-28 
Sa2hr 10017 | cont 


{ 
1 
! 


i] 
! 
! 
' 
’ 
t 
1 
t 
| $18 acre (thin) 
: 215 sack 
285 ! 413-0175 crate (cut-trit—Load) 
(436 hr plus 19-.205 box) 
055 ' $18. acre (thin) 
| ,07 stub (pick) 
205-1.00 
25=1.00 ! 


BSH AHR A HBP Hw VB A 


! 
{ 
t 
i 
Sugar Beets ( Horw 4,000 
Vegetables,Misc 1P1-Cult-Har 6,000 

t 

' 


Ne me tod ee ty i ee eee 


t 
' 
! 
| 
H 
1 
t 
1 
‘ 
{ 
i 
‘ 
H 
1 
' 
‘ 
' 
! 
J 
' 
U 
i 
i 
i 
1 
‘ 
1 
i 
‘ 
! 
' 
‘ 
i 
1 
4 
1 
‘ 
i 
i 
i 
' 
‘ 


(g) San Bernardino GRAPES: Vant 1,000 by late Soptembers 
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OLED LEPLED LET LES TIA TT EET ELERLEUEEUEEPIEELELEEAEDEETTESSESAILGEATIAITSTAT AEST ELBESTEDEGLETESIEUAESAESESTLEDELEGESPTESSTLE LTE ESEELESSSEISSETTESLETIATEI TOL GLEN TESTATES TA NTERTETEEDISTELTIASIALESEASTESISSEETSISIGSESOSSSISTEVEDEESYESORISTSESETIIES 


COUNTY AND CROP! 4 approxi-| startor! PEAK PERIOD ! ' Workers Required | © MOST COMMON WAGE RATES —! FACILITIES AVAILABLE 


1 ACTIVITY 1 MATE ! PERCENT! 4 END 1.) ~-----4------- t~------- / sieieaieietetaiataieaiatatetaietabetater ! (Seo codo at 


*Next active ' ' ACREAGE |COMPLETE! i 1 WORKING 1 REROM Ly § 
! t ! ; FROM |< FO t ouTsiDe ; ATPEAK ! HOURLY ,; end of table} 
TDF ET ITO ETI 


eerareresrsssscatccsesssaredsgsssssessenisesten cocercanrecateaveceseracesAecescsvaseemtsersssess: LG AT ALOE TELIA IR AETILEALEDAELELTALDADEABERDABDE EE 
VENTURA 1 1 
» 1 
Beans, Gr Lima *Herv 10,700 1 255. ; &l7r t(h) Fl 
' i] 

Berries, Strav Pick 350 ' 1005 1 4-27 i 0 Fl 

Carrots P1—Cult—Har 1,350 cont ' 0 
! 
1 
! 
1 
' 
! 


‘ 

(690 br plts.20 bonus) BC (sgl) T 
285-1.00 | 50-.70 trey 

ore 217/50 7! en-k (sql) 
(sgl) 
(sgl) 
(sgl) 
(sgl) 


| 


{333 


25-50! 
021-.65/50f# 221~.65/507 box 
265-.90 1 

| 012-.18/50# box 


Celery Pl-Cult-Har ; 2,000 cont 0 Fl 


Lomons _ Pick | 21,460 

Lettuce Pl-CulteHar 1 2,500 

Oranges, Valencia Pick 16,350 

Tomatoes PickePack 7,800 

Vegetables,Misco jPl-Cult-Har : 7,050 
*Beans ,Dry Harv 16,000 
*Peppers Pick 2,500 
CENTRAL COAST 


ALAMEDA 
Beans, Snap Pick 
Berries, Straw Pick-Pack 
Cabliflower P]-Cult—Har 
Cucumbers Pick 
Lettuce Thin-Hoe 
Lettuce.” Cut-Pack 
Tomatocs Pick 
, Vagetables ,ifisc Pl—cult-Har 
*Grapes, ‘ine Pick 9-14 
*Talnuts Harv < 9~28 
CONTRA COSTA 
Almonds Harv 8-31 
Lettuce Thin-Hoe—Har! 24 S=21 
Peaches Pick-Dry : : 7-27 
Pears Pick ‘ 8-3 
Tomatoes Pick ' 9m 7 
Vegetables,liisc |! Pl-Cult-Her! 2,400} 6-1 
\ 
1 


rs 
005-290 
a tete00 
285 —.90 


Boa Oew ww 
aaanaagagaaa 
BA BHA eA BA 8 


wt 


1.00 202 1b 

1.00 260-265 crate 
1.00 

1,00 2025/5 gallon bucket 50-5 
1.00 $25eacre (thin) 

1.00 

is 213/50# box .02 box (lo 
1.00 225/507 box 

1,00 


Fo le a ae 


) BRC (sa) 
cc 
¢ 
c 


1220"1.50 ! 


na 
4 


ellmng15 box 
1.00 hr plus «18 box ov 
212~.18 box 


Sp awa 
o 
HAA n Bas 354 


Cs 
~ 


o 
Q 
n 


wv 
aaawoawvra 
a 
Boa 
~ 
4 


nNnuNnarRevan 


aaa 


200 
1,300 


1.00 


*Grapes Wine Pick 9-14 9-21 & : 
1,00-1.25: 035 sack 
{ 


*Valnuts Horv 15,850! 9-14 + 5-21 110-2 
i 


’ 
1 
i 
! 
‘ 
i 
i 
' 
‘ 
t 
' 
1 
! 
t 
i 
1 
! 


ween ---G----------§---- 


} 


! 
(h) Ventura BEAN; ENCIA ORANGES: Labor Shortage. | late August. THATGES; Labor shortage. Want 200 now, and 1,500 
; more by mideSeptember, Peppers: Want 400 by early November. ; 
(1) Alemeda STRA'BERRIES; Want 50 by late Auguste CAULIFLO' ER: ‘iant 20 by late August. CMATOES: Labor shortage. ‘ant 10° now, end 00 more by mid-September, 
gu. sa ? 
GRAPES: Want 90 by mid-September. WALNUTS: Want 100 by late September. : ° 
(j) Contra Costa ALMONDS: Labor Shortace Want 309 by late August. LETTUCE: Labor shortage. “iant 200 by late August TOMATOES: \Want 150 by early September. 
GiaPES: ‘lant. 100 by iste September. WALNUTS: i ant 600 by late September, 
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GPLEDLAPLALALTELIALEEAIELEAAEEEAERLELEOERAEEELEEEDELEEREEELIMAAEEAEESLOEBELTALETAAEAENAEATAAPSAETEEBEEDERLEDEEEERE TATE N RPE LEAPED LOTVELEETLEVEEEELLELELEEEERIEEBRUNEDED 
4EREEA, f 4 i 4 (4 POOPOLILI AEE ATATTLIATETEEEE TELE TEAS AEN ETEL AEA EPEAEAEESEASTIIEL EVAL ED 


i 
Sr ARE CBOE ' approxi-| startor! PEAK PERIOD ! Workers Required ! MOST COMMON WAGE RATES! FACILITIES AVAILABLE 
{See code at 


1 ACTIVITY ( MATE ' PERCENT END ; 
*Next activo é 1 ACREAGE |COMPLETE! i FROM 
; i \ ; FROM TO end of table} 


1 ! OUTSIDE ; AT PEAK 


' 
CPOLTTILLALLOALLOELLTALLERAATEELTATEBTASESEDEEAE COIMATTALEETMAATATT ATTA LAD EMITAAEETA EAE 


{ ' 

8-32 ' 9219 ‘10-3 100 (ic) 
6-26 = ‘ 39 O F2 
5-11 “13 , 12-2 0 F2 
3423 1 4e25 ' cont 0 F2 
11-10 3-7 , cont 0 Fl 
6422 1 llel4 112-32 re 
9-21 $1212 | 1-2 (k)F2 
eagrana 
be 1 
3-2 5 et 
10-10 | 
! 
t 
1 
! 
' 
i 
1 


MALEERILELLEL EEE 


1,00 
290 
299 
230 


OUTTA OTETAITEILELAPEALEDUATBLLATAAL AEE BOAUATALBAEVASAEAI AEE 
MONTEREY : 
Beans, Gr Lina 1 1,600 
Seans, Dry : 
Berries, Straw t 
Berries, Straw 
Broccoll ' 
Carrots : 
Celery ! 
Garlic : 
Hoy, Alfalfe,0th 1 
Lettuce : 
Lettuce 1 
Onions, Dry : 
Sugar Beets 5 
“Tomatoes. __ : 
Vegetables,iiisc 1 
SAN BENITO eae es 
Berries, Straw | Pick-Pack 
i 
1 
' 
‘ 
! 
1! 
' 
! 
' 
‘ 
' 
1 
' 
' 
' 
' 
1 
1 
t 
‘ 
f 
' 
! 
' 


Q 
3 


Harv 
Weed-Hoe 
Pick—Pack 
Plant-Cult 
Cut 
Tie-Top 
Cut-Pack 
Pull-Top 
Harv 


250-70 crate 


(k) 
035-045 /i5# sock 


= 


1 
i 
' 
' 
i 
222 crate : 
' 
i 


Thin-Hoe 
Cut-Pack 
Harv 


Qa 
3 


° 
a i a Ce Me ee Me De a Ba | 


f] 
‘ 
! 
t 
‘ 
i, 
‘ 
1! 
! 
{ 
1 
1 
‘ 
‘ 
1 
i 
' 
' 
' 
t 
! 
! 
1 
' 


1 35 018-235 carton aad cr 


10-3 207 sack (pickeup 


Harv 
Pick 
Pl-Cult—Har 


(k) 


1 
! 
' 
! 
' 
1 
1 
! 
1 
' 
‘ 
' 
! 
! 
' 
' 
! 
i 
i 
i 
! 
' 


Soe eet 
ama etawranaanaaa 


' 
' 
i 
' 
: 
1 
! 
! 
1 
! 
t 
! 
250-270 tray L 
025-2 30/307 hampor (top) 
i 

i 

1 

1 

! 

' 

i 

+ 

] 

i 

! 

1 

1 

1 

t 


Garlic Pull-Top 


Poars Pick 
Prunes Pick-Dry 


Tomatoes Pick 
Vegetables,Misc !Pil-Cult-Hof 
*Peas Pick-Pack 
SAN. LUIS OBISPO 
Alncnds™ 
Beang,, Snap 
Berries, Straw 
Broccoli 
Celery 
Grain, Smajl 
Lettuce 


208/16 qt. bucket 
‘ $9e-106 ton 

1 013—018/50 # box 
1 


aaaw 


sis) 


290-100 


Bamnaany 


1,00(sortelid) 42-4025 1b 
Hore ° 1,251.50! 450-400 sack 
Cult-Pick |! 
Cult—Pick } 500 
Pl~Cult-Har! 3,500 
Trep-Weeddiar 1,350 


' 

! 

{ 

i 
erie ! ~ 025 1b (Blue Lake) 
t 85 

{ 

' 05 
220 a0 210 crate (hand-load) 
x i 
180 ° 
330° 3 


' 
1 
! 
1 
! 
i 
i 
' 
! 
! 
' 
' 
' 
i 
t 
' 
' 
! 
‘ 
1 
' 
1 
1 
' 
' 
' 
! 
‘ 
{ 
! 
! 
i 
1 
i 
' 
1 
' 
{ 
i 
i 
t 
' 
‘ 
‘ 
1 
1 


Harv ' 160,000 ($7a-15e day plus 


! 
1 
t 
! 
' 
' 
' 
' 
{ 
1 
! 
t 
' 
i 
1 
' 
1 
' 
’ 
1 
! 
1 
' 
t 
' 
! 
! 
! 
1 
! 
' 
' 
‘ 
‘ 
i 
! 
! 
' 
1 
' 
‘ 
! 
' 
' 
! 
' 
i 
! 
1 


Thin-Hoe-Cut 2,800 285 


Vegetables,Miso 'Pl.Cult-eHar! 5,450 Bn31 : : 260 


{ 
' 
' 
' 
i 
1 
i 
' 
i 
; 
1 
' 
' 
t 
' 
‘ 
' 
‘ 
1 
i 
i 
‘ 
1 
! 
i 
' 
' 
’ 
! 


«5 


t 
1 i] 
t i ' ! 
(k) Monterey DEANS: Want 100 by late CARROTS:! Want 100 by early SeptemBer. Wage s (tic); .12-.14/40.50/ sack (top); .10/357/ 
hamper (top). CELERY: ‘ant 150 by: late September, SUGAR LEETS: Want 100 by late September, TQMATOES: ‘tant 1,000 by late August. ages; o16=.17 
box (green). .14 box (ripe) .02 box (load) : 
(1) San Benito PEARS: Vent 150 by late August. PRUNES: ‘ant 1,700 by late August. TOMATOES: Want 1,100 by carly September. PEAS: Want 100 by late August. County 
eee camp has space for families with tents or trailers. : , ‘ 
(n) San Luis Obispo ALMONDS: ‘iant 60 by late Aurust. MISC VEGET..DLES : Want 50 by September 1, 
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Cae eee Mivacrcdacgeceanecrrecetrererarrtange atOneniser rar MeaTefas IZLEDTIVEQSETT 
: t Av PED Pie = Ny { aa a 
COUNTY AND CROP} { APPROXI-, START or} PEAK PERIOD : Ses ; Workers Requi red MOST COMMON WAGE RATES ' FACILITIES AVAILABLE 
- : St a an a A . , NU f 

% 4 } ACTIVITY MATE : PERCENT : i : END : WORKING! Jag pe ae (Seo Eodeiat, 
Next active : ACREAGE |COMPLETE! from ! to HouRLY ! F end of table} 
MA ceLECLated ee Ped GLPTLILIELELELEIESEETSEBLELDELLE DE 


' 
1 
1 
t ! t ak 1 ! OUTSIDE 3 AT PEAK 
A 


i 
POTTLULIILLT LATED LEE ABEEEPLATALTEEEEEDEOLODE LETTE LELEDLTE A PEEEIILEA LEAL EE EEE LEELA RA EELETE TEATS IEETESA AAT TATA TATE E PD EARLE TEED L AAA YPEE SEATED TEE 


SAN MATEG : Peer 9 
Brussels sprouts Pick-‘ack ; 2,000 stort; 14 ' 11-28 


gz 

Flowers (Cut) Pl-Cult-Cut 1,150 cont } cont 0 1,350 
Vegetables piisc P1-Cult—Han 2,200 ¢ oe) 

SANTA CLARA 
Beans, Snap 
Berries, Bush 
ebries, Straw 
Berries, Straw 
Cucumbers 
Flowers, (Cut) 
Garlic 
Onions, Dry 
Pears 


t 

1.00 ‘ 
1.00-1.25 
1,00 i 
i 

! 

1 

! 

' 

! 

' 

' 

! 

i 


Pick 
Pick 


Pick 
P1-Cult 
Pick-Pack 


1,550 #4 68r g~26r ' 1,500 
"95 cb t 926 '13-28 300 
5-30 120-24 | 2,500 
6-20 i cont 
6-15r! 8.29r : 
P1-Cult—Cut C 10~2), cont 
1 
1 
{ 
! 
1 


! 

’ 

202—6025 1b .60/30// hamper Cc 5s 

290n1.00 crate .30=.35 pollon can CCS 

1.00 *50=.70 crate 

1.00 

025/ 5 gallon can 

1.00-1425 

030 ts e25=.30 hamper (top) 
212 hamper (top 

s09n010/i6 wes face pore 

lOeA2— ton 
era box (pick) .02 


Pull-Top 8-22r 
Harv 
Pick 9-26 
t 9-26 
Pick Ae 7 10-24 { 
P1-Cult-Han c + 1,00 
' 


Tomatoes 
Vegetables, liisc 
SANTA CRUZ 
Apples . 

Beans, Snap 
Berries, Straw 
Berries, Straw 
Brussels sprouts 
Lettuce 

Lettuce 

Pears 


1.00-1.25 ,14..18 box 


P1i6k -pack; 
Pick ' i 
Plant-Cult ! ae 
Pick-Pack o0=1.00 | 
1.00 

90 

385 

1.00 


°95~1.00 
235-1.00 


250-270 crate 
2025 Ib 
018-235 carton .35-—47 'c 


1 
! 
Pick i 

! 
Cut-Pack : 10-3 
Thin-Hoe | a 9-5 
Pick ‘ e12 | 
Pick ' 9x19 ' 10-31 
PL-Oult-Bad 11-14 | cont 


Tomatoes 
Vegetables Misc 


' 
I 
i 
i 
' 
1‘ 
t 
i 
1 
i 
I 
t 
1 
1 
' 
' 
' 
' 
' 
f 
Prunes 1 Pick-Dry 
\ 
1 
' 
i 
1 
i 
{ 
' 
' 
\ 
I 
1 
I 
i 
i 
' 
' 
1 
\ 
‘ 
! 
‘ 
t 


' 
1 

1 
i 
j 
25 
f 
' 
1.00 u 
1 
: 
' 
! 
t 
I 
! 
' 
f 
' 
' 


t 
' 
' 


(p) Son Mateo DRUSSELS SPROUTS: Labor shortage. Want 650 by mid-September, 
(q) Santa Clare ONIONS: Labor shortago. Want 100 by late August. TOMATOES: Labor shortage, 


(s) Santa Cruz ZPPLES: Labor Shortage, ‘ant 900 by early September. DEANS: Lobor Shortage, 
250 by late Aucust. 


Want 500 by late Auguste 
Nant 100 by late August. BRUSSELS SPKOUTS: Labor shortage, ant 


. 
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or a sem aa Wiis omasinc Sete Wo Each EN RY RAS Gace My, le aA Scant te RE ALEEULEL UTES EEL TATT ELL EDELEY EDEL TT ELED DUAL ALD UEDYIDESSEDDUTEE LET OULD 8 
: § Workers Required : MOST COMMON WAGE RATES : FACILITIES AVAILABLE 4 
{See code at 
end of table} 


SOCLLLEIOLLULAER CLETELTTEETTUATEELEEEPESAPPTATTSEE DE DESSOMEDEMSTLEOETALEADDECLENEN AN 


COUNTY AND CROP; ' APPROXI-; STARTOR! PEAK PERIOD 
} ACTIVITY 1 MATE |! PERCENTI-----4------ ‘ be ear 


4 + active ' ‘ : ETE! 1 1 FROM TOTAL 
Next s I p ACREAGE POMELEIE EGOM!+ TO) | 1 OUTSIDE | AT PEAK 


PULTTTTITIIELLLELAAETALODODOLELIEATAALATSALTAED PL ODTAATETELTLEIIES SI ERLLEEE pervccastsAsseneaetiet MTEL ‘ 
1 ' t ‘ 
NORTH COAST } 
TAKE 
Pears 
MARIN 
Hoy, Alfalfa,oth 
MENDOCINO 
Apples 
Hay, Alfalfa, oth 
Hops 
Pears 
*Prunes 
NAPA 
Pears 
Prunes 
‘* Grapes, ‘line 


1 
t 
1 
i 
' 
‘ 
1 
' 
' 
1 
' 
' 
i 
! 
? 
' 
1 
' 
’ 
! 
1 
t 
' 
! 
SONOMA i 
t 
I 
i 
' 
' 
i 
’ 
1 
‘ 
t 
t 
’ 
1 
t 
' 
‘ 
t 
i 
’ 
’ 
' 
t 
' 
t 
' 
' 
f 


wrest 


2,400 


a 
a 
un 


oi 8-17 020/45 box 


6—1 


8-24 r 
6-1 
8-24 
8m 


Pick 2,400w 


ase 1,00-1.25 | 


t 
1.00=1625 | 18 box 
100-1625} 

1.00 


1,10-1.25 
1,00-1.25 


Pick—Pack 


Harv 
Harv 
Pick-Dry 
Pick—Dry 


0184.20 box 
230—40 box 


1,00 
1.00 
1,00 


015-220/50/ box 
025-.30/50# box 
020/50}f box 


1 
1 
' 
t 
t 
1 
Pick 
Pick-Dry 
Pick ‘ 
i 
i 
1.00-1.25! (v) 
100-1425! 025 1b 
1.0041.25' 
1,.00-1.25: 04 1b (hand-pick) 
1,00-1.25; 020025 .box 
1400-1425! 425-030 box 
100-1625; elf-.20 box 


Apples (Grav) 
Beons, Snap 

Hoy, Alfalfa, Oth 
Hops 

Pears 

Prunes 
*Apples, Late 
SAN JOsQUIN VALLEY 
FRESNO 

Cotton, 

Figs . 

Grapes, Roisin 
Grapes, Table 
Grepes, Wine 
Hay, Alfclfa 
Melons, Cants liso 
Molons, ° ‘ater 
Peaches(ino Nect); Pick-Pack 

Seed Crops Harv 

Tomatocs ~ PicksPack 
Vegetables, lilse shan Seg 5,000 


i] 

i] 

' 

! 

' 

1 

1 

1 

' 

! 

! 

t 

' 

! 

1 

! 

' 

5 

{ 

' 

' 

i] 

' 

1 

4 

! 

' 

Pick ' 
Pick : 
Harv : 
Harv t 
Pick-Dry : 
Pick-Dry i 
Pick : 
‘ 

' 

i 

i 

1 

' 

! 

} 

! 

1 

1 

' 

1 

' 

1 

‘ 

' 

1 

! 

1 


280.90 
1.00 025—028/40# box 
(y) 


(y) 


222 crate plus ,02 bo 
2.50 ton (pick-pitch) 


Chop-Hoe 122 »000 
Pick-Dry | 14,300 
Pick-Dry $121,500 
Pick-Pack | i 


a 


290=1,00 
1.00 

1.00 elb 50% box 
405=1.00 


i 
t 
1 
' 
1 
' 
1 
1 
t 
t 
{ 
1 
' 
! 
i 
' 
! 
! 
1 
t 
{ 
' 
1 
‘ 
' 
1 
‘ 
' 
‘ 
t 
‘ 
! 
1 
1 
t 
1 
' 
! 
t 
! 
1 
i 
' 
i 
! 
t 
1 
‘ 
' 
' 
t 
1 
! 
i] 
' 
' 
! 
! 
‘ 


ooo°co 


Raven ue acetone Oro amass eet) ee tere Oa ata SB 


1 
1 
1 
! 
! 
‘ 
J 
' 
1 
{ 
1 
i 
' 
i 
1 
! 
1 
J 
’ 
! 
i 
t 
iT 
1 
' 
1 
1 
i 
1 
4 
4 
1 
i 
1 
! 
i 
1 
‘ 
‘ 
' 
{ 
1 
i 
1 
1 
1 
{ 
1 
i] 
{ 
1 
1 
i 
1 
t 
' 
} 
' 
i 
f 
{ 


(t+) Mendocino PRUNES: Vant 100 by early September, 


v) s PLE ‘i 

(v) Sonoma APPLES (GR:V) vage rates: ,20/50# box (tree plok); 07—.08/:0-50# box (ground pick), HOPS: Labor shortages Want 50 by late August. PRUNES: Vant 
400 by late August. APPLES: (LATE): Bont 300 by mid-September 

(y) Fresno RAISIN GRAPES: Labor Shortage, ‘ant 4,000 by August 3ly Wage rates: .07—.09 tray (currants); .055-.06 tray (thompsons) WINE GiAPES: vant 3,000 by 
early ‘September. Tage rates: 07—el10/40~50 # box; $4. ton. 


(u) Nopa PRUNES: Labor shortico. Want 200 b- lot August. GRAPES: Want 600 by Mid-Soptomber. 


3 ' i 
' 1 . ' ' 


= Patan ima on. Th 
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ee ec acartersessaseegsPeLsseTOPTASESESGSOLOSSLEIINTGALULELICLELEA CELL LAAT EDEED LET Let AS GLETTLLCUIGEIIELLI LISTED GEEDELSEEEELELIETIAPLELELLTELETTILEE DES TEET DELTAS LELIIL LIED BLEED TUITE MEASOSEEEAEDYEDEEL ENED ODOEEBEL ITED 
i] 


be tarey ani CROP ‘ APPROXI-| START oR} PEAK PERIOD } ‘ stra gine : Workers Required MOST COMMON WAGE RATES ' FACILITIES AVAILABLE 
ACTIVITY, | CMATE.  PERCENT\-<--—--- END | WORKING! ! a pee 
° adie 


*Next active : | ACREAGE }COMPLETE! rom PROM: Sara 


' 
1 OUTSIDE ; AT PEAK i 


CSTD TOLEDO LIIALEAETEOEEOBLOLTELE SE EBLAAALEE BA LELELOADELE LATA LAETLETED RE INET EAL EANAEEAETEEEE IERIE LAAN ATTATEED LTTE MAGEE ADEA EAL DI EDAAET AEE 


KERN : 
Cotton Chop-Hoe 
Cotton Pick 
Grain, Small . » Harv 
Grapes, itaisin Pick-Dry 
Grepes, Table Pick-~Pack 
Hoy, Alfalfa Harv 
Onions, Dry Top-Sack 
Seed Crops Harv 
Sugar Betts Harv 

*Grapes, Wine Pick 


KINGS 
Cotton Chop-Hoe 


Hoy, Alfalfa Harv 

Peaches Pick-Dry 
*Grapes, Raisin Pick-Dry 
*Grapes, \Jine Pick 
MADERA _ 

Figs Pick-Dry 

Grapes, taisin Pick-Dr¥ 

Grapes, ‘ine Pick 

Hay, Alfalfa Harv 

Peach (inc Nect) 1 Pick-Pack 

omatoes Pick-Pack 

MERCED 

Almonds Harv 


Figs ; Pick-Dry 
Grapes Pick-Dry 13,000 
Hay, Alfolfa Harv 78,000 
Melons ,Cants Misc ; Pick~Pack 4,500 
Melons, Vater Pick 1,500 
Peaches © Pick-Dry 75090 
Tomatoes (Can) Pick 7,400 
*Potatoes, Sweet Harv. 5 ,000 
* Valnut Harv 3,700 


99%r 
start 


Sell 1, 5-30 
505 
8-17 
-20 
a 
6x1 
8.31 
7-27 
9~14 


Sq11 
5~11 
8.3 

8-31 


t 
} 
t 
' 
1 
' 
1 


nO 


~~ 
~ 


2450/00}! 


450-7450 ton (scrap) 


007 016/557' sack 


eS28ARAaAnNRAaAAAA 
NUNANAMDNHHNANN 
oo at os a ot a 


4.50-7,50 ton 


o1h-.16/50/! box 
206 tray 


~— 
BE o° ooococoo 
— 


BS wI485 


i 

i. ' 
; t 
‘ 1 
j t 
i t 
: ' 
' i 
; i 
‘ ' 
1 ! 
‘ ' 
: I 
; j 
: ' 
; I 
: t 
t t 
1 ' 
1 ! 
: I 
1 ! 
1 ' 
1 ' 
: ' 
\ i 
’ i 
1 t 
: ; 


' 
220/04 box plus .10 bomus HT 
206 tray ; SH 
$4 ton (gondola) SH 
1.00 250 ton (bale) 
1,00 211=,20 box 
1.00 o12-.14 box 


i 
1 
{ 
t 
' 
! 
‘ 
1 
1,100 | 1.00-1,25 
600 i (co) 
1,800 , (cc) 
‘ 
1 
i 
i 
' 
! 
‘ 
1 


500 ! 1,00-1,25 
700 § 1,00 i 924-.25/80 crate 
200 + 1400-1225; 

2,800 ! 1,00-1,25! .15-.18/40% box 

2,400 | @l5—018/50/ box 
700 
500 


9-12! 9,800 
10-24 ; 2,400 
11-28 | x 
10-31 ! x 
(z) Kern COTTON: 2,000, expected by early September, Labor supply adequo'te at presente 
CHES: Want 100 from nearby counties by August 31, to complete harvest. RAISIN GRAPES: Vant 50 by late Auguste 


' 
1 
' 
{ 
i 
i 
i 
1 
t 
' 
' 
: 
1 
! 
' 
1 
i 
1 
‘ 
! 
' 
‘ 
1 


! 
1400-1425! 
1,00=1.25 

! 


1 
1 
' 
1 
1 
' 
! 
1 
1 
' 
' 
t 
! 
' 
4 
{ 
i 
! 
1 
' 
' 
1 
! 
! 
! 
4 
1 
{ 
! 
{ 
' 
! 
t 
' 
1 
1 
t 
1 
i 
1 
1 
{ 
i] 
i 
’ 
‘ 
i] 
i 
i 
{ 
' 
' 
1 
t 
i 
! 


(aa) Kings Pas VINE GRAPES: Want 100 by late 
September. 

(bb) Madera RAISIN GRAPES: Want 1,300 by late Auguste -WINE: GRAPES: ‘ant 350 by early wie ts sate : : an: 

(cc) Merced ALMONDS: Vant 200 by early September, FIGS: “ant 20% by late August. “lage Rates: 16 box of .02 bonus or 20/10} box; 35 box # 205 bonus or -40/5 
box, » GRAPES: Labor shortage. Want 900 by carly September, Wage rates: 006 tray; 209/50! box; 3.60-4,00 ton (gondola) » 
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SIRLELPRULTAITEEL EEE ong e FEEEEE AALETLOTET DOU LESELELTTT TING TEU LELTEEE Se Cee yee PLTOIIATITIIOL TET ELIL IT SEETEUTETTIETL ETAT ULI AEST ABEDELGITSAISIRIAAIAT AISA SISSEMSSEESTSITOSIBIEDD 
; 


COUNTY AND CROP; 
! 
*Next active : 


' 
covvvervnnsssecsnccarsessaciBsevsssssoovecssserdesseaariies 


SAN JOAQUIN 
Almonds 
Asparagus 
Berries, Straw 
Celery 
Grapes 
Hay, Alfclfa 
Melons, Vater 
- Peaches 

Potatoes 

Sugar Beots 

Tomatoes 

Tomatoes 

Vegetables ,Miisc 

* Walnuts 
STANISLAUS 

Almond | 

Beans, Gr, Lima 
Rerrics, Straw 
Hay, Alfa alfa 
Melons ,Cants,Mis 
Melons, “ater 
Peaches 
Tomatoes 
Vegetables Misc 
Grapes 

Lettuce 


? 


(ee) Stanislaus 


ATTIATTALEAEEEATATT IARI ELTA ED MATTE 


-- SS | SER UE AS GE ie, epee hen apne pet fase a ye ep 


ACTIVITY 


Harv 
Veed=Hoe 


Veed-Hoe 
Pick~Pack 


Thin-Hoe 
Pick 


Pick~Pack 
Harv 
Pick 
Harv 
Pick 
Pick 


P1-Cult-Har 


Pick 
Thin-Hoe 


Pick-PakeSten 


Harv (Mach 


P1-CulteHar 


' APPROXI-; START OR} 
1 MATE ! PERCENT! 
| ACREAGE ;COMPLETE! 


9,200 
20 ,000 
550 
1 1,200 
148,500 
1 60,000 


*000 

8 »200 
Ee 7000 
19, 000 
0? 000 
yo} oco 
6. 000 
14, 800 


) 


ee 

' 

i 

! 

1 

i 

' 

J 

i 

i 

! 

: ! 
1,000)! 
' 8, oco: 
F 350; 
; 58; 090 ! 
3,000 } 
' 1 2250! 
: 23 0501 
: 1 ,000 ! 
! 

1 

i 

i 

1 

‘ 

1 

{ 


5, 3001 
17,000 ! 
700 ' 


ALMONDS: Labor Shortage. iant 800 by September 1. 


#7] 8-22-59 


PEAK PERIOD ! : 
END ! 


i WORKING} 


10-3 10-31 
9-5 ! 
5a9 | 117 


t 
i] 
' 
' 
! 
' 
1 
! 
' 
9-19! 
{ 
i 
' 
1 
! 
! 
! 
t 
{ 
' 


6-22 
Yond 


9-19 


B= ~291 
10-10! 11-7 
10-10: 10-32 

9-5 1 9-26 
8e29 ! Ju12 

8-257 12426 
11-21! 12-12 
6u§ | 8.22 
10-101 12-14 
10-17! ; cont 
10-24; 11-7 

! 


1 

10-10! 10-31 

9n26, 10-17: 

59 | 10-2 | 
10-31 10-31! 
9-191 10-31! 
995 i GRD: 
g~12 | 
10=17 | 
7-18 ; 
10-24 
9n19 } 


i 
i 
i 


11-7 


' 
' 
! 
! 


\ 
BEANS: 


$ NUMBER | 


TITLE ELLE CAAA 


300 
600 
250 
4oo 
790 
650 
200 


700 
350 
150 


9-26 ; 10,000 


2,100 
100 
x 


i Want 300 by early September, 
TMATOR ES: Labor Shortage. Want 3,000 by September’ 1, GRAPES: Want 2 9500 by e 


t Workers Required 


From |} 


1 OUTSIDE } AT PEAK 


NA AALEAAATAD ALAA LEAED IAAT ATA ENT EAL AETEA TATTLE IATA EM TET PEA DIAAEADES DEEDS 4 


(dd) FY 
0 F2 


(ee) Fl; 
tea}, 
0 FL 
ie) 

O F2 
O FL | 
(ec)F2 1 
(ec)F2 ! 


1 
! 
1 
o] 
i 
! 


4 
TOTAL 


H 
' 
i 
i 
' 
: 
t 
! 
i 
1 
‘ 
' 
i 
1 
! 
! 


MOST COMMON WAGE RATES 


HOURLY 


a 


1.2041.501 


290-1,00 
290 
©90~1400 


1,00-1. 25! 


1,00 


290=1.00 ! 
1.01050; 
2 90=1400 | 


1.00 


ag 00=1450 


1,00 


290=1,00! 
1.00=1.25 


+90 


250=.70 crate 
t 425=027/2 vt box (tokay) 
4.50 ton 


olt—.18/40# box 
2045—.05 stub 


012=418/507 


box 


090/24 


222 crate plus .02 bom 


215-.20/50 7 box 
' 412-,18/50 7 box 


210-.12/50# box $4. ton 
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FACILITIES AVAILABLE 
(See code at 
end of table) 


SPUOREALPTOLTLALFELETIEEALD ANE 


wAAaArwas 


Q 


a 
AA o A 


anmragragaaaraaeaa 


Be a | 


PEACHES: Labor Shortage, Want 4, 000 by late August. 


arly September, Lettufe: Want 150 by Sopt ember 1. 
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Ot CR Re ale ie aaa: uate asta, aa ae 2 Cee cage Saige TtaT POET IETEEL TEL TETTILG ELEY EL TIIEY LT EOTERLL ET TETIST ETI ETES TED EEDT ENTE I TEDISSSLESESESSESTESELPUL ASIAN ELE DELLE 
: o ms ‘ { Co + i x . = 
COUNTY AND CROP; | APPROXI-; START OR! PERIOD |! ' Workers Required | MOST COMMON WAGE RATES | FACILITIES AVAILABLE 
ACTIVITY «| MATE |! PERCENT 1 END S 
ee code at 
' ACREAGE 'COMPLETE! oun . { on 
x j | OUTSIDE ; AT PEAK end of table) 


FOTOOTEOLELEE BLEED ELEL MAP EL A ETEPDAELELEIEBEUPEEPLELOLLPLENT EDL CELE PEI ILEEALALEOLITSILELELELILELIEN PLELEEEELEEEPOLELEPEETEESFSSSALIPDIEPGEEDEASELEOLAEELELDEEOEE 
1 LOtb tats 
' ‘ 


; x 1,00 
' oo 1.00 
+ 4,000 

' 8,500 1.00 
U 

! 

1 

i 

! 

' 

! 

1 

i 


NUMBER 
*Noxt active WORKING, 1 TOTAL 


VAPTITITITUDESDLESEAIEEEENEE: COMMER TEE 
TULARE 
Cotton 


! 
! 
' 
i 
i 
i ’ 
! 
1 

Figs . ' 
' 
1 
' 
{ 
' 
i 


5k | 7k 1 B22 300 
9-7 0-3 510-24 
8-24 G12 ! 
- &31lr} 10-10 
831 10~3 
420 9-12 
7-13 9-5 
Jun 3 8-8 
6-29 8-15 


100% 1 
i 
1 
i 
! 
i] 
! 
i] 
' 
i 
' 
i 
| Ba2h 9-19 ! 
' 
1 
i 
1 
i 
i 
' 
1 
! 
t 
1 
! 
1 
i 
! 
' 
‘ 
i 


174,250 
390 
13,500 
iS? 200 


022/20 7! box 
205-206/ 224 tray 
ae 


3250-6250 ton 


Grapes, Raisin 

Grepes, Table 
Grapes,Wine 

Hay, Alfalfa 

Melons, Cants,Misa Pick 
Melons, ‘ater | Harv 
Peaches,(Inc Nect)! Pick 


Prunes : Pick-Dry 
Tomatoes 1 Pick-Pack 


Vegetables,ilisc | Pl-~Cult-Her 
SACTO VALLEY & NE qOUNTIES 
DUTTE 
Almonds 
Peaches 
Prunes 
Tomatoes 
COLUSA 
Almonds 
Prunes , 
Tomatoes 
EL DORADO 
Pears 


GLENN 
Almonds 


Hay, Alfolfa,Oth 
Prunes 

MODOC 

Grain, Small 
Hay, Alfolfa 

Ha Misc 
priaie 


Pears 
Plums 


‘ 
‘ 
{ 
! 
t 
! 
! 
1 
' 1,100 
1,000 1 .95-1.00 
! 
: 25-1400 
' 1.00 
: 25 /50;! box 
1.00 


i} 
! 
i] 
i 
! 
1 
i 
i 
- 
I 
! 
i] 
' 
1 
{ 
1 
{ 
1,00 


' 
‘ 
i 
t 
{ 
1 
1 
t 
! 
' 
! 
' 
1 
i 
t 
' 
i 
! 
1 


G15 | 7-25 
1,1307 46 6-20! oc : 
i 
! “ ; 
! : es 
i 831 ' 9-26 !16 ' -g00 (hh) F2 ' 1.25-1.50 
§-17 6-29 ‘ ' 1,200 (hh) F2 ' 1,00 o14~. 25/404 box 
G24 | 9-26 110 1 700 (hh)F1 !1, 60% 1,00 + 20= 230/564! bo 
Rage: 9-19 ' 300 +: (hh)F2 50 ' 1.00 1 ell-.28/5G/ box 
! 


Herv 
Pick 
Pick-Dry 
Pick 


2 
' 
‘ 
‘ 
' 
i 
! 
{ 
i 
‘ 
250 | 007-10/40# carton 
‘ 
! 
' 
! 
! 
' 
i 
' 
i 
t 
' 
i 
{ 
' 
! 
! 


' 

Harv R17: %19 110. 1,200°° 5 OF! @ 1.20-1.25! 235-60 tree 
Pick—Dry i 
‘ 


Pick 


-20/40# box 


9n19 , < 800 (44)F1 1.00 
o11-.18/50;! box 


3—31 ' 
9-19 : 250 1 O F2 

218/40 bom 

e40~.60 tree BR 


BR 


025~230/40# box (knock pick-up) 


9-12 '3,200 ' OF2 11,200 ! 1.00 


9-19 aoe C39) 4 1.25 
19) i 


1 
1 
i 
Pick : 
' 
i 
Pusch: 1 250 1.00-1.25 
' 
! 
! 
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(gg) Tulare PIGS: Vant 50 by early Septembor, RAISIN GRAPES: Want 500 by late August. TADLE GiaPisS: tage rates: Pick only 1.00 hr; Pick-pack 1.10 hr; 1,10 
hr plus 210/28 box; .25/20/ box. VINE Gi PES: ‘iant 200 by early September, PRUNES: 50, expected by early September, 

(hh) Butte Labor shortages in ALMONDS, ' PEACHES, ;and TOZATOES, Following workers tranted by September 1: ALNCNDS - 200, PEACHES ~ 100, PRUNES - 109, 

(44) Colusa PRUNES; Want 50 ty September 1. 

(35) Glenn ALMCNDS; Labor Shortage. «ant 100 by September 1. PRUNES: ‘fant 100 by early September. 


T ULATOES-200. 
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COUNTY AND CROP} S Siatranat! START or} PEAK PERIOD : : NUMBER ; Workers Required MOST COMMON WAGE RATES : FACILITIES AVAILABLE 
i = BEF 
§ ACTIVITY MATE ' PERCENT !<--<3<<4--"--"" Co END tee os t r (See code at 
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1 ries es 7 FROM, TO t OUTSIDE 4 AT PEAK a end of table} 
OTEOULOLETIUITTEL ENOL ATED BVATATAATADLEEA LADD 


eacereresss tes derseds st ssase rg satus Tesi ett tee 
SACRAMENTO 

Hay, Alfalfo,(th 1 Harv 
Hops Harv 
Pears Pick 
Sugar Beets Harv 
Tomatoes Pick 
*Prunes ; Pick-Dry 
SHASTA 

Hay, Alfalfa,0th Harv 
SISKIYOU 

Grain, Smali Harv 
Hay, Alfclfa Harv 


f 
1 
ptnbecurvadsdades risbiavavlrscsritsartadsabbdssvaeAssessataseee 
1 
37,500 | 9% 10-31: 460 0) 460 «30-1,00 202 bale(buck) ($6. day plus BR)CS?T 
3,200 Low 8 9-26 + 1,740 (kk)F2 1! 1,760 (kk) rBROST 
4 450 100% G22! 200 0 Fl coe 1.00 023—225/50% box ; 
12,500 129; 8-24 ri 12-19 ; 12-261 210 0 Fl 320 11.00 BRCST 
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Prunes Pick-Dry 
Sugar Beets ; - Harv 
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SUTTER 
Almonds Harv 
Hops Horv 
Peaches Pick 
Prunss Pick-Dry 
Tomatoes Pick 
TEHAMA 
Almonds Horv 
Hoy, Alfa ‘1fe,0th | Harv 
Peaches Pick 
* Prunes Pick-Dry 


3,430 of 8~17 9-19 10-3 300 ; 1.20-1. 251 I cst 
200 t 7-20 B29 9-5 220 1$12ee150. ton 
25,090 He25 1 10-3 11-7 ! 110 | 1.00-1.25: 
2,900 6 8-3 9-5 |} e xX !' 690-1,00 215/50! box (pick) 12 /lof box (cut) DRCCST 
32'50 y Se 1,200 ; .90 1 £25 =030/40! box (pickestioke) c 
14,000 , Bt! 12-26! 250r' 1. 001425! BR 
6,500 b 2,000 r e11-.18/50 #! box IR 
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Sacremento HPS: Want 200 replacements by eorly September. Wage rates: 1.00 hr for field, machine, and kiln work, and 1.00-1,20 hr (feed). TOMATOES: Want 
200 by early September,. PRUNES: ‘Want 100 by mid-Spptembers : 

Soleno TOMATOES: vant 700 by Sep pennies 1. 

Sutter AKMONDS: Want 200 by late Aumet. PRUNES: Labor shortages ‘ant 200 by late Auguste 

Tehama, ALMONDS: 50, expected by late August. PRUNES: Want 350 by early September. 


' ' 
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YOLO ' t 
Almonds. \Harv 25% 8227 5'' 9-12 -! 10227 
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Sugar Beets {Hor 5% 111+28 
Tomatoes | Pick } 104 9-26 
*Prunes 'Pick-Dry 6-24 1 9ml2 
YUBA ' 
Hops |Harv ; 1 20% 1 9.5 
Peaches 1 Pick 555 1 6.22 
Prunes {Pick-Dry 157 | Qnh9 
Tomatoes ' Pick ' 9,000 ! start ' 8-91 120010 ' 11-24 ' 20 
(qq) Yolo ALMONDS:! Want 100 by hate Auguste SUGL DEPTS: Nant 200by oarly Ri Bs 
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rT 


ee Bee re 


CS = Campsites H ~ Family Housing T - Transportation 


AUDREVIATIONS: D-= Board R- Room C — Camps 


r= Revised Estimate we Uork interrupted by weather conditions x = Information not pertinent at this time 


dash - Information uncertain or not available am ~ Work interrupted by market conditions “6 ~ Omitted from previous report 


Fl — Fewer than 100 contract foreign workers are emploged 


F2 = 100 or nore contract foreign workors are employeds 


‘ 
‘ 
t 
‘ 


hor ia the o 
OLICY or tue DEPARTMENT OF LABOR 


anyone 


else 


a ae ee Ta th om | 
THESE ARE YOUR RIGHTS AS A FARM WORKER KAOW 


GET IN TOUCH WITH age of domestic farm workers makes it 


In some areas of the country, short- 


necessary during peak seasons, to use 


THE LOCAL OFFICE OF YOUR foreign labor to get in crops. This la- 
STATE EMPLOYMENT SERVICE bar is mostly Mexican. 


‘an Voteota 

K 

MAY NOT BE EMPLOYED 
FOR FARM WORK IF 


(FARM WORKER 


ARE AVAILABLE 
THIS IS A MATTER OF LAW 


tt moan simply 
that if you are a qualified 
worker looking for a farm job 
YOU HAVE THE RIGHT 
TO ANY AVAILABLE JOB 
AHEAD OF FOREIGN WORKERS 


YOU SHOULD KNOW YOUR RIGHTS 
UNDER THE UNITED STATES LAW 


hotdt how 


iL wotke: 


1. DETERMINATION ... 


2. WAGES .. 


Before any farmer or rancher 
or other employer can hire 
foreign workers, the local of- 
fice of the State Employment 
Service determines whether 
there are sufficient domestic 
workers in the area who are 
able, willing, and qualified 
for the jobs that are open. If 
there are not sufficient work- 
ers available who are quali- 
fied, the State Employment 
Service requests the Secre- 
tary of Labor to issue a cer- 
tificate which permits em- 
ployers in the area to employ 
foreign workers. If there are 
unemployed, qualified do- 
mestic workers available to 
do the work, the jobs must go 
to them. 


The law also says that if Mex- 
ican workers are hired, it must 
also be shown that the em- 
ployment of such workers will 
not lower the wages or work- 
ing conditions of domestic 
workers in similar jobs. In 
other words, Mexicans cannot 
be hired IN COMPETITION 
WITH YOU or be hired be- 
cause they can be paid less 
than you. YOU HAVE THE 
PREFERENCE and the local 
employment office, State 
headquarters, and the De- 
partment of Labor must cer- 


tify that employment of for- 
eign workers will not ad- 
versely affect you. 


3. REASONABLE EFFORT... 


must be made by employers 
through cooperation with the 
local office of the State Em- 
ployment Service to attract 
workers to the available jobs 
before Mexican workers can 
be hired. Until this "reason- 
able effort’ is made, it is 
against the law to hire foreign 
workers. 


4, PRIOR RIGHT... 


Even if all jobs on a farm or 
ranch are filled . . . if any 
of the jobs are held by for- 
eign workers . . . YOU have 
the right to those jobs if you 
are qualified. However, you 
MUST apply at the local of- 
fice of the State Employment 
Service. This is what is known 
as your "Prior right to avail- 
able jobs." 


5. WHAT TO DO... 


If you find that there are jobs 
in your area held by foreign 
workers and you are looking 
for work and are qualified to 
do the work, then go to the 
nearest STATE EMPLOY- 
MENT OFFICE and tell the 
FARM PLACEMENT SERV- 
ICE REPRESENTATIVE about 
it. THIS 1S YOUR RIGHT. 


YY U.S. GOVERNMENT PRINTING OFFICE ; 1953—-O-245711 


State of California Farm Placement Service 
Department of Employment 


Date 


The Department of Employment has openings for farm workers in crop activities 
listed in this letter. 


The supply of domestic farm workers is not adequate to meet these needs. Use of 
foreign workers is expected to be authorized to supplement the domestic labor 


supply. 
The Department of Employment solicits your assistance in informing domestic workers 


of the available job opportunities, and in referring such workers to the local 
office of the Department at: 


There is need for farm workers in the following activities: 
Approximate 


Crop Activities Wages offered date of need 


DE 3339 ('59) 


EXHIBIT W 


COMPLATNT REPORT 
COMPLAINANT RECORDED AT 


Name 


Residence 


Other Contact 


eT Ne OLR Re TUR sent te me am Naam A 


Nature of Complaint: 


Person or Firm Involved 


Where Occured 


When Occured 


Names and Addresses of Witnesses: 


Statement By Complainant: 


I have read the foregoing statement and itis true and correct to the best of my knowledge 
and belief. 


Witnesses; 


page statement 


DE 3358 (6-59) 


ACTION REPORT ON COMPLAINT 


Reference: Complaint of 


Respondent's Statement: 


I have read the foregoing statement and it is true and correct to the best of my knowledge 
and belief. 


Action Taken: (Date 


DE 3358 A (6-59) 


U. S. DEPARTMENT OF LABOR 
Bureau of Employment Security 


Form ES-340 (Rev. 1/55) INVESTIGATION REPORT 


Date: 


1. Name and address of employer (association) 


2. Name and address of user 


3. Type of investigation: Date of complaint 
( ) Initial ( ) Periodic ( ) Complaint ( ) Other 


4. Complainant ( D lConisel's INO! oy eile i, Consul’s Name 
( ) Worker ( ) Employer ) Other ( ) Recep. center 


5. Number of contacts: 6. No. of workers involved in violation: 7. No. workers employed at time 
Employee Employer of investigation: 


8. Nature of Complaint: 
Work contract articles Agreement articles 


9. Findings: Violations found? 
Contract Articles violated 


Agreement Articles violated 


Other Violations: 


10. Amounts due: 


No. workers $ 


No. workers 


. workers 


. workers 


. workers 


Gross Amount Due: 


Reason for CR CEN a ae a ee a ee! 


Net Amouunt Due: Paid to workers: $ Check to Consul: $ 
11. Housing & Facilities: Inspection made? ( ys Yes h 00 ) No 12. Date Investigation Begun: 


Deficiencies found? ( es, x¢ ) No See narrative. ( ) Date Investigation Completed: 


Date deficiency notice left: | Date notice returned: 


13. Time spent on: 
Investigation Inspection Report Preparation No. miles traveled 


14. USES Representative 15. Regional Office Review 


Status of Investigation: 
( ) Pending ( —_) Closed 


Signature of Reviewer 


